
,,.nAre:r UNITED ST"TES Of AMERICA 00 NOT WRITE IN ntiS SPACE 
R)ft"a~~101 ~~~~~G:.=~~~~~~~ ease _____ , .... - - --·- · . . ·--r~~e F~eci 1·-· 7 ... _ . . 2 .. o .. 1. 3 . . 

· 16-CA-095864 

1 INSTRUGnONS; -- ·· , . . . · · 
F"de 1111 ori...Jl .... wiet~N.~.!f.~! 0.!~-~ f!l~.!'!'ll!.'!!!!.!t!~!c.fi.IM ~ l!'!!!!fJ~!!'!,Ir !If;~ ~-'-0!,.11 --~"t· .. 
----- - ·-.. . , 1. EMPLOYER AOA.INST \MiOM CHARGEJ§M.9!J~H.2L. .. , ·- , .. ~----·· .. ··--·· . 

a. Name of~ . · · ' . ~>- Tet. No. 281 -339-1352 
I 

Clean Haroor 
. c. CdiNo. 

1

-- . · ·-·- ·· ·--·· ·--~ -------·--- ·- · 

f. FlllCNo, 281 ·339-1351 . -----
a. AO<JIBS$ (Sireet. cily, -.ro. fl(>(/ ZIP axle) 

2700 AvenueS. San leon,T)c 

·· ···· ... F.e~~~~~ta~ve 

i 

. . ..... .......... ____ _ 
i. Type of Eslablitlhmenl (f8cllory. mine, w~~oteS~~~er, et:.J j. Identify prinapal PfOdud Of •rvloe 
Refinary Petroleum 

k. Tne abo~~ emplo~ h~~ ~a~ f~·;;,;d ~~ ~~aQinQ in unfair labor Pf•Wool wittlin 1.t1e ~nlng ~-;,~a{~): ~ubMidion& (1) and (Hat 

auo~J ~~)(1) a~d 8(a)(3) .. ---····--·-· _ ofiM N.:niOf\31 label( Relations Ad. ana.,.. untalr taDOr 

pfaelial6 ;ua praalclM affec1tno commerCII! witNn 111e meaning of me Aa, or lhe5e ootalr laiiOr p-aa\clet; ara untaif pi'& aloe& alfecllr1g commerce 
wiltlin ~e meaning of 1r1e Aa and the Pu61BI Rearg11nizaiion Ad. 

~~ . .. ~ . . . " . .. ... .. . . ... 

2. &sis of 1118 Charue (SI&t *'t1h a dear and awx:ise statement of ttte fads consliJvting 111e alleged unfair /abol predic:as) 

On or abOut · terminaled in retaliation for.nion actiVity. 

··----
4<1. AOO!M$ (Strtter llftd number, cily., 151'818, and ZIP 0000) 4 b, Tel. J1o, 979-48~003 

2120 Brazosport Blvd N. RichvwoOd,Tx 77531 -3206 

.&d. r:a. No. 979-480-0509 

..... -Ma. 
jason@local56<4.oom 

5. FUll flBmeof llallMai.or'lnteti1Ab·~ ,;;;·;rganlza1jon ot;_ntd. 'ij; ;~~fftliate or oonstifuitnt u~ (to I» filled in whet~ -;$~by a llbor 

~8t!balionJ lntemational Union Of Operating Engin.eers Loc:al 564 
.. . . ... .. . . ·------------------.... .... .. ··r .. ··----------~· ............... . 

6. OECLARATI~ . Tel. No. 
I declare lhat I ha~ l9ad lila above dlaiQ,! ~ that lhe s~ts are true to 1t1e 11es1 of my knowtadQe and belief. . 979-481}-0003 

~;:Z -.. Jason Turnmire I"~~;Se~OsC:OUri· ·--·-·--- .. .. 
~~or~~~) (Ptlnt.fype twM andtifllH!NJittB fl;;;;;r---·-- -·· · · ..... - "" '· 

• Fax No. 979-480-0509 
·- •- ·----.--.. ,- ···--·- ·· .. 

• ~ai II 

1n/2013 -

--~:.I~==~l ________ ..... ------·· .. ---····-----' 2120 Brezosport Blvd N. Richwood.Tx 77531·3206 A- . ... . - .. ... .... ·- ···· ... . . ... ·-·--...... ·· · ~· · · ··· ... ·-·--···· .. . ' 

WILLFUL FALSE STATEJIENTS ON TMrS CHARGE CAN BE PUNISHeD BV FINE AND IIIPAIIONMEN'r CU.& CODE. 'Til\.E 18, IEC:nON 1001) 

P~ACYACT8TA~"' 
Solieilslion d tile infor'IM!J011 on lllis foon 1$ aulflori2ed by lha National labor Relations Ad (NlRA), 29 U.S.C. § 151 et seq. The pcindpal UM of ttle infomTalian is 1o assist 
lrle Nallonal Laber Rela1iotiG 8oen1 (NLRB) ill llf~ unfair lllbor practicle end related proceediflgs a litigilliat. The routine usas; Jar the infonnalion en tully set furt11 in 
IN federal Register, 71 Fed. Reg. 7~2-43 (Dec. 13. 2006). The NlRB will furthet explain IIese uses upon request Oisdosure of flis infotmation to 1t1e NLRB Is 
vollll1t1ry; howe'tlel, fallul910 suppty 1t1e infoonal!on wifl eau&e lhe NLRB to dedine ID eiMlke ils prOC8ISSa6. 



JAN/ 11 /201 3/FR ! 04:05 PM UFCW FAX No. 202 728 1803 P. 003 

I 

·Form NLRB 601 (2-08) 
UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE 

NATIONAl lABOR RElATIONS BOARD Case I Date Filed 
-

-· ;· ' 5 CHARGE AGAINST EMPLOYER 
INSTRUCnONS: 16- CA- 096277 I 1/11/2013 
File an ongioal of this cha111e with NLRB Regional Director m wtlich the alleged unfair labor practice occurred or is occurnno. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Emp!oy6f 

Wal-Mart Stores, Inc. 
d. Address (street, dty, &1aleZIPcode) 

700 E. Emtis Ave. 
Ennis, TX 75119 

1. Type of Establishment (tadory. nurs·,ng home. 
holel) 

Retail 

a. Employer Reprasentatlve 

Corey Russell 

j , Principal Product or Service 

General merchandise and groceries 

b. Tel. No. (972 875-9871 
c. Cell No. 
f. Fa>e No. 
g. e-Mail 

h. Dispute l oCI.!Iion (Grty and Stale) 

Ennis, TX 
lc , Number ofworkers atolspU191oe<~don 

Appro:x. 350 

1. The above-named employer has engaged in and is engAging unfair laborpractices wiUlin the meaning of section S(a), subsections ( 1) 
of the National labor Relations Act, and these u.nfair labor practices are practice3 affecting commerce within the mtaning of the Act, 
or these unfair labor practice& are unnir practices affecting commerce within the meanin,s of the Act and the Post&l Reorganization 
Act. 

2. Basis of the Charge (ser forth a clear and concise statement of the facts constituting the alleged unfair labor 
p ractices} 

On or about 2012. Walman unlawfully retaliation forlllupport of OUR 
Walmart. 

3 . Full name of party filing charge (if labor organization, give full name, including local name and number) 
The Organization United for Res ect at W almart OUR Wa1mart 

4a. Address (street and number, city, state, and ZIP code) 

P.O. Box 66538 
Washington, D.C. 20036-6536 4d. Fax No. 

4e. e-Mail 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be 
filled in when charge is filed by a labor organizatioh) 

6. DECLARATION 
I declare that I have read the above charge and that the statements 
are true to the best of m .knowled e and belief. 

TeL No. 
(202) 466-1 521 

Office, if any, Cell No. 

I 

By,.·.~ Deborah Gaydos, Counsel 
-.: ""· t-'-·-:----~-------1---..,....,- -:::--:---::-:::------:-~-::--~--+=-~-=---:-:::-::-:77-~~~=-=-----; 

(signature of representative or person malcing Print Name and Title Fai No. (202) c728-1803 
charge) 

Address: P.O. Box 66538 Washington, DC Date: 1/11/2013 
2m6 ~m 
WJLLfUL FAlSE STATEMENTS ON THIS CfiAR.GE CAN 8E PUNJSH!D BY FINE AND lMPJUSONMENT (U.S. COD£, 1'JTLE 18, S'ti:CTlON 1001) 

PJUV A'CY ACI STATEMENT 
Solioitiltion oftbe iufonlllltion OQ lhafOflll is autboriz.ed by the National Labor Relations Act (Nl.RA), 29 U.S. C.§ lSl rJ 1eq. The principal we ofthc !afQnnation is to 
assist the N•tioJl81 Llborlt~ations Board (NUUl} ill PIVC~iog unfair labor practice: ami lUted p1'0Ceedings or litig:stion. The routine \lSI!$ fol' the info•m&tiQn are .fully 
act forth io the federal iteg)ster, 71 Fed. Reg. 14942~3 (Dec. I 1, 2006). The NLR.B will ful1ber tllplain these u'cs upon ~ucn. Di.fc:losure of this 
NLRB is vohllll~ry; tlow~er. hilurl: 10 StiJiply thcinfonnation will ca~tse the NUts to declme to invoko its prOCeSses. 



• FORM EXEMPT UNDER 44 U S C 3512 

INTERNET 
FORM NLRB-501 

(2~8) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

Case 
16-CA-096538 

Date Filed 
1/ 17/2013 

File an original With NLRB Regional Director lor the r lon In which the alleged unfair labor practice occurred or is occurring. 

a. Name of Employer 

Carillon Inc. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
b. Tel. No. 806-281-6000 

c. CeiiNo. 

1---------- - ----- --- -...,-----:-::--:--=---:-::---- -----J f. Fax No. 
d. Address (Street. city. state, and ZIP code) e. Employer Representanve 
1717 Norfolk, Lubbock, TX 79416 Veronica Lujan, Human Resources 

i. Type of Establishment (factOI}', mine, 'Wholesaler, etc.) 
retirement home 

j. Identify prinr.;ipal product or service 
rssidentia! service!: for the r3tired 

g. e-Mail 

11. Number ofwo~ers employed 
150 

•• 
k. Tile above-named employer has engaged in and is engaging in unfair labor practices within the ~anlng of section 8(a), subsections (1} and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

---------------~-----------------~-----------
2. Basis or the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Since on or about 2.012, the above named Employer has interfered with. restrained and coerced its 
employees in the exercise of their Section 7 rights by its actions including terminating because. 
concertedly complained about another employee who used drugs. 

filing charge (If labor organization, give full name. including local name and number) 

4a. Address (Street and number; city, state, and ZIP code) o4b. Tel. No. (b) (6), (b\ (7)(C) 

(b) (6), (b) (7)(C) 4c. Ce11No 

4d. f;;;; No. 

4e. e-Mail 

(b) (6), (b) (7)(C) 
5, Full name or national or International labor organization of which it Is an affiliate or constituent unit (to be filled In when charge is filed by a labor 
organization) 

Tel. No. (b) (6), (b) (?)(C) 

(b) (6), (b) (?)(C) 
individual By 

Office, if any, Cell No. 

(Print/type name Bnd Iitle or office, if any) Fax No. 

e-Mail 

Address 
(b) (6), (b) (7)(C) 

(date) (b) (6), (b) (7)(C) 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S. C. § 151 etseq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or l~igation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed, Reg. 7494243 (Dec. 13. 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. 



FORM EXEMPT UNOER 44 U.S C 3612 
INTERNET 

FOIIIA NtiUI..$01 
(2.06) 

UNITED S'TATES OF AMERICA 
NAnONAli.ABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

00 NOT WRITE IN THIS SPA.CE 

a. Name of Employer 

Walmart 

esse 
16-CA-096879 

Da1a Flied 

1/23/2013 

b. Tel No. ~81.42'1.4869 

c. Cell 

~~d,;~~~~~~~~~--------~~~~~Pres~~~------~f.F~No. 1 d. Address (street C4ly, slate. and ZIP cod8) e. Employer 
4900 Garch Road James Bond; 1-g-.-e-:-M:-a-::-il - -------j 

Baytown, Texas 77521 Store Manager 

i. Type of Establishment (Factoty, mine, who/&sal&r, etc.} 
retail store 

Identify princii)EII product or seiVfce 
art~•~""'rtP-~ and household products 

employed 

k. The abQve.nartlBd employer has engaged ln and iS engaging in urrrair labor practices within 11le meaning of sectiOn &(a). subsectioi'S (1) and (list 

subsections)----------------------- of the NeUoni;~llabor Relatlon& ACI, and these unfair labor 
practices are PfS~ices alfeding cornme~ within the meaning of the Act, or these unfair labor prect•ces ate unfaif pra~ices atrecling wmmetee 
within the meaning of the Act and Ule Pot,al Reorgan@lion Ac\. 

2. Basis of the Charge (a&t form a desr anr;J concise statement of the facts constiMmg the alfeged trtrair labor IXactice$) 

(b) (6), (b) (7 )(C) 
I in retaliation for II On or 3, the above~l'lamed employer unlawfully discharged 

protected, concerted activities. 

(b) (6), (b) (7)(C) ling ct~arge gl~ full n8/1lfl, /llcluc1ing /oCSI name~ am:/ number) 

4a. Address {'StraM and number. c;lfr, :tate, end ZIP c»d&} 4b. Tel. No. 

(b) (6), (b) (7)(C) (b) (6) (b) (7)(C) 

4e. 

5. Full nam11 of natiOf'lal Of intemallonallebof otganlzatlon of which It ts an affiliate or constituent unit (lobe filled in when Ch:Nge is filed by s labor 
orgsrliletlon) 

6. DEClARATION 
1 declare that I have read lhe above charge and that the statements are true to the best of my knowledge and belief. 

Tel. No. 

By 

(b) (6), (b) (7)(C) 
WillFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENt (U.S. CODE, TITlE 18, SECnON 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the info1mation on this form~ ault1oriz9d by the National Labor Relations Act (NLRA). 29 U.S.C. § 151 et seq. The priru;ipaluse of the Information is to assist 
the National Labor Relations Soan:! (NLRB) in processing unfair labor praclioo and related proceedings or litigation. The routine U9GS f01' \fl9 informatinll 91'9 fully set forth in 
the Federal Reyi:ster, 71 Fed. Reg. 7494~-43 (~. 13, 2006). The NLRB wilf further ~lab lllese uses upon reqiJQs\. Disclosure of \his il1forrnatlon to the NLRB is 
IIOiunta.y; howavar. failure to supply the Information wil cause ttle NlRB to decline to invoke its processes. 



J~N-24-2013 16:16 NLRB REGION 16 817 978 2928 P.02 
__ , __ , .,...., .,._ • .,.. • .. ._..,,,•twtw ...,.,..,.,,._.._., "''' ,,...., '-''-'" 

I. llte ~IT>ed e~ tiOIS ~ ., anCII$ 8f91511llt unfwr '*" pr.aesic:vu \IOIIIlln the mEllfl;..g ol ;;ac:11an Jfa), l!Ubsect!C~M (1) arid 131 ol 
Ult N;,~U,..I Lotw Re....,.., Ad. ~I'd Nw ~ir IMa P'JIIdioe$ :we praalwJ llflec:lino OOIIIIMI'CI! wihin 1lle rr....-ng of ltle M or h.o u•tl.;r 

IJbor ~ !"!_LMfair (I!Ktillii!J ~I'll! com~~ itoe rneen!l!ll oflt-Q Act.!~.!~ Pv&tel Reo:'J!!...atio" A~--------
2. a..;."' hi Ol:t~Qtt (&Ot ftWi, ~ ..,.,nd ~ ~MI DTf'/te '"r:fll onn.tft!IAfttglfiO DlegCCf unt?lfr ~at# ~es• 

., . 

I 
I 

Si.nct oo or about January 20J 3. AJ lJuen.lcer lm;urancc c.•f'l'~IJ5. th•nugl1 i~ officeD, 11gents, and rcpre.senro~ti\'e$,1 
has int~:rfered with, resrraiocd aad eot:rued, nnd i• interti:-ring with re.o;nining 81\d cocrcint; their employ~s ill 
the e.ttteise uftheir right$ g\~arnJJ\.Ccd in Section 1 Clfth~ s~ Act. by tbrch•g them to wurk vffthe cloclr and l 
maintaining an environment whL'Teby employ~~ are at'taill 1u discuss tbls ir.suc wit'h each other ;md with 

mat\1\g~nl. 

QlfiC~~ ag~nts and rqm~scn1ativ~ tmninated rhe cmploymc::nt uf 
~~1ed <Wrivity fur mutual aid and protection, 3&ld at all tim~s 

"'!'." Full r~ftllll oi Nf(lftW oriftiifti.-- '-llo' ~·~ ot -,.ICtl ol ~~; "" ...rii .. e or "' 
cllpliUrlcn) 

f..:.:;:;.:.;::::---···· - -1 
(b) (6), (b) (7)(C) 

P.'W' PIN£ A. 'liP I.MI'Ilti((JIII~F.~"T (tl.~. CON, llTLt II. ~t:(:t'tfll" IIIGI. 

1'1UVACV ACT STAl'EMl:N1' 
Sl\)ic:iatlt'll ••f& irlfOnlll'f-..\)jJ IIIG r'"' llfiiUIIIOC•ud oy lhc l'lllltOIIII w-e-• .t1,\I O!jol&l\~ (JIIlltl\>. ~ v.s.c.!! lSI ~I~- The 1Wlf\~1111Cullho iuWrmolhiiQ fl. Ill 

I!K•s• lie Nnt•I'U! r .. t .... 1ttb!""- ~"""ClJI.JCU) ie ~UIIfudN>or l"factlr..: 4\lj oo,I..U ~~ ur lllt£aricn The "'w...: - • r114 '"'= illfunnutwto n rtall~ 

~,., ft!llll o• rk Falctallil.:,to.".:>·, ?I "Iolii· kq. 1~~10c\.. I.J.lOIX•l Tla~ NI.R~ .. ill rllf\l~~;o "'i'i.lllllbac '"~topunRC~u...t. DiJCIOJ~ otrhiJ 
IIIUUJ ;, vok!Juwy: ~~. liiluo-e In wpl'li IIIC iofOrMwliuo .. ~~~ • ...,~ l.kc NUU:4 to cicclu~e: Ill ifMite iUIII'~~. 

TOTAL P.02 



NLRB REG I ON 16 817 9?8 2928 P.02 
FORr.l EXGMPT ~ ._ IJ.S,C 3$1~ 

ro:~~, NAT~~~~~~~E~~~~~~o t -···. DO NOT_W_R_IT_E lNTHlS SPACf ~-
12a> CHARGE AGAINST EMPLOYER ase .. ·---· ···~-f~ . 

INSTRUC110NS: ~~-CA-097_?~_7 _ j _ 2-5-2013 _"" 
Fila 111 orlgl~ w1t11 NLR8 Re:!!~nll DltKtor fo~~· r!fiOI\ In 11111tlc:h 11\1 lllell84 ul,'!lllr labor IN'Ic1!_~ oecumNf a!_ I• !"•ntnD. -·· . • . __ _ 
·- 1. ~MPLOYER ~GAINST WHQ.~ CHARGE I~ BROUG_H1. _. • __ _ 
a. Name of ~Ioyer Tel. No. 214-452·7681 

MV Transportation. by and through Pursuit of Exceltenca, Inc. ----·· --~ 

------
d. Address (street, City, stllfe, and ZtP code) 

10440 N. Central Express1111ay, Suite 1250. Dallas. 
TX 75231 

i. Type of Establishrnent(fsctoty. mine, whOlesaler. ~-) 
transportation 

' 
. --------

e. ~mployer Repres.entatlve 214-265-9587 

Felicia Brooks. supervisor 

. ------
j. Identify PfinOpal prociuct or service 
bus service 

·-----· - - . ···--- -·-- -1 
k. The abolle-named employer h;n engaged in 21nd is engaging In unfair taboc praclic:elJ witnin the meani!lg or section a(a), subsections (1) and (liflt 

iiilfl~nSj (3) or the National Labor RelaliOf\ll Act, and these Uflfclir labor 
practices are practices affecting commGrCe within IJ'I'e rManlng of the Act, or these unfair labor practiCK are unfair practices affecting commerce 
wilhtn the ~nlng of \he Act and the Postal Reorganization Act. 

, , ' _.... .. ·-----
(set fot1h a cleat end oonciso statement of the fiiCtts constifuting thtt alleged IJIII&ir labor Drat.:Uoe,sl 

On 2012, the above-named Employer discriminated against its terminating Ill 
or protected concerted activity or in order to discourage such activity. 

filing charge (If Wllw OtpeniZatton, give frlllllamt, lnclllfling local fl8tne anti number) 

4a. Address {SWe! end number, city, stute, and ZIP code} 

(b) (6), (b) (7)(C) 

4d, FlllC No. 

48. e-Mail 

(b) (6), (b) (7)(C) 
s. F~i. -;;IUTle or na!l~l or internatioJlallab; otganizatl~ oi which it i& an effiliate or eon&tituent unit (to be filed in wllen dt~ I$ tiled by a ~ 

---... ··- ----·"1 ·- --

L
. Tel. NO. 

are true to tile best of my llnowledge and belief -· ·- . . • ____ _ 

: Ofllce. if any, Cell No, 
1
-

an. individual 

(b) (6). (b) (7)(C) 

(b) (6). (b) (7)(C) 

(Prinllfype n11me._ni iitl& a olliC9; ir 1ny) Fax No: ·•· - - -·· · -- ~1 

, ___ i /71! ?. ·-
1 

e~Mail - · - .. ·~-
Address --------- · ·-'~--=- ·----------· .. ···-----·--··-- (~141 I 
"wiLLFUl. F~l.SE-sr4~MENTS ON nilS CHARGE c'Aii;;iNNi&HE~--~1 FINE AN~ lft'IPRISONMENT (U.S. CODE, TITLE 1·a:·;c;;o-;;·~o-~;;--' 

(b) (6), (b) (?)(C) 

PRIVACY ACT STATEMENT 
Solicitation of the information on this form is authorized by the National labor Relations Act (NLRA), 29 U.S, C.§ 151 sf seq. lite pri!ldpal use of the infonnation is to assist 
the Natio11al Labor Rela\ions Board (NLRBI in precessing unfair tabor practk;e and related Pfoceediflgs or ~«galion. The routine uses for tile informalion are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NlRB wiU further explain these uses upon request Dlsclos~ of lhis information to the NLRB is 
volunlaly; 1\owever. failure 10 6Upply tl1e illforrnation w\U cause the NLRB to decline to involte iiS ~-

TOTAL P. 02 
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IIUI'AUCTIDIU: 

UNITED ST-' TES OF AMEAlO\ 
NATIONAl. LABOR Ra.Al10N8 80.ARD 
C~AROE AGAJHST EMPLOYER 

(b) (6), (b) (?)(C) 

Dele: 

81? 9?8 2928 P. 02 

16-CA-098024 2/7/2013 

(b )\6). (b) (? )(C) 

No. 

(b) (6), (b) (7)(C) 

WILLfUL 11ALSt Sf ATil'A'tlt'IT! Otof 'fiR& Clfd.G.l CAN Be rtiNUIIlD av P1NE AIWD 1Nl8180MIOM' (U.J. COOL 'l'ltLill, n:ctlON 111111) 
f"'UV4CY AC'J' ITA.TDRit'l' 

Soli~llllloft ortM lnalrmllil¥1 on dlla ftum is IU!Ioorb:ed by l!lc NIIUNJ 1..-w l.cf~ACI (ldJIA).1' U,S,C. f I!\ rP"f· Th; prlllcipal ~~J~Jotflelnlllftlllion~ Ill 
will lilt NlllwllaMr ldll.iON IMr. (NL.aa) ill ptoceMii!C ~!~fair lllllor pntliC5 .... ftk1J41 ~~~~~~ 111 lltipion. 'tli.IW&te IIIU b I» I~.,_ tlllly 
ro11 r.rth it lhr Ftdcrtl R.cf.ert, ?I Pc~. ~ 1~..C3 (Doo. IS, 20~ Tile NJ.N \ICJI r.~ q&piNII IJI!ltc: ~ llpoo ~ ~ o.rlllis 
NUt8 i& tOhlltU); ~c~. fellurc ., ._., lho ~twin-h: NUJI .. Ib!irlc"' itl1rUc a~ 

TOTAL P.02 
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IN911WCTIONS; 

UNiTeD STATES OF AMeRICA 
NAT.ONALlABOR ReLATIONS SOARD 
CHARGE AGAINST EMPLOYER 

817 978 2928 P.02 

16- CA- 098476 2-14:-2013 

(b) (6), (b) (?)(C) 

Oato: .. 
(b) (6), (b) (?)(C) 

Wll.LiiUL 7-'t..SE 5TATIMEI'lf8 ON 'TlfN CBARGE CAIIB£ PUNJSIIED BV nNf; AND IMPRJSONMU-7 (V.S. CODE. Tlll.t I if. SJ!Cl'JQJII iGOI) 
I.UV ACY AC'f $T A D!IO!l\"t 

Solici~oll ollbo i.afom~euoc oo !lli1 fann h lllltbrDrizcd by dJe Nldlmal Laber RelalioNI\ct (NLM}. 29 U.S.C. t ISl « JaJ. tllc priru:ipt uc of1~ i11fonn~ioa It 10 
~·i't cite NaliouJ labor Ri:l..n- Bo~tl ()JUUI) iD ~ilic 110 OW '-""' Jntl~ Mil :efald ~~~or liliptiOD. The routme u.es ror IJie U.!o«m•tio~ llrC Mly 
set rortl! in tilt l'edtral kc111attw, ? 1 Ptd. lt~. 7t94l-43 (Dec. 13, ~. 111e N1..R.B ..nn filnbcr· ~ d!Qc: w;o epoa ~ Di•~•O$tft ot'thi• 
Nl.lUI is volt.!'>caty; ltCI"'c..a-, tailllnoiO l UII,:IIY !lie ill l'o~Tt~~-tillll will CINW: the Nl.lB lD dcli•e lo i~tvola: ill procC!!IRI. 

TOTAL P.02 



FEB-20-2013 15: 22 NLRB REG ION 16 817 978 2928 P.02 . -··---- ............... .. -....... _ , .. ... ::::· ~~E!:~~=~" J rc_;ase _ _ -_---~-.~-.. ~-:0_:_:_70-4:-~-~-~-!E_I _:_te-~~-~;-;-;::~ .j 
Fila ~n ortglnal wllfl NL'!!,~~~~_!)~reetor for th~.~l!.."~!!llc!!_the llleged unfair labor prwclkla occumct or !~-~!Unllll.- .. 

·-- .. -...... .. . . ...... -·-- 1, EMPLOYER AGAINST WHOM CHARQ~p~ B~QL!~.!:.fT . ...._~-:--:::-:-:~-----
a. Name of Employer b. Tel. No. 817-293-6230 

Bimbo Bakeries 
c. C811 No. 

.,__ _______ ._ . . ... ·--... 
d. Address (Slrflel, cily, state, 8fld ZfP cocle) 

--- --; f. Fax No • 
e. E!11ployer Representative 
Cindy Murphy, HR manager 7301 South Freeway, Fort WOrth. TX 76134 g. e-Mail 

h. Number cf WOtkers employed 
1000+ 

1----- --· . . . ·-·-·---::--:-----+~-~--:--:-- · ·- .. ·---------'-- -
1. Type of Eslablishment (factxy, mine, wtlol6saltK. fife.) ~ lden1il'y principal t~roc2uc:t or £eMc8 

- ----1 

bakery breads .. 
k. The above-named employer has engaged in and i~ engaging In unfair labor pl'3dires within the meaning of section 8(a), &Ubsedions (1) and (list 

subsections) (3) of the National LabOr Relation& Act. and these unfair labor 

plllctJces are praeticas affecting eom111eree within the meaning of the Act. cr tl'leSe unfair labor practice& are unfair practices affecting commerce 

within lfle meaning of lhe Act and the Postal Reorganization Act. 

lbfth ll c:lfrJ¥ and c:onci3e S1etemef'tt ~the ~ oonstilufing lh9 '*eged unt.rJtr f,Sb()r Drl9Cfic:e8J 

On or 2,the above named emprover discriminated against terminatingllll>ecause of 

.union or protected concerted activity or in order to discourage suCh activity . 

. ' "· ·--.. -·-... -...... ... .. -:-- --- - -----
party fiNng charge (if labor organizalfOII, give fulf namr#, lttcluainQ loC8f name and numt>el) 

1----------------- - ------""' . . 
4a. Address (Struet tKrrJ number. o'f.y, state, end ZIP COde) 41>. Tel. No. (b) (6). (b) (7)(C) 

(b) (6), (b) (?)(C) 4c. Cell No. 

4<:1. FaxNo. 

5. FuH name of Flaliot~al or inrernarionalla~-org~;;~~tio~ ~;,;,hith. it is ~~·affill~t~· ~~~onstrtue"t unit (lobe fflled in wt~en ch~ is flied by s labor 

OrrJSnit stion) 

. - --------------------------------r-:---- --·--· .... 
Tel. No. 6. DEClARAnON 

1 dedare that I have read I he above charge and that tile S\atetnents are true to the best of my kn<l'AIIedge and belief. 
(b) (6 ). (b ) (7 )(C) 

• .ac •. • ' ~ No. 
(b) (6l. (b) i7)(C ) 

By -an individual 
(PI'ittvryp. ~;;;,e -;nc,-~· et Cfie.--:. ,=-,-,Y.-:-~ --- 1-:::Fax::::::::N:::::o=. ===:..__ ______ , 

(b) (6), (b) (7)(C) 
Add!O$ ----·-·-----" .. . .. 

Feb. 20. 2013 
(dJ!el 

1-::-:-::-------------.. -· .. 
e-Mail 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED 8Y FINE AND IMPRISONMENT (U.S. COD~, TrTL.E 18, SECnoN 1001) 

PRWACYACTSTATEMENT 
SoliCitation of the information on this fOtm iS authOrized by \tie National labor Relations Act (NlRA). 29 U.S.C. § 151 et seq. The principal use of the inloffnalion is to assist 

, the National Labor Relations Board (NLRB) in ptOOeSSing unfait labor pradice and related proceedings or Utigation. The routine uses tot the Information are fuMy set fol1h in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2008). The NLRB w~l fortller explain ltlese uses upon requ~t. Distlosure ol lhis information to the NLRB is 
•'""'" "''" .. ,. h.,.. ..... .-~,. f•!h•- .,_ ~~~•"h' "'"' l~Mr-""t:"',. . ... at~..., .... ,.. • .__.. tr.P DOt ..... ~1:""'"' t" h.,-t,..,. A,. "'~~r .... .- J11 • - • 

TOTAL P.02 



FEB-20-2013 
llfTERNI;T 

r.onM NLRB-$01 
l2.o61 

15:18 NLRB REGII:l'J 16 
UNITED STATES OF AMERICA 

NATIONAL lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

817 978 2928 P.02 

1~"-" _
__ D_O_ N_O_T_WRITE IN THI~-~PACE 

Case I Data Filed 
,--~~-c_ A_-o __ 98756 2/ __ 20/20_13 __ _ 

INSTRUCTIONS: ~ -
Fi!f!_~n original '!_itlt NLR8 Reglonel Ofrectorfor~ l'!glon itt whi"h the allt&ICI "~!~i.r l_!~~radlce ""urrecf OO"iB DC:-CY'!!~:__ _____ _ 

t------------·-···- - ~ - EMPLO.XI;.~AGAINSTWHQMCHARGEI$~RQUJ;HT _ - _____ j 

I 

a. Nameofl:mployer b. Tel. No. 214-381-7181 1 

Universal Health Set'\lices of Timberlawn 

d. Addte$6 (Str99l. oi(y, state, and ZIP code) 

4600 Samuell Blvd. 

Dallas. TX 75228 

i. Type of Establishment{fsctoty, mine. wholesslef, ef'c.) 
Psychiatric Hospital 

e. Employer Repra&ent;ltive 
Winnie Boehnke, Human Resources 

. ·- ., j. Identify principal prcduct or seronc;· . 

1 Psychiatric care 

c. Cell No. 

f . FalC No. 214-3886306 

h. Number at wcrters emplOyed 
100~ 

---··. - .... --··--------:----- ·- . 
k. The above-named employer ha!> er\gaged in and is engaging in unfalrlabor practices within the meaning of section S(a), sub!>eetion~t- (1) and (list 

I 
. --! 

·- .. . . ; 
! 

subsections) (3) of the National labor Relation& At;t, and these unfair labor 

-I 

l 
l 
I 
I 

-· . --:----- ----
rty filing charge (ill&bOf orQBnizsriOn, give full name. including local nams and number) 

(b ) (6). (bl (7)(C ) 

4a. Address (Stteet snd n1Jlllb8r, city. stal11, Blld ZJP code) 

(b) (6), (b) (?)(C) 

(b) (6), (b) (7)(C) 
... ••- ... I 

5. Full name of national or international labor or9anization af which il is an affiliate or CMGiilUant unit (to Oe filled m wmen Cl!a/9& is fllrld by a labor 
organization) 

are true to the best of my knowledge and belief. 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY A 

P~VACYACTSTA~,M~l~f------

I 

--·--------' 
Tel. No. (b) (6). (b) (? )(C) 

I 

Office, if any, Cell No. 

' 
' 

I 

... ------, 
~~~------------

Soficitalioo or the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U.S.C. § 1$1 tt s~~q. The principal use of the information is to assist 
the National labor Relalioos Board (NLRB) ifl processing unfair labor pracfice and related proceeding$ or litigation. The routine uses for the infoonatioo are fully set forth in 
Jhe Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRI3 wijl further e~eplaio these uses upon request. Disclosure of this information to the NLRB is 
'"''~ int,tu• hntuo''"' f.,a, •ro t"' e' ' "'"'" •~• ii'\M.tm!tt~ ... .til ~'O•teo th.o 111 DQ ' "" tfo,..Uf'llo ,,.. ;,..,H"'\~0 flo f\Mfl't60eoo 

TOTAL P.02 



FEB-22- 2013 09: 55 NLRB REGION 16 817 978 2928 P.a2 

1'01111 EIDIPI" UNUEJt .. u.s.t ss12 ..::: ===== 1'7:~:~:8:-F·;~~~---· - I 
==-~:-.~~:::._ ~~~~=-l~~--=-::~~~ .. § ·--==--, 

---j 

1
'~-Tei. N"' 817-451-6811 • 

1 c.. CeONo. 817-223-0548 

D. N111111e cl~ 

Tension Envetape CQpocatiJn 

;a.-.Miha·i:se·;'.;.;; ~ ~ • · ..-~ZIP""*} 
3828 ~ D.l.DIIe Ff~!eWo~Y 

.. ' ·- ·······-······- - .. ,.. __ 
ao, l 'et. fllo. 214-3nH3717 

Dallas. lX 75Z24 

I 
1-----~--- ... --· ·-- ------- · ·- " "- ' 

s. I= uti ~me l1f...., vr ~.-.,llltluu,.. ...._. Clf!PIIiz:al&orl CJf1IINcflllls an 8IMi*"' ~ural f':J &e ,.., lrJ""'" dlppt ~tiled C., • ll!llor 

~~ United Slee'-o111ers llnicrl ------··-·· - ____ ___ , ____ ----· ---.:::- ... , .. _. _______ _ 
I . ~TJJN I Tel, 

iJf'll~f'l ~lsneofi;W ~lOtte llll!dd my~ illtlf l:lfJief. I 
i Oflm. lfan,. Cetllio.-------

(b) (6), (b) (?)(C) 
- ' · ·(R,-.,;e:......,4111tf,_.,.«''lll:ll.,~ I J:elt'No, ---.. - .. ·-:·- ---

'd-dt ... \'3 ~----
(b) (6), (b) (?)(C) ~ . ..... ........ .. ........ ~- .. .. . I ............ -. -·---- -· --~· .. 

W1U.FUL F.t.LSE ~TA~DIIl1tl$ ~ CMIBE PIJMBNEJ) BYRNE AND ... IUSOin.IEIIT (U.S. COOl; 'TI1'tE •e. IJEC'TlOU tGG•J 
PAIVACY M:T8T4n.BIT 

~ IIIII? llof0in131ia•oa te bm ~ ~ lllp IWJ fWan8l Labar Relalllns~ (NLRA), 29 U.S.C. § 151 et set- Tha ~ ~olfie infDnn3liclll is iP IJIIl!isl 
1M~ L3but ~ ~(JILAB)tn P'C ';• Ulf;lirlillur pr;dil»and l1!lalaS iiOCIEI!CAI!J!I 01 llplon. 1he ~ oa b'!ia inbmAot 'd U,. setfolftlln 
IN Fedl1r.JI ~. 11 Felt -.. 7~~ 13, ... The fMB 11111 fldler ~ ,_. U..llJIO'I ~ Obdlllure of lhi9 ~lfoin61 to U. N~ IIJ 
~: ~ . ........ _,..., h llb•~,.;ac::a.lteNI.~ bltl!dl-._, ti10t:'OII!:AIQJIAS. 

TOTAL P.02 



FEB-27-2013 11:53 NLRB 

Form N\.1118 • )01 12-011 
IJNTEO STATES OF AMERICA 

~TIONAL LAB~ RElATIONS BOARD 
CHARGE AGAINST EMPLOYE~ 

t'"'STRUCTIONS: 16-CA-099352 2-27-2013 

:. ... 
ltllltllt~ I'Nll ltla abo,. chars• aftcl tt.at ''"' !flaloM•ftls .,. an. to ttl• but of (b) (6 ). (b) (7)(C) 
I d elM!' f 

Qy. 
(b) (6), (b) (?)(C) (b) (6), (b) (?)(C) 

" 
Date. 2. - "1-7 - ·2,_.:.- I J 

P.02 

WIU.S\JL FA.LSB stATEMENTS 0~ nus CIIAitCit CAN '8£ PUNISIIED BV FlNt Atm IMPJUSONMINT(U.S. CUot. TITU£ 18, SI::CTION 1001) 
I'.RlVAC\ ACT STATEMENT 

Sol idratlo11 olt~c ,,.ft'rnl•hw. Oft tllu film! is wutllllriml 'by Ore N•liunul L:a'bor Rtltllio"' Act {Nt.RA), 19 V.S.C. § IS I rt. s..,. The prlneipal ~·or the ,~rar~~~auon 11 to 
.,.;~1 the NotiMSI I.a~o: R•lations 8o.nl (NLR.B) i11 ptaee&i118 ""Foir l~t.or ~ctieoe ~nd "'!:.ted pf0ttellbt8f Ot litia11ion. The rouciM usn lor the informttlana~ fully 
>~l fn11~ inn .. f,dcnl Acai.s\cr, 71 Fad. !lee- 7<19'12-41 (0«. 13,1006). The NI..J\8 will ~M~cxplain IlleR u~ upon 10:qucst, Oi,do$'"' of this 
NI,.RJI 1$ volu.mry, IIOIII'C~cr.l':aillll'& to JIIIIJI{y tile info""Giion will tall$" tllcliiLP.B to dc:elinc: to invoke 11S P111"-· 



mR- 07-2013 15:38 NLRB REG ION 16 

fonn Nl.I~B • 501 (2•08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL I.ABOR RELATIONS BOARD 
CHARGE AGAINST EMPL:OYER 

817 978 2928 P . 02 

16-CA-099875 3/7/2013 

1 LOCKHEED BLVD., MAIL ZONE 
5892, FORT WORTH. TX 76108 DEWJTT MUSt=. MANAGER 

(1) and (3) \he 
lhe Act .. or lhese unfair labor 

SINCE ON OR ASOUT (b) (6). (b) (7)(C), 013, THE ABOVE NAMED EMPLOYER HAS INTERFERED WITH, 
RESTRAINED IN THE EXERCISE OF THEIR SECTION 7 RIGHTS BY 

OF BOTH-PROTECTED CONCERTED ACTIVITIES AND 
UNION POLICED THE CONTRACT AND HAS SPOKEN ON 
BEHALF Of OTHER EMPLOYEES CONCERNING WORKING CONDITIONS. 

labor OIJ1/IIIi%atiol). give full name, 

(b) (6), (b) (7)(C) 

have read tho above chorge end that the statements are true lo the be&t of 
knCI!Wiedge and belief. 

(b) (6), (b) (?)(C) 

~: ;:I 

(b) (6), (b) (7)(C) 

Wlt.U"\JL FALS£ STA1'£MENTS ON THIS C1fARCE CAN n PUNISJIED BY F'INE AND IMPRISONMENT (U.S. CODE. TJTLt 18, StCflON JOOJ) 
PRIVACY AC'J' S'I'ATEMt:~' 

Sulicillll il)rl or the infonnaiion on this form is aulhoriz.e41 by the Na!ional Labor ReiMiol\s Act (NLRI\), .Z9 U.S.C. ~ I SJ ct seq. The principal u~ of !he inform.aion i5to 
IISSiS1 the Nlltionrd Labor Rol31ions SoiiCd (NL.RB) in p~sins un1iUr labpr practice 111d related t~roocedinll$ \lr litigation. The routine us~ for llle inform;tion are fully 
set forth tn the Fedentl Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further exph'lin thc.se uses uwn request. Disclvsun: ~1fthis 
NLRB is voluntary: however, filihm: to S\lpply the information will CIWSC the Nli~B to dcdine tu invoke its processes. 



MAR-08-2013 09=08 NU~B REG I ON 1.6 

Foon NLRB • 501 (2·06) 

INSTRUCTIONS: 

UNITED STATES Of AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

nursing home, 

labof orgamzation 

read the above charge al\d that the statements are true to the best of 

(b ) (6), (b) (7)(C) 

Date· j / .3 (, i?J 

an Individual 

Tel . 

817 978 2928 P.02 

3/7/2013 

erced its employees 
for engaging in 

WILLFUL FALSf: STI\TEMENTS ON TfUS CHARGE CAN BE I'UNISH£D BY FINE ANil IMPRISONMENT (U.S. CUD~, TITLE 18. SF;C1'1UN 1001) 
PRIVACY ACT STATEMENT 

~lic.il3lion oftlu: information Oll this fonn is aulhoriU<I by llte NBiinnal Labor Rel~taons Act lNLRA), 29 U.S.C. § IS I 1!1 .<eq. rhc princapal usc of the: •nfurm31iOn is m 
~i$1 d1c N~li011al Labor Rclati011s Board (NLRB) m proc:cssinc unl'air l~b<'tr practice and rclnled procccdin~ or latovtion. The routine ust:h for the inforrnation urc: r .. l!y 
'M forth in the Fcdeml RegiSter. 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLR.R will further explain these ~es upt.~n refl\le$1.. Oi~losurc of thil 
N L.RB i~ vuluntary; however, fa~ lute to supply the: infunnation will uw;c the: NLRB to decline to invoke its proccssCJ 

TOTAL P.02 



MAR- 13-2013 13: 53 SAN ANTONIO RO REGION 16 210 472 6143 P.02/02 

FOIIIol EIIDII'T UHcrEA u U,S.O llh2 

UNITED STATES OF AMERICA 
NATIOIW.l.ABCm RElATIONSSOARD 
CHARGE AGAINST E~OYfR 

DO NOT WRITE IN THIS SPACE 

: D*FIIad . 
I 

·Cese 

. 16-CA-100256 
IHSTRUCTIOIIS: .• _ • . .... ··-· .• . 

! 3-13-2013 

Flle., Dliahll...,. NUrB A.ionel Oil'l$r fot IIHI!wgjon in _,iclt 1M ati9G unflit llbor Jndlr.~~cxnmod fl' It GU,...IIJ. 

. .. . ... . .. ..... .. , __ ,_ .. . . ,1. EMPLOYE~ A~NST WHOM C~RGE. IS B.RO!Jt;HT .. . .. . . . . .. . . . . . . .... .. ..... . .. -· 
a. Name of Empleyar : b. Tet No. 381-727-1845 I 

I AOS, Inc. (alao known as AOS Ex1i11guisher Services Ina.) 
Fednl Employer ldenlifieation Number: 82053873& 

: o. ee'li NO. .. one.. • ... 

i . n 

. .. , . ..... ... ........ . --... . . . . 
d. Mdf~ (.!ih«. cq. GID, and lJP oade} 

3289 F.M. 1069 
R.o~port TX 76382 

(P.O. Bax2549. Rodcpcut. TX 78381) 
o 0 ~· o · - I .._ • o 

I. Type ar C:slabbllmeol lfcn:Dy, mine. ~NJ!e(, efo.i 
aervice & ii'Sp&cl equipment for U.S. military 

: e. &npjoyer ~pres~ · 
Kimberly Jolley & David Joney 

. j, ldenlif)' prfflctPatprOduQ or•rvice 

i1· FUND. 381-727·1646 
;g. . .;:Maa- . .. 

! kim@deeperthanthat.com 

; ~- tft.lrm-rotM~lbls~ 

. Setvice fire flgkting & chemical warfare proledion a~uipmant 
. . . ... 

k. Tne 'b~M-nami!JI ~ tla& ei'QiiGed '" anlt Is engaging In ul!fllr labor practices '''ll"in 111e meaning af sectloll8(a), '~F\5 (1} ilnd (IJ!.t 

af U'le National La bot ~t.la~ons Al:1, and ~ unfair labot 

pre dices are prec:tic8$ ~ ccmmerce wilri11 ttle meMirtg of I he At1, or these unfair labor pra.di!Z$ •re unfair predi~' effecting COI'II'!II!ftl! 

witl'lin 11\e meaning of tr1e I\Clll10 V'te Postal Reorganllatlo" ~ . .. . . 
2. Bul& of 1111 Charge (alotth e ae.-llnd CIOtlO!e fti!MI!nt d lite M/tf1IKI urlait tabor ptlldit:a$J 

1o-'012 the a~rs mietraatad !!!! constructively fired.in retarration for. 

• • • • 'I 

protected conc.ened activities, namely ~plained to D abour how they underpaid .unjustly 

dodred~l_for allegedly making international phone oare. verbally ilncf emotionallY abused .forced.to ~rve in deplorable ~nditions, ate. In 201 o. to tl1e U.S. Department ?f ~abor, Iii~ 
Hour Division, but.latar withdrewaomplainl due to fear retaliate. on .. 2012. 

signed an affidavit U,at stated .as not a slave. but.nd sign that affldsvit ,pfSf~ill. The 
Labor Act's six--months period of limitations sttould r~ot bar this because, among other thing~. · filed a civil 

lawsuit against the employe~ thereby putting the employers on notice of the unfair labor practices. 

ib) !G) ib) (7 )(C ) 

4b. Tel. No. oone 

(b) (6). (b) (?)(C) 4c. Cell No. (b) (6) (b) (7)(C) 

4d. F~~~rto~o. none 

(b) (6). (b) (?)(C) 

s. Full name Of nation;J~ or intmrNIIol\31 bOOI organ:zatlo!l or wNdl ~ is an artililt.e or wnstitutnt unil (ro be fi1fed in wlten ~ b Ned by a lebor 
Orgtlllz~} 

!i DECLARATION 
I declaralhat I ha.e read 1he lbove charge and I hat lhe statement! ~e true to tll6 best of m~ lln~e a~d beief. 

Bt / J j ·//#.~ ~ -" ~ d _L' William Humble, immigration ~rn~ 
~~,!._~ (~IUmt:IIMrJeorDI!Irz,l.,.,) 

Rodriguez& Moretzsoh", 713Ayers, Corpu1 Christi. TX 78404 
Adtil- . 

03/1212013 
t*r) 

Tel. No. 
. 381..,883-6.900 

: ~. l any. Celt No. 

; e-Mail 

~ will@debltlrodriguez.com 

WIUF\Jl FALSlSTATEMENTS 0. nUS CHARGE CA)t BE PUNISI4£0 IV FINE AND IMPRISONMENT (U.S. CODE. TnU: 11, SECTION1DIH) 

PfOVACY ACT STATEME!ff 

Sollcilstoll of Ill! lt!fonna!iDfl OR t/IC fcml is aJ1horiDd t1y the Nlllional I.e~ ReiSiiQIS ·Ad (NI.AA), 29 U.S.C. § 151 61 seq. Thll ptincipal11!2 of the infcnn~cn is~ assist 
lhs NaliollallalJlr Rt!'atiotls Boeld (NLRBI i~ pr~ing untat lall« pf¥11ca anclrulatsd piOQJSdjngs or lillgalion. llie tMne uJeS for !he lnfOI'IIIiltlcri.Ye llllly set bth in 
" - • • - • . . ... ~. " ..... _ -..".""' "'" '"-- ~~ Mt\N .,..,.,. \ t l "'a •. :u ~. . ..... , ........... ~ .. '"'...,.."" .... - ·~ ...,.. ,,...., n·."""'-.. ,. "' u.;o \m,.,,~,.., "'rha Nl RR ~~ 

TOTAL P.02 



FORM EXEMPT UNDER 44 US C3512 

INTERNET 
FORM Nl RB·50l 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE JN THIS SPACE 

INSTRUCTIONS: 

Case 
16-CA-101497 

Date Filed 
3-28-2013 

File an original with NLRB Regional Director for the region in which the alleged unfair labOr practice occurred or is occurring. 

1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a Name of Employer b Tel. No, 713-928-8600 
Tegrity Personnel Service. Inc. 

c Cell No. 713-8 35-4089 

r-----------------------------------------~~~--~--------------------~ f FaxNo 
d Address (Street, c11y, state. and ZIP code) e Employer Representative 
7427 Ulysses Ln Roberto Garza 
Houston, TX 77521 

1 Type of Establtshment (factory, mme, wholesaler, etc.) 
temporary employment agency 

J Identify pnnapal product or service 
labor 

g. e-Mail 

h. Number of workers employed 
300+ 

k The above-named employer has engaged 10 and is engag1n.g 1n unfatr labor practices w1th1n the meaning of section S(a), subsections (1) and (list 

subsect1ons) of the Nahonal Labor Relat1ons Act. and these unfair labor 

practices are pract1ces affecting commerce within the meaning of the Act. or these unfair labor practices are unfair practices affecting commerce 
w•th~n the me<~ning of the Act and the Postal Reorganrzation Act. 

2 Bas1s of the Charge (set forth a clear and concise statement of the facts conslltuting the alleged unfair labor practices) 

My employer took me off of the schedule " 3, because I was dis\ributing a flyer and speaking to my 
coworkers about wages and about pursuing a claim for unpaid overtime under the Fair Labor Standards Act. 

party filing Charge (If labor orgamzat1on. grve full name. mcludmg local name and number) 

4a Address (Street and number, c1ty, state, and ZIP code) 

(b) (6), (b) (7)(C) 
I 

4b Tel No. (b) (6). (b ) (7)(C ) 

4c. Cell No. 

4d. Fax No 

4e e-Ma11 

5 Full name of national or mtemationaJ labor orgamzauon of which it IS an affiliate or consutuent un1t (to be filled m when charge 1s filed by a labor 
orgamzalton) 

Tei No. 6. DECLARATION 
the statements are true to ~he best of my knowledge and belief. 

(b ) (6). (b) (7 )(C) 

Office, if any, Cell No. 

Fax No 

e-Mail 
(b) (6), (b) (7)(C) 3/27/2013 

Address (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Sol~e•tal1on of Ire informatiOn on th1s form Is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
1he National Labor Relauons Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth 1n 
the Federal Reg•ster, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will (urther explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary, however, failure to supply the informatiOn w1ll cause the NLRB to decline to invoke its processes. 
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Forrn NLRB • SQI (2·011) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER ' 

817 978 2928 P.l32 

16-CA-101682 4/1/2013 
INS !RUCTIONS: · . . 

.. :. :,,. '· 

Tel 
that the statements are true to the best of 

(b) (6). (b) (7)(C) 

e-Ma11 
(b) (6), (b) (7)(C) 

Wlt .. LJilJL t'ALSE STATEMENTS ON THIS C .. ARGI~ CAN BE rUNISIIED BY fiNt: 1\ND IMPRISONMENT (tl.S. C:OD£. lTfi.,E 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

SoliciUI!icm!lrthc inlwmnttoo on this fon\1 is iiUthurizcd by the Nniooal Labor Rt!laliQ'J~ Act(NI .. RA), 29 U.S.C. § l SJ er .-nu,. The proncipal use of rile 111formation Is to 
assist the Nation,,! Labor Rc1ato()t1~ Board (NLR 1:1) 1n processing unf:lir labor fl'll':tlo;ie NJd related proceedings or liti:,:a:tiQI'l. "fhc routine uses for lilt il'llbrmatiuP BR: fully 
set fOith in the Fetlcrallt.:gistcr, 71 Fed. Re:. 7494243 (Dec, 13, 2006), The NLRB willl\lrth~ explllin tllcse uses li'POII reque~t ()isclosun: ofthis 
Nt!~B is voh11tary; however, fuilurc 111 ~upJ)Iy tile Information will ell"-'c: the NLRB to deelint to invllkc It~ procc$5cs. 

TOTAL P.l32 
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·. 

. ... ... 

.. 

. ' . 

.. " . 
... ·. .. .. ~... . .. . . ... 

: . ' · ... ·~ . ·- . ' · .... . 
. ,. 

.._ ; • 

.. . . ·-· . . ~ 

UNITED STATES OF AMERICA. DO NOT WRIT£ IN THIS SPACE 

4/3/2013· 

. ~llONAL lABOR RElATtONS.BOARD ' · , •. "· 

.~R~EA~.~:~;_.,.~LQY~ :.- - · · .. . -._ 

16~c'A-=toi8a1 · 

Case Data F.red .. .. . 

' ""··· ··~ . 
··.._ .. . ...... 

t . EMPt;OYER AGIVNST WHOM Ct-IARGE IS BROUGHT 
a. Name or employer 
·~ .W.IL~JAMSON-DICKIE MANUFACTURING ~OMPANY . ... .. ' 

• • • - • • • ~ .. ... i 

d. Adcfress (~reaL ely,~ 'ZIP c:ooeJ 
319l.IPSCOMB·ST, fORT WORTH. 

.. .. ... .. .... · · • I>. Tel. NO. 
.. ' (817)610-4434 

c. Cell No • 

·- . f. F.a.x .No. 

. ·--.... .. 
·- ' " 9· &Nail ,TX 7611).4~1.140 

~.. . . . .... . . , ' ..... ··--. . ...... ... . .. , ,. 

Clott\ifJQ 

i, Ty0e·~{ Est.Jisllmet.lt (*tory, IIUI'Sif1g ~ 
hotel) . '• 
FaetO!'f 

j. P~al PfOd.vct Of. S,e~Yic!! 
• - •• • • • • •• t . ... • -

• f\o ~ .. .. .. 

"II: '6lapute 1.oc:a11o" (City ancl state) 

Fort Worth. TX 
.. · 1\, Numb~!'" of ~1$ at dispute loc3tlon 

1 

1. The above--named efl'Pioyet .har,.engaged in and i$ engagiftg unfair labor practices within ttta meaning Of section a( a) . .subsections (1) of1he · · . ~ 
NaliONI Labor Reletiorn: Act .,d these unfair lt~bor preclloes ere practice& atf1tdl11g QCifllmetee within the mtaninll of thB Ad, or these unfair labor 

. practices are unfair pr&dices alfedino commerce within the meaning.of tile Ad. and the Postal R~an\rMion Ad. 

·. 

(b)'(6), (fi)(7)(c) .... .. . ... 

·Addras$: 91 15 MCArthur Court 
·. ·· ·Tolar. TX 76476 

• . 

.. .. , ~ 

has interfered with, restrained, and ...... .:.,.,...,.11 

engaging in .protected concerted ac;tiv.ities . 

. -• " ... ~ 

. - ·~ 
. " •,' 

.. ' • . .. ,. .,. 

to ""'"'""''n.:Oor¥\o~:>nt 

· . . , 

. ' . " . .. ~ . ·. 

- . '·· · .. ..... . 

I'; .. ' t o o ~~ ~ 
~. . . · . . 

' • •• • • t 

• "j • 

• ~ •• • f 

. . . ._ ""- . ~ .. 

., ' ~ . 
•, . -

c •• 

· ··. 

-. 

'· 
. , . . - ~ ... ' ·- .. -· ..... • ., l . . • • 

-·~ · · -~ ~ • • · - • • . .. . • '! • -~~ • • • •• 

TOTRL P . 02 
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Fotm NLR8 • 501 (2~) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RE.LATIONS BOARD 
CHARGE AGAINST EMPLOYER 

817 978 2928 P . 02 

16-CA- 102223 4/ 8/2013 

a. Witt'lin the last six months, the Employer named in paragraph 1(a) has interfered with, restrained, and 
coerced its employees in the exercise of their rights protected under Section 7 of the Act by maintaining an 
unlawful policy against wage discussions. 

b. Since 
and ,.,.. •• rroc:wf 

discharging 
wages. 

2013, the Employer named in paragraph 1(a) has interfered with, restrained, 
the exercise of their rights protected under Section 7 of the Act . , 

to the rule described in Paragraph 2(a) above because discussed 

c. Independent of Paragraphs 2(a) and 2(b) above, since 
paragraph 1(a) has interfered With, restrained, and 
protected under 7 of the Act by rli«:!•~h::arnir,, 
concerted ,..~,_,, ...... ,oe. 

2013, the Employer named in 
emota·veE~s 1n the exercise of their rights 

because .engaged in protected 

WJI.LFUL FALSEST.\ Tf.:MEN'I'S ON THIS CH4RGE CAN BE PUNISHED BY FINE AND IMPRI~ONMENT (U.S. CODt.:, TtTT,F. 18, s.t:C.'TION IOUJ) 
rlUVACY ACT STATEMENT 

SolicilaliOII of the lntOtrnation on~ but iswthori7..ed by !he Netiooal L..Qor ~tlltions Act (NUtA). 29 U.S.C, § IS I N S4'fl· The priocipal we <>fthe illfo.matiuo is lo 
•!!itt \he National Labor Rclltioni 8otanl (NLRB) in ~~ unf;air labor practice and related procetlding5 ~ liti&aflon. The !W\inc:: ~cs for !lie infi)rmation ~rc fully 
setfonh in tile Federul Rcgi61cr, 71 Fad. R.~ 74!)42.43 (Dee. 13, 2006). The NLU ...til fun!Klr cliplainlhese ~s 11p00 request- DiaclC)SIItc oflbi5 
NLJUJ b volllntary; h<>Wcvc:t, 1'4ii~R to 511PPfY !lie: information will QUSc tbc flllRl:l!O decline to in vola: ill. (l"'li:GtSQ, 

TOTAL P . 02 
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-
Fonn NLRB - 501 (2~) 

UNITED STATES OF AMERICA. 
NATIONAL LAaOR REl.AnONS BOARD 

CHARGE AGAINST EMPLOYER 

817 978 2928 P. 02 

INSTRUCTIONS: 
4- 9-2013 

Since on or l 13, Trinity Disposal & Trucking, LLC thro~h its officers, agents, and . . . 
representatives, ba.s with, restrained and coerc~ empJoyeeklpalin the ex~rci.se ofllll 
rights guaranteed in Section 7 of the Act, by th.reatening~th tezrnination in retaliation forlll 
participation in protected concerted activity, 

Since or 3, Trinity Disposal & Trucking, LLC, ...... , .... Joi .... 

representatives, with, restrained and coerc;ed employee 
rights guaranteed in Sec;tion 7 of the Act, by )ssuing.three written 

in concerted ,,.,,v.tv 

5. Fulrname 
Of9S(Iiz9tion) 

(b)(6). (b ) (7)(C) 

• 1.L t • :. 

(b) (6). (b) (7)(C) 
o . 

(b) (6), (b) (?)(C) 

WILLfUL FALSi STATEMENTS UN TIUS CHARGE CAN BE PUNlSHf:D BY FlNE AND IMrRJSONMENT (lJ.S. CODE, TITI.£ IB, S&CTJON lUOt) 
PRIVACY ACTSTAT£1\fi:~T 

SolicitAtio11 ot rbc infonflali<~~l on Ill is roan is OUiborilMi by lflc lllllional L:lbot Rel11ti0111 A~ (NLRA). 29 u.s. c. f Is I ~~ s-:~. Tba priucipal ""' of !be tllfonnalion is to 
as~is! Ill¢ NMiOO<tl Labor Rcl.aonJ Board (NLRB) In proteaslns Ullfair labor practice oiiCI relalled pmececUnp or litigation. The fl)li(aoc u$C1oi fo.- die infonnatioo are fUlly 
SCl rorth in !he fc\k:JalllcgiJICI', 71 Fed. R.os. 74942-43 (~. 13, 2006). The NJ.RB wiU fur1bcr ~lain r!JC&c uses 11(10!1 rcqum Disc:IOliutc of this 
NLRB is YO~Iltlry; however, failut~: 10 supply die iafbrm$11on will cause the NlRS 10 decline to involcf: it.; proce&SCS. 

TOTAL P.02 
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RJRiot DIMPT UNObR 44 U.S.C !1&12 

UNITED STATES OF AMERICA 
NATIONAL LABOR RElATIONS BOARD 

CHARGE ~GAJNST EMPlOYER 

00 NOT WRITE IN THI$ SPACE 

a. Name of Employw:r 

RIO RANCH CAFE 

OJse 
16-CA- 102657 

Da111Aied 
4-11-2013 

b. Tel. No. 830-367-1850 · 

~------~------------------------~--=---~~---~-:------------~ t FuNO. d. Addl1lSS (Street, aty, staf9. and ZIP COCB) e, Erngtoyer Represents~ 
2590 JUNCTION HWV. KERRVILLE. TEXAS JOHNNY BORRYO 
78028 

i. Type of E61abli~I'OMI (fadr:Ty, trit7e, w/loletJtl/er, ~-) 

RESTAURANT 
;. ldendfy pmdpar product or seMc.e 
MEXICAN FOOD 

g. e-Mail 

h. Number 

k. The aboVe·named employer has engaged In and Is engaging in unfa.lr labor pr.Jclices within the meaning of section O{a), sub:ledions ( 1) and (li6t 

subsedionr) of· the Nlltionsll.ebor Relatione Act, end the&a unfair Iober 

pi'&dices ere practice& affectillg COI1VI'IefCe withie'l the l"lMffl"'J or the Act, Of ttleSe unfair labor practlcac are unfair pradiCD& atradlng aiii'I!Mn:8 

within the meaning of the Act and the Postal Reorganization Ad. 

ON OR ABOUT 
.. N RETALIATION FOR 

(b) (6). (b) (7)(C) 

THE EMPLOYER DISCRIMINATED AGAINST 
PROTECTED CONCERTED ACTIVITIES. 

48. Address (Srreet flllf1 number. cify, slste. flf!c1 ZIP code) 

(b) (6), (b) (7)(C) 

(b) (6). (b) (7)(C); 'f DISCHARGING 

40. Tel. No. 

(b) (6) (b) (7)(C) 

(b) (6), (b) (7)(C) 
5. Full namo or nsfioNf or int8mstionsii!Jbor Olgsnoution of wnich It is an slfiliabl or QJmtituerrt uoit (Co be fiUecl in wtrert CllfKIJfl is filed bye 19bor 
OlflattizatiOtt) 

Tel, 

...... - . .. . 
(b) (6) (b) (7)(C) 

o. 

(b) (6), (b) (?)(C) (b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE A.ND IMPRISONMENT' (U.S. COD£, Tln..E 18, SECTlON 1001) 
PRIVACY ACT STATEMENT 

Soicilation of !he infonnation ooltli5 term is authorizetl by the Nalialall..abor IUJstioos Ad (NlRA), 29 U.S,C. § fSt st seq. Tile principal u&e of the infonnallon is to a55isl 
the National Labor Rel&lioris Board (NI.RB) in processing unfair tabor pradics and related proceedings or litigation. The routine uses for lhe information are fully set fort/! in 
the Federal Register, 71 Fod. Reg. 74942-43 (Oec. 13, 2006). The NLRB will funher ellp/ain these uses upon request. Disclosure of this information to the NLRB i:s 
wluntafy; however, failure to supply the ilifonTlation .Mil cause the NI.RB to decline to inwke II& processes. 

TOTAL P. 02 
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INSmUCTIONS: 

UNITED STATES OF AMERICA 

NA~ lABOR R£LA'TJONS SOARD 
CHARGEAGA~TEUPlOYE~ 

817 978 2928 P.02 

DO IIIOT Wf{ITE t IS SPACE 

16-CA-103403 4/22/2013 

Df lhB Nlfil)naf 

I'I'VV..tha it. bV its offia!rs, •"ts and representadws has Interfered •i~. restrained and-coerced, and is 
coerdng itS empl~s in the exerciSe of their rights guaranteed in Section 7 of the ~ct. by 

9 ' ., • • ·1 

(b) (til (b) 171((1 

·FW.f•fi~(j .... . I I 

(b) (6), (b) (7)(C) 

(b)16) (b)I7)1CI 

(b) (6), (b) (7)(C) 

WJLUIUL FAut STA~ON ntiS OfAilG~ CAJII IJ&l"VIIIfSHBD 8\' PINt AH'O lMt"'USOHMENT (ti.S. COPS. TJTt.l 11, SECJ'lON 'OO.l) 
P~YV~CY ACT STA,n:NF.NT 

SotiQitlltilllll er!bc efonnllfioR CliO~ ro- 0$ wdlori.sdll)· "- Nillon.t 1.11t1or 11.-al.fiOM Act (WUtA). 29 V.S.C. t lSI ., _,. 1'loc pritlc:lp!lllml otllle lnRimralion i5 to 

•Ill lilt lolllionlll.atlor ~ 8Dird (NUlB) in !If~ ...tPiatft flrtclC 1111C11 m:ard ClfQCadi• or lllipion. 'Jbr: roucill~ usa:~ ~toe~- fWy 
lei fotth i~t lloe ~~ ~' 71 Jed. ~. 7$Z-4J (Dec. IJ, 2006). ~ M.1UJ wlllMtlief Clqi!U.Ihae URS IIPOfl ~1. ~ ofdu illltJnMtioa lo the 
f\IUU) il ~ ll~. ~Ill suepl) die WtfCII"'MMIcn will uutc 1hc Nute 10 cll:cline 10 illwoiEr: it$~. 

TOTAL P .02 
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Fo=:!sor NAT:= ~re;~~~:~o E~~---- DC?._NO_TW~\TE ~~ T~~ S~~CE·~-~ 
l2..otl CHARGE AGAINST EMPLOYER Case '! Date Flied I 

INSTRUCTIONS: ~-6~CA-l~34~_9__ _ ... 4-2~-~013 __ _ 

Fi14! '" ortgln•l_~~~~l ~fiw~~~·or:t~~'ir·rc:~;:;~or =~~a~~~;tGo:;~'.'G-· -··. -~-- _ -·~ 
a. ~e-~Emp~----- . ~-- ··-·- · _E;. ____ ,. ·--· k__ ---- ~b~ Tei.-f'40~912-243-2S10--· 

Trinity Disposal and Trucking, LLC I .. ·--··· · ···-- ·-- .... ··
1
: c. CeiiNo. 

; 

_ .. ·------· .. - ·- .. · · ·-- -- f. Fax No. 972·243-2614 j 
e. Employer Representative d. Address (She~ city. state, and ZIP cocfe) 

3030 LBJ Freeway, Suite 1320 David York 9. e.Mau· ·----... ·--- - · ---~ 

' Dallas. TX 75234 
n. Nu~-~~emp~ea· l 

40 . 
i. TvPe of Es1abti5h;&Ot~:·m.l9, w~- rm:T'"" ,. j. Identify i)nnapal-piorJuct orse~ce -----.. . I " ·---- - ----- ---· I 
Processing plant Saltwater disposal ~ .... ·~·- - ·-··. ----.... _____ .. . - -· ···---·. -----... .. ·-·----·· . -···--·--.. . . ·---, 
lc. The ~med emp•r has engaged in and is engaging in unfair laboc pr9c:tic:as within tl'l9 meaning of section 6(a), sub&ec:tions (1) G!'d (list 1 

subsoc;lions) of U1e National labor Relations Act. and 11\ese unfair labor 

prac:tieg are practices affading commerce within the meanmo of 11'18 Act, or these unfair labor pr.M;tlc.es are unfair practice~ affecting convneroe 
within the munlng of 11\e Act ana lhe Postal ~tVaniZation Act. 

1----·--- ··---· .. _______ · ·---··" . .. ..... --.--.. --.---·· · ' "·--···- ---··· - ·-·--... 
2. Ba1i8 .of the Cha~ge (set fOifh a de8r and com;;se statetnent ollf'le facts conslil!Aittg the alleged ut1feir l6bor ptae.fices) 

About . 3,the above-named employer, through its officers. a.s, and representatives has Interfered With, 
restrained and _coerced empt • . ee In the exe«:.ise of rights guaranteed in Section 7 of the Act. by 
terminating-because of participation in protected concerted activity. 

(b) (6), (b) (?)(C) 

·- --·· .. ·· ·· ··-- · 
4b. Tel. No. (b) (6), (b) (7)(C) 

. ·--------.. ...-------~ ·--·--··- ·-
5. Full name of national or international labor organit&tion of which it is an atfiliate or constituent unit (to be 
OtgBilizlltion) 

' 
6. DECLARATION I Tet. i.b. --- . 

and that the steternents are tJue to the best ot my knowledge at!d belief. 

_____ , 
(b) (6), {b) (7)(C) 

AND IMPRISONMENT 

P~ACYACTSTATEMENT 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 

Solicitation of lhe iofonnation on this f~m is authQrized b¥ the National Labor Relaliqns Act (NLRA), 29 u.s.c. § 151 ef seq. The principal use of the infonnation ls to assist 
the National LabQr Relabons Board (NI.R8) in orocesiin9 unfair labor twaetice and related I)IOCeedinQs or Glillalion. Tbe routine uses for the infonnation are fully set forth 1n 

TOTAL P . 02 
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'· . ... , ••• •• . .. . ... • • • 4 • .... • •• ······, ........... , ' ••• : · ··· .. • •• • 

-' ' • t ' ' ",, ' .... .._ ,., • ... . · .., • ' . , , . ' : ' •• ' :,.._ • ',., , ,., , 1 , ., , "., : • • , , .. 0 ~ '"It, • , " • ' " 

... . '• . .... '• • .······· 
. ..... 

. .... . 
UNITED STATES OF AMERIOA , . . ·.. : · I .. . ·. ·00 .NOT WRtTEJN Tt:OS S~CE 

·MATIONALLABORREI.ATIOHSBOARQ _ : .•. · · ·. · . · · ·_ • · 
· CHAAQ~.~~'NSTEIIpt.()YER · ., !~ .. ·· ·. ·. ·. · - ~~:F:~ 
. .. .. .... . . . -· . '• . . ... ~ .. : . ... . ·. ... . . ·. . .. . . ··; . . . .. 

INSTRUCTIONS; . ~' ~. I 16-CA-!CXI02(f ' j 4/'5J/XJ13 --
. F~an DrigiPii.,.IIJIIUB ~!l)b!al ~forO.~ lllwll~ "-•~!!Pi~ ~-~r: Dmllftld_orfto~-----~--~-·---

.: -~----. __ ., .. ........ - , __ . ·:--·---v 1. EMPLOYER AGAINST\I'JH9M C~ ... ~GJ~l$~R;QV9.H! -. l . . . . . : 

... 

a. Name:atEw~r · . ..... .. · ._ .. · . ·- . ·.. . ··. · · lb. Tel. No. (254) 9'18-2009 · ; 

TO.UCH~TONE RANCH ~CQ.VERY .CENTER _- --.. ·· ··_ . ·_. ~ ... . · · · · . ·•. · ·_- ·. · .. . · .• · jt---:--:-:-------~ 
·., _. ... . . •. . ·• '- •• .. •· .... '• ..... . • 1 c. eel No. 

' 
' ... . ---·---------·--·---~-~"'-·~--·--·--~ .. --,.-·-··-- -----,..---·..,.-i f. i'~JIIO • . 

d. Address (Street city, ~. eno ZtP-~) . . · - { e. EmPover Representat~· ... · · · · · •. . - - - - ----- - _; 

~575·1 S. US HIGHWAY281 · .. . . .. · ·:-l ~lf!._SY JON~. · .. :. .. , .·. ·. _- · .. jg: .e·Malt · ·--.. · 
ti.ICO. TEXAS 76457 . ·: ·i . . . . • • .... . . I 

-~ ~ ··..•.. . . . ! . ...... .. ' . .. . .... .. ·• . '·. .. i . i 
( h~Nurnber of"Wotf<el$ employed , 

. . 1 200 . 
•-,-- _ ___ ,.,_,,.1 ............. - .. _.......... _,_,, _ __..,,....___,_..,_,__ .. , ._- -,---.. .. .,...,..,w--,.----••••• ..,,. ____ .. ,, , 0 0-.A'*"• -'• ~--~ --.-- ""; 

··. !. 1ype of Establilhmenl (llldtlly. ,..,., V'boleiRifer. efc:.) ; J. loen~ princ::ipl product or •rvic;e . ~ • _ .. . ~ _ , 
NURSING HOME ! RECOVERY CENTER . 

___ ,._,, _ ____ _ ..,.,.., _ _ __ • __ , ,, ... ,. _ , ,,_,,, , . .. ,_ , ____ , _ ___ ,, .. _ . ____ __ 1 _ ______ _, _ _ __ , _____ , .... _ __ .... _, ______ ·----··- ····-· - - - - - .. ---- ----· -· 

IC. The a11cve-na~ ~1'!111oyer.naae_ng~ged ln.Jnd is .~·I!JJ.IrJ unfalr_ labor.ptactic~n:i\lti~~ho.,.e.aniog cd:~ectiM ~a).s~bGII.ctlons (1) and (lisl 

5Ubsec;tlons) . • · . .. ~._ - -~. · · ' . · · · Of me National Labor-Relations Ac:t. and 111asa unfair labor 

Pl"3ctieeS lilt! practices afllcl~ OOII'IIT1el'tl8 within til• meaning of.the.Acl. ,.. thiiSe unfair atbor praciat ate ~fai!'_ pra~ ~ll&ding Do.~tVT~etce 
wt llin.tt.e -moaning of the Act Md the Poscaf ~~n·Act ' .... · · - · ·· 

,2:-a-;;~;,u;~ch'~-;(.:,-b1t, a ~end ~:;;;;;;,.,olg;, ~ ~lfW9lhtla/legeiUI!fW~bor,;;;i:;e~ . .... --- .,.,.~------·_ - ; 

SINCE ON OR 13, THE WtTt·f. REST~INED. AND G.OE_RCEQ. 
ITS EMPLOYEES BY EMPLOYEE FOR ~GAGING IN PROlECTED 

CONCERTED ACll'QllES. . CONC.Efl:CQ ACTlVI!Y. l~~~!l~P OlSCl!~ING TER~S AND. 
CONOinONS OF ~P.LOYMEf',IT . .. ·. · · ·-. · . .. ... _ _ · · · · • · ---. . ·.. -

.. ···., ... 

. . . .... 0 ... . · .. .. ' • 

. ~ . , ·.. . -' -.. ·. ·. . .. . ·~ . . 
... -. . .,.. .. :. · .•.. ~:.· .... . ·. ·~. : :. .. . .... .. ··. -. ·._ ...... __ . ··. 

. · ... ' ... 
. .. , , .. 

. . ............ ·-.. 

.. ... 
. ......... 

. .... . 

. : 

-· j 
! 
I 
' i 

·- ·-·· -·-- --- - · ·ing-char~'(iiiiCr~ give_M~, ~-~-=!~'0~~~ ' 
. . '· -,. . .. .. (b) (6). (b) (7)(C) 

_.,,---"~-~-.. ~, .. 
.. ,.,. . ·· ... 

···· .... '· I 
I ... _ ... i 

•t~- ~sa rs;96i ~;,--._ ~ • :Mi ZtP~f~r-_-~ ·:--:--~:-·-::_-~-- ~- ·· :~:·:,~·...,._.--.,.,_...,,:- '4b.1-'d.'No-:-------~--~--~ 

... ~ - \ .. ' ...... . · · 4c. Cell N_a, (b) (6) , (b) (?)(C) (b) (6) (b) (7)(C) 
.. ~ '. -... 

M I OO 0' . # .. . 

...... . . , . .• • • · .• 4d. Fa.~o . .. .. .. · . . 
. • ' ... , ... 

. ·......_ ' . 

· s.-F';;i-;;;;,;;· of ,.;,·,;1;~ ~a;;;;;ti~iii~b;~ or~u~;;~.c;; it is a11 .. afftl~o ~ ~-"~~u(l!t cni.~:sii(iii';i,;(,'~ is·~~_.~~-~~-;;-:-:·-·- · .. : 
orpan~zatlonl ·. · · · · · _ . ·. · .... · --.. .. . . ·· .. • · •·. ~ . ··-. . · ·•. .• . -~ ·_ · · ·. · • ; 

- "'· .. 

TOTAL P.02 
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• ' 4 ' ' ' '..,_ ' • • .. I < • <• " ~ •..._ • f ~ ,. ' t • ' r '' ••, ' • ' • • • ' • 

... .. 
fNTEIUiff 

.. · FORM Nl..RB.SO' 
· -~·1 

. .. . . , ., . . · .. ': : .. ........ ·. : : .. . · .._ ... ... , .. 

NAJb~~~~~~~RP . : .. ·· . . •.. ·. ~-:~ . DO NOTWRrrE~T~~~~~=~-~~·:-:_ 
CHARGE AGAINST EMPl.OVE;R . · ··. ··. ··. . ·-, ~·-····~- . ·-.. ·. . ' .,. ! Oal9 Filed · . · 

·• · · · .. . ..... ·· ·-... ··· · '"· • t ro:..-cA-104422 · ! s-3-2013 
:INSTRUCllONS; . . I . . i 
f!!~.!.~.~-~inal~-~~oc~·ht~i!'*!..~~~.!~.~!!!!...~.!~ce.;-_;;~;,j!~~inq.-=:-·---··~:=·==~=~: ~ ~--
·-·--· ·--·--··"· ------- -. 1. EMPL.Q.'!:ER,~~·~~ XMOM CHARGE IS BRO!J..<at!I.~~ 'r: No ___,...,.:--; 

a. NameofEmployer · . · .. .... · . . . ·. • .... ,_ ...... · · . ·,b. · -~· . · 2141483-8234 ....... 
Me~~ SON COBPORATION : .. .' .~ . ...... ~. ... -~ :.-: '_··. . .. ·~L.-·eeuNQ:·----- - -""'·------ j 

' • . .. ... . ~ . ·.' .. ~~ .. ; 

·'d~'A:dd;.u (~t.Ol}l. w.te,~iiP'C«jej" ·-·-·- ··j e. En\ployl(~~n~~-.--:--·:·--·.·~·-,··1 f. Fax 'HI). • i 
1220 SENLAC DRIVE · ! LARRY HUTSON · ·• ·· · · . - 1-g-·e-tiail·----~--.--· -.. ,-.: 
CARROLL TON, TX. 7.~006 · .; . ··. . . .. , . .· :: . . ·. ) . · . . ~ 

' • •• • ,, • • + • • - . • • • • ·~ ... ' • • • ·-· .. _ : 

f ;., .. _ _ _ - · ·---·-·-·~- -· - ·-- • 
: 1 h. 1\Unber of wort<ers empiO)'e(l 
; : 501• 

'J.._,.,~ ... , .. .. t-··- J•·•"'; * ··•• ~··--····•v ___ ·"'·--·~-·--·· ·-· L ... __ ............. _._._.,.,...__._,.~__.,. ,., , ., . ..,.., ... 1 •• , ,,, ........ -~ .... __ .J , _ _.__.__... __ . 
I. lypo ot Establshmct~t(f:ltV:II •. nD, IWJalesodar. 91c.) ; 1. fdMtlf)l ptlncipal ~c:t·or :»Me& 
HEALTH CARE i HEALTH CARE : ' .... ·-·····-"--·· .. --..... ,_._, ....... 4.---·- ---·-·- ~.-,··---·--· .--·--··--·-~----·-·--·----- -- __ ........ ..... .... , .... ·····-··"- ·---.. -··-· -.. ·-( 
~. Tile above""'il(ftll!!( ~r tlatl eogagiiO in and ill engaging in unfair Ja~ p~~s within .Ultt -~nitlg ·~f lfl~n 8(a). r;u~ns (t) al\d (Ji~ · · ; 

.subssr::lions) . . .. . .. • • .. ' .. ... ·····. , .... .. · . • ·. ., . .. " · ··· o~tN: National L-aw Relations Ac::l, ano lllese unfair IBbor 

practloes ate pr~ioes ~~1'151 ~within the meaning of.lt.le Act or Illes~ unfair labor pn~Qi~ are unfair P1<!~. affec:ting commerce ·· f 

. -~i~ tfl.~~~olttleAchnd the P~~~~~~~·-~·----·~---~~.~---- , ~:. ·--·-------~---,--- _ . j 
2. a~it oflllc Cllatge(Sf!ifotltlsdeatr8nel t:oneiatstfffJ(Uefltoft/18 factsc::ornllilutirrg lhe ~ unf/Jiriaborpret;#Qi5J · • · 

WITHIN THE PAST SIX MONTHS, THE EMPLOYER HAS INTERFERED WITH. RESTRAINED. AND COERCED ITS 
BY. GMNG EMPLOYEEteJIG)IGJifiK!JIA WARNING AND PLACING . 

.. .. . ~ ... 
.. .. , 

t '• , 

(b) (6), (b) (?)(C) . ..... t 

..... " ·· ..... 

BEEN ENGAGING IN 
G.QNCERTEQ ACTIVtlY INCLUDED ptSCU,SSING 

• • • •• '• ' .... ' • ' ' · ~ + 

. -·· . 
· .. 

'''-., . .. .... " •., 

.. ... . 

(b) (6) (b) (7)(C) 

.. 4~C:en~o . 

· l . · ·~ . •d. ~No . 

.... .. o4e. t:-MIIil , · .. 

·i 

----~ .. --·---·- ------· .... ···--···-· .. --·----------···--··---·---~-----· --~----· .. -----
:;, FuN name of_nsbonal or international labor organlz:iJiio.n Uf wllictt l-15 an a!fjWale oq;onstiluent unit {fO tJe fiTted ltl_ l4fl~fl t:ll,f!!PBlSfl/e51 or. a.lsbor 
Ol'flanlz atiOfl) . . . . . . . . . ' . ....... . . • . .. . . ·. ' .. . .. 

TOTAL P .02 
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. . •.. .... • .. ''i'.iii:ll.'llef 

r~ltM NlftiJ-~~~ 

NLRB REGION 16 
~D irATES Of ~IEI4JC'A 

:'114TTON .• L L•IIOIIItl!UTlO.II$ IIOAAD 
C'I~\IICt ~C.&tl"St Ptri.OTtll 

Amold Transportation SeO'ices 

d. Addce.ss ( ~hy, 5131e. If' codt) 

3375 High Prairie Rd 
Grand Prairie, TX 75050 

If \"'''/ IOU_, ... ,..., 

r. Elrl_ployer R~lalivc 

Todd Smith 

817 978 2928 
I ••• 4 Wo 4 _ , _ ...... ,_ f , , ....... 

J"Oklt t11tAII'T U.''OfiUJ u u· lJI~ 

P. 02 

5/D/2013 

On or 2013, the above-nam!=d Employer terminated me because of concerted activity I 
engaged in and complaints lmade about the tenns and conditions of work. including rai.siQg concerns about 
the company's failure to pay minim\lm wage to its drivers, including to me. 

' ~ • " ' '-!,t;. 

(b) (6). (b) (7)(C) 

Audrcu: 
s.-~ SMdltr U.C 
I Jt7!1 M;llllon P!'lce Eosl 
Socicrty llill Olli« ~k, Sllik I 0 
Ch.:ny 1-1111 . tJJ 08003 

labor 

(b) (6), (b) (7)(C) 

Pat~: Ma)' IS, 20ll 

mmlllc~..:srtt-lq~l.com 

~ftiV.tC:W ACT l>'f.lTOit:Hr 
Jolo:•>\IOIIOIIIIr ;., .. ,. .... ~ .. l~~ t«., io _.,,, .. .,_,,.. .. .......,., ..... Re!Oiioft;II&;IIIO\RAI, .l.!lli.$-LtUJ, t1 lf4. 'll!e ,.,...IJ>Oivw ell!l~ lolr.tl1'0\lanl01o .. &bl II"' ~JIIo,.l fttl"""" L>borOD>•d (Mlllj lo 
PIOCt.t.illll WftroUfJ~-CI"~t1fc.t MU'''"'., .. ,.,.,. ...... ,_ .... ~ ,.,.,..,.... ..... r., &$-.. tn1«wwttoq . , .. ,.. •••• ,.,..,,,t,. ... t•tleqffllcUt,. ... J) rc•. ""· "'t96'l4J COte. u, 1*1. l'tltC' "'""D*U ...... IIIe. , ... tal• 
t~•• .,.,. M,.-ft fC:Iil"'•.:.. cu .... ,..,,.ftflola IJII!D,;n.•1«" ....... "'~ tllfl•ur, . ..... ,,, '-'hirrll ,.._,"c.M l""t~wciQIJJC the NLUt•kDI,.DtO I~ 4ft ,,_, .. c.._ 

TOTAL P.02 
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Form NlR8 • 501 {2-09) 
UNITED STATES OF AMERICA 

NATIONAL. lABOR RELAT10NS BOARD 

CHARGE' AGAINST EMPLOYER 
INSTRUCTIONS: 

Since on or 
activities rnl11'f=mliinr~ ...... lot""·"· 

• I ! II . • • .. ~ '-

(b) (6). (b) (7}(C) 

(b) (6). (b) (7)(CJ 

3, tile Employer terminated 
or working conditions. 

(b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) 

Date: 

817 978 2928 P.02 

S/16/2013 

for engaging protected concerted 

WILLFUL FAI...Sf;ST.\ttMt;Nn ON THIS CHARGf: CAN BE PUNIStiED BY FINE AND IMPRISONMENT (U.S. COVf" l'l'fl.E 1S. SECTION IDOl) 
PIUVACY ACT STATEMENT 

Solic:ltaliOit or rtw i11f0t11111!ioo on this fonn is aulhoriud by the National Labor R.ehlliQnJ Act (NLRA), 20 li.~.C. § IS I t!t ntf{. The principsl u'e ofth~ enfnrmalitlo is lo 

a$istlhc fllllionsllAbor Relations Board (NLRB) in pl'otcssing llltlllir lat)or pr111;ticc and n:lotc:d proc;=dinp or lilig11lion. The routine uss;s for the infomuniorearc Mly 
set forth in \11c Feder31 Register, 71 f'ed. Rc~ 74942-43 (Dec. 13. 2006). The NLRB will furthet eJCplaH\ these ll!>eS upon requesr . DisclosL!fe of this 
NLRB is woluntnry; 1"' .. -e•cr, f'llilun: IO$UIIply Ute infortnation will cause: the NI.RB to dcl:l inc: to invo'l(c: its pnx:esses. 

TDTAL P. 02 



MAY-20-2013 23:12 NLRB REGION 15 

Fotlll JIILRB • 501 (2-08) 

INSTRUCTIONS: 

Since 
discharging 

UNITED STAiES 0~ AMERICA 
NA1'10NAL LABOR RELATIONS BOARD 
CHARGE AGAINST fMPLOYER 

817 978 2928 P.02 

16-C'A-105614 5/20/2013 

Since about~012, the Employer 
informing its employees that it discharged 

, restm~· and co~rced its employees by 
~iscussed wages. 

The Employer has maintains an unlawful policy against wage discussions. 

1 declare that I tlalf9 n;:ad the above charge ai'ICI that the statements are true to tho be&t of 
. . . 

• (b) (6), (b) (7)(C) 
(b) (6). (b) (7)(C) 

Date: o5/t3/l '3 

WILLFUL FALSE STATRMF.NT~ O!II 'I'HIS CHARGE CAN Jlfi: Pt.JNJSHEO U\' .t'lN.t: AN.I> IMPIUSONMENl' (U.S. COI>6,11Tl.E Ill, SECTt()N lOOJ) 
PRtV ACY A(.'T S1'A'l'EM.ENT 

SolicitotiOQ ufthe inform:~tiM ron thi~ form i.~ uulhurized by the N~tion:llla"\Mlr Rcmt\on~ A~ I (Nl.Rh),l9 U.S.C. § Ul er $I!IJ. Tile principii! \l!!C nfth~ informatiun is f~> 
<'S>ilt th1: N~tian.11 t.."\llar Relations B011rd tNUW) in processing Ullfair labo!' practice:: Ull(l related ptooce(ling~ or litil:llliun. ·nM: rwtinc ttst~ for me informntiun ;ue fitlly 
a;et furth in the Fedel?.lltcgistcr, 71 Fed. l<eg. 749424) (Dec. I), 2006). The NUUJ willfwtb"r expl.,in thc!IC uses upon""'~""'· Disclo$Urc ofthi~ 
NlRl\ is V•)lll"t\l)'; howcva-, ti.ilun:· to supply th~ i!lfonnatiou will tllusc the NLRU 1u dcd(ne to i~volcc it~ prot:esl.c:~. 



MRY-22-2013 22:55 NLRB REGION 16 
INTERNET 

FORM NLR8·501 
(2-081 

INSTRUCTIONS: 
File an wiUINLRB 

a. Name of Employer 

UNITED STATES OF AMERICA 
NA TION.AL LABOR RElATIONS BOARD 

CHARGE AGAINST EMPLOYER 

Amarillo Transitional Center 

817 978 2928 P .02 

r 
---·-

00 NOT WRITE IN THIS SPACE 
Case Date Filea 

.16-CA-105854 .. ~- -~~-2-~=~-~1_: ____ _ 

b. Tel. No. 806-398-9, 15 

·-----·-·-- ... .... -·- ..... , 
c. Cvll No. sos.-292-3342 I 

d. Aeldress (Street, city, state. 1Jnd ZIP code) 
9300 SE 3rd Avenue 

·,---.=-·~--=---~~-------------~ f . F~ No. 806-398-1822 
e. Employer Representati11e 
Debbie Hearn 

r-----:~::----------" - · .. 
g. e-Mail 

Ama,rillo. TX 79118-6933 
-~..,.--.. ---·- ·· _ .. ..... 
h. Number pf WQ(Iters emptpyed 

10 
I. Type of Establi&hment (f.lclr:xy. mine, Who/()$aWr, etc.) j. ldenti(y principal product or servic:e 
Abuse Rehabiliation Cener Counseling . 
k. :r;;;,--;~;;~;,;;;-~p;-0~; h~s ;~gaged in and is engaging in Ul'lfair labor praclioeS within lhe meaning of SectiOn 8(8); Subsectioi'IS ( 1) a~d (li~t-- . --- i 

subsecJions) of the National Labor Relatio11s Aet, and these unfa•r labor ' 

prac:tlces afe practit:es affecting commera! wlthin the meaning or the .Ac;t. or these unfait labOr practices are unfair practices affecting commerc:t: 
within the mea"'ng of tho Aet a~ the Po $tal Reorganization Act. 

-. · '· " - ·--··------------------------
2. Bat. it. of the Charge (sef fotth a clear and concise statement of thfJ f8cts con$tduting the alleged unfair labor practic8s} 

On or about-2013, the above-named Employer, by its officers. agents. and representatives, discharged
-or violating a rule, • . h tule is over1y broad and restrains and coerces employees in the exercise of their Section 7 
rights, and in retaliation for other protected and concerted activities. 

1----------- -------- ·,-··-- .. -- · - · · ~ .... 
4a. Address (Street and number, city, state. anrt ZIP code) 

(b) (6), (b) (?)(C) 

I 

4b. TeL No. 

4c, Cell No. 

4d. Fax No. 

4e. e-Ma~ 

(b) (6), (b) (?)(C) I 

5. FuU na!'T1e of national or international labor organizatio~ of which. ~ ls-~-;; -~if;ii~te or eo~;tit;.;~t unlt (to be fiNed in when charge is filed by a tabor 
orga11iz aliOIIJ I 

are true to the best of my knowledge and belief. 

-,--.:..-:·":-:--"·-·-- .. -----·---i 
I (b) (6). (b) (?)(C) 

' 

Individual : 
t-;::---;.·;--·----· _ .. ___ , _ _ _ _ _ .. __ _ ., _, 

WILLFUL FALSE STATEMENTS ON iHtS CHARGE CAN BE PUNISHED BV 
PRIVACY ACT STATEMENT 

Sollc;itatiQn ot tile inlormatioo oo this fonn is authorized by the National Labor Relalioos Act (NLRA). 29 U.S.C. § 151 et seq. The principal use ol the io1ormatlon is to assisl 
the National Labor Relations Board (NLRB) in processing unfair labor prectit:e and related proceedings or l~igalion. The rouijne uses for llle informatu;m are fully set forth '" 
the Federal Register. 71 Feet Reg. 7494243 (Dec. 13, 2006). The NLRB wiU further explain these uses upon requ~t. Disclosure of this information to 1he NLRB IS 
tr/\hu"'t -,J•\1' ~,... ... ,,~ fotl .. ,e '""- o,..n~lv t'-'G i"'fnrm.,tfn,. u1•M r , ,,c.o tha " II CQ; tl'\ A~"'o t,., ;."'•""'"• {t~ "~·-DC' 

TOTRL P.02 



MAY-24-2013 04:56 NLRB REGION 1& 

Fotrn NL.RB • $01 cz.o&l 

INSTRUCTIOVS: 

UNITED STATES OF 4UEAICA 
NATIONAL. lABOR RElATIONS 80ARD 
CHARGE AGAINST EMPLOYER 

817 978 2928 P. 02 

16-CA-106048 5-24-2013 

(b) (6), (b) (7)(C) 

W1Ll,.f.'tiL tAUt STA TEM•!If'l'S ON TAl$ CVARC:-' CAI'i J!E nMSBED BV J$8 AN!t IMP1tJS0NM'ENT (U k't COO£, TITLE If, St:C'Tf(lN Jllnt) 
RJVACY ACTSTAT&ME,."iT 

8 

SolteaW•Otloftlle inmll<ion..,., thia bm i~ ~d by ftlc Nttij)Mt t.atoor ltrlllliDns. t\tt (NLM), 29 tJ.S.C. § lSI e/ffll. "Illc J11'incipalu~ rttlllc inf11rma1ion i.• 111 
»ssist n.e 11/ationol bb~ ll.tiDilOtl.• l!aard (NUUJ) in ~S ut~faw labor pnt~tl<e 1nd ~lllc4 Jll'IICCal~ ot litiptjon. ·~ I'IJ\ttl11e 1J.IQI a the infDmlllliOII r.re tully 
~~ tonll in 1he Federal ltefister. 71 fed, Rtf. 74~2-.aJ (Dec. \3, 200e). Tht !'IJ.RI "'' II fiJnl1c:t c:sf!lain ~t: ~ "~'Qtl f«:que~. DiJtloS&« cftllis 
1-ILitB :» wglun1111y; ~r. f11ilu~"' JUpPI)·t~e inforl'letiiJ'II will U\llle the NLQ ID claclins kl itwola: ltoprott"t', 

. .. 

TOTAL P.02 



FORM EXEMPT UNDER 44 U S C 3512 

INTERNET 
FORM NLRB-5o1 

(2.08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

Case 
16-CA-106082 

Date Filed 
5-24-2013 

File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurnng. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Specialized Waste Systems, Inc. 

I b . Tel. No. 281 .452.1735 

c. ceu No. 

r----------------------------------------.--~~~~~--~~------------~ f, FaxNo. 
e . Employer Representative d. Address (Street. city, state, and ZIP code) 

403 W. Brentwood St. 
Channelview, TX 77530 

i Type of Establishment (factory, mine, wholesaler, etc.) 
HAZARDOUS WASTE ESTABLISHMENT 

Dave Fortin , Owner 

J Identify pnncipal product or servtce 
HAZARDOUS WASTE SERVICES 

g. e-Mail 

h. Number of workers employed 
+/- 35 

k. The above-named employer has engaged 10 and is engaging rn unfair tabor practices within the meaning of section 8(a), subsections (1) and (list 

subsections) ( 1) of the National Labor Relations Act, and these unfair tabor 

practices are practtces affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practlces affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2 Basts of the iii' forth a clear and concise statement of the facts constituting the alleged unfair labor practices). . . 

On or about 2013, the above referenced employer terminated employee r.protected concerted 
activity. 

party filing charge (if labororgamzation, give full name, including local name and ni,Jmber) 

4a. Adc;lress (Street and number, c;i ty, state. and ZIP code) 4b. Tel. No. 

(b) (6), (b) (?)(C) 4C Cell No. (b) (6), (b) (7 )(C) 

4d. Fax No 

4e. e-Mail 

(b) (6) , (b) (7)(C) 
5. Full name of national or international labor organization of which it is an affiliate or co.nstiluent unit (to l)e filled in when charge is filed by a labor 
organization) N I A 

6. DECLARATION Tel. No. 
charge and that the statements are true to the best of my knowledge and belief. 

ey An lndividval 
• ... . • I • · • 

(b) (6 ), (b) (?)(C) 
o. 

name and title or office, 1f any) Fax No 

05/27/2013 (b) (6), (b) (?)(C) 
(d'ale) Address 

e-Mail 

(b) (6), (b) (7)(C) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 
Solicitation of the in!Ofmation on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the infOfmation is to assist 
the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request Disclosure of this information to the NLRB is 
voluntary; howevef, failure to supply the information will cause the NLRB to decline to invoke its processes. 



MAY-31-2013 04:27 NLRB REGION 16 

F«"' NL~e • 501 !UIII 

IN STRUCTIOJIIS: 

UNI'TED SIA TES OF AM~ RICA 
NATIONAl LABOR RELAT'IOIIIS 80A~D 
CHARGE AGAINST EMPLOYER 

817 978 2928 

1)0 J\101' WRITl: IN T HIS SPACE 
Caw Date File~ 

5/31/2013 

a. Name ol ~~ • 

Holt Fiat Of Hurst· ~~ Hu.f'St' ~~n ,l.W .)~• L ~le5 

d Addr~ (sli'Oe1, d ty, slate ZJP code) e. Emplcyar ReornenlatiV£ 

555 NE loop 820, Hurst, TX Conrad Holt 
76053 

i. 1)1oe of Estab~EttmeM (!aCIDly. 11u~ 1\0itle, J Principal Product or Sctvi:a 
hotel) AulortOIIIIa& 
Car Lot 

" · D ;puce LCQtlol'l cc;ry ano &ate) 
H~,;rst. TX 

lc. N;~'11bet o' wottce~"S a! di!PUte locBiio, 
6() 

I. TIT.: abO'Jt·l\;lmed empfoyer ~as engaged in ai'C IS engaging unlalr Ieee< j:tactiCt:$ ..,iltlff! t~e meaning of &oc1i0n 8(01) , ~ub;:e:ibn'!; (1) ot ll'le 
I'Caii~Nii labcr qa1atio11J l-et. lind then unfair I:IDOr pracAices ere pr;accices all'ec:tin>l commen:e willli, 1~ e me!lnlnr ol the Act . or these unfai· Ia DOl 
l'l!dit:l!!$ are Ulllair ra~iges altectin commerce Yiilr.in tna maar, in ol I /It< Act ane the Postal ReOt nization A~. 

2. Basis Of the c~arge tser f!;Jflt a ciear~d conciSe $ilt!'!lfJI1tlt Mthe fact& QOf\8tflutlfl;1itl8 a'it!l}e:lllflf<lii" lebor ~;,~lieesl 

Within the last six mcnths, the Employer has interfered with, restrained. and coerced its employees by 
maintaining an arbitration policy whic-, restricts employee access to the 'llatior.allabor Relations Board 
and which prevents employees from~n aging in colle. ctive actlol'l witr, res~ect to ober s~atutes. 

:l"£U'l~ l , ~l3 . 
Since about &e-cembe1 261'Z, the Eri\p oyer has interfered with1 restrained, and coen:ed its employees by 
telling employees not lo discuss raises with each other. 

Sir\ce 
discha 

, the Emp oyer has interfered with, res1rai~ed . and coerced its employees by 
retaliation rot engaging in protected :oncened act vities. 

;u;::111ru•r;, anc coerced its employees by 
retaliation for engaging in protectej 

(b) (6), (b) (7)(C) 

(b) (6), (b) (7)(C) 

P.02 

wtl.t.fVl. fAlSE STAftMf.l\"fS Ol'fTJfTS CMARGI: C/..'11lll P\l~lSlfP.O 8Y ,11'1£ 4..'\'0 IMPIUSO:"lMtrn" (".S. COOt, 'tlTlt U , stCfiON \001) 
PtUYAC'V ACT ST.\l"EMENT 

St>li~ita.tion ofth~ iRftlfnler:D4\ oa tht; !Wm as fl!&hctiie4 by tl>c: NAtioaal ~ Relati- A~l (NL.~}. 19 \J.S.C. ~ 1 s: ..-stf. Tit~ prll'o pto.III.S: tof 11ft: inr0rr.aa•iot.,; :.> 
sni..t lhc N~:lo~l Lu\ac RciU.iO<I~ ti.Wd Cl''l.ltB) in pro.:.euin~ unlll.it Iabar Fflo;ti,c amf n:l•ac:d pr.M:cu;ings or ttigitt-c\1. ill~ rC~<I •U lAc~ far Ill~ inf.....,tt;on ~·-e fully 

' ....... "' ..... .. .--
TOTAL P.02 
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~ ..... •, 

·. '\ . 

-. -.. ---.. •-· _-_· :: .. _: ··• •· ~.-.. -: :-r-: <~- -: ~ -·:··._ : .. · .. < :•~-· -_ .·.• • . ::·· · .. ~--·· .. _ 
•' . . ·i 

.,., ' ·. 
... . 

' • • t •. . .. ~ - . ·. ·· .. . . ~~ . ~ ·. .. 

UNITED STATES OF AMERICA ... · ·~n0t¥.t.I.AB<m Ra.A"nONS BOARD 

INS~.cnONS: 
CHAJiGE 4~NS~_E.,~PY.~~ 
.__~ . ..- ' . . 

' .. ~ .. -... . ... . ·. · . 

<\- l'larne or~~ 
. Touen~ne Ra\'lttl Re~ CenW 

. ··. 
···~ .. 

f r-----~~~~~~~~~~------, 
· " · i • 00 NOT WRITE IN THtS SI"ACE 

~-------C~o~as--~--~~~~~D~~~~~~ed~----~ 

·~. -f 

d.. Addr.: (st..t. cay, &tBtB ZJ,P !XIde) . 
. 15751 S.O.S. Hignway 2~J. 

.. _ e. ~ycr Rei)~Mftt.a~. . 
1 

. . , 
. f'atu.y .lortl!~ 

f . Fax No . 

~i~. lX _?64~7 . ' .. .,., ...... 
·- ... ' ~ 

. .. . -. .. 

I. Type _of Establishment (fadrlry, ~rsing ht!me, ·· 
hotel) 

k_. Num_b~r of "''ffrkviS -at dis~~e 1~ 

Rehallililalion center 

, OB or 2013, ltle Employer di&cha~ empJo:~ 
. wllich lmpl~~n .c:onc:erM undenying SectiM 1 of tl\e Ac:t fho>iiiitiii'ii 

~ies.P~ by~ 1. ~llheAc:t. . · .. -, 

: . ' ~ -· 
· 3. Full name of paey i1Q dl;uge (if labor ~Jzafon. r;-.. fill name. inciiiC/il~ local~,· and nuntbel) 

MaritWHiams 

2~ . . • 

rule against· •CIP..ating.discord" for aciivity 
"'~ as tile ~hts qf otller emel~$ to .. 

..··· 
. -.... ' 

·: ~- Ad,dres.t (stleet anq numt.r, city, state, ~ZIP ~•) . '. • 
... , ~ ~ .. . ·4b. TdNo. 

811 ~578-48Z~ 

. -. 

·-. 
.. .,. · .. 

·9' 1 ~,l01cArttJur Ccnut. Tolar, 1X ('6476.. . · .. . ' 

.... .. , 

. . i 
• t .. .,. • • • 

.. i 
"·i 

I 
I .. · ·· . .. ·· · ., . i 
j 

. · .. '-·~ 

. . : . ~ ... ·.. ~ . 
),cJclrasa: 9115 M.eA~r Court. Totolr, TX 76476 .' · . • · '··Pale: 1-, ' · 

(,. ~--I.::> ·-. 

44:. cenNo •. 

"(:1. r..:ax. No. 

Tfll. No. 
'' · S.~ 7.~?.$<4825 

- WlLLJroL YA!..'it; :>'TA'ff;~'S 0.1'4 ·rws.CJiAkCt CAN Bt: FUNJI:itiD BY JolNt.: At4P JMPIUSON.~vr. (\).5. C:ODE, TilL.£ .13, ~EC.'TJO,N 1001) 
l"IUV AC.'V ACT ST A'CEM!'Nl' . . ·. 

··· ... , 

SqliiOitJiion oflllc inf011Mti011 on tllis 10m! is~~~~~ by 1l1o National Labnr llci!WCMIS Act (Nt:RA). 29 U.S.C, § 1 Sl ct fC9- 1'11~ prii!Oipt&l UID uldw inCom!Oiiue ;5 \II 
· !WbTtb<: NllliOPIII ~ ltclrtiuo> Soilrll (Nutn) in proL>CS5ii1S unfair Jaber JKIIClia: .11\d c-clllled .\!roa:cdlllp or 1ilig~tion. 'file IDUllm:· u~s fur lbe infomllllicm llfC fui!Y 
"""' tmh 1n ll1c 1'........., Rc,:.hi~U. ll J:c:d. K~ 74942-13 (Dec:. ·I:;, 2006).. The Nr.R6 will f\u1hcc Qpteio these uses 111")11 n:quc~t- Ol~f'SI" ll(lhil 

~JtfJ ;~ volu'ltary; howcvtr. lllil~ 10 ~upslly ''.1!' .i,.r~·~ioll.wlll "".ue dt.e l:lf.1tB ~ d~d~ 'o ~ its Pf?!"~s . ·· · · , . · 
• • .... j~ • • ~ 

· ·. ; 

·-... . 
. .._ . ~. --~ -.. 

•, .... 

·'· 

... . . 

'•-~o • ' • • .. : : • • ' ~ 
j • : • -

•; ·. ,. .: : ~- ... 
• 0 • ' • ~ . • • • - ••• , • 

· · .. • · .. ·· ·- •. ' · 

· . . ... _ . 
.. . · .... 

... ~ .. 

~ ... ·. ',' .. ...... . 

... ~ ...... -· ' ' • . -.. 

.· ··,.. 

. ~ . . . ... ~ ....... '. ... . . . . . ... .. ' . " .. -. ' . ' . .... . 
oJ • j .. . ..... . .. .... . 

TOTAL P.02 
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817 978 2928 

~~~)f"!~i-'~'.; -: .. ~ .. • • .:!.-:':..~J~· :l}f! 
P.02 

"-'"()HAl ~Ab()ll tiel .A 1'101!1.•10•\IU) 
C'I .... IIGtM:A.I~Cl\lrLU1't;ll 1ro rum 1 o.o ...... ~ 671172013 

I. EMI'I.OVI!R AGAINST ~10M CHARCiE IS BtiNG BROUGIIT 
11, N:.n1c of EMpl!t)'er; b Tvl.No 

Arnold TranspoJtation Se~ices 972~ 313 .. 6042 
<.C\·Ill'lo. 

l-:~":'":""-~---:-----:-:::7::--~---------.,...--,:--------:----------~ f . f'3~ Nu. 
II. Addri.'Ss (Stm:Ldl)'. Mit', lind Z.IT' elide-) 11. l:mployO" l(cprm:nl;lli¥t 9'!'. ~ 1 ).095 I 

3375 High Prairie Rd Todd Smith 
Grand Prairie: TX 75050 

9523 Florida Mining Blvd. 
Jacksonville, FL 32257 
j i'nx or 1:51.'ltlljshmcnl (faCIO\'Y. mlllt, wllolculcr, ell:); 

Trucking company 
j , lllc:~11ify prin;ip~l fllodu~, Of s.:rv*<:~ 

Transportation 

h. l1111mt>o:r Ql' •vorbu 
Cfl'lol~cll 

. 21) .. 

k, tho: wbown;Jmcd •n•ploytt IJ;J.1 o:ns~!:·••ll in :~~~II is cnpl!,inl! '" ..,n(aidlibcr ll"'•liccs w:-llirt -~c l!!~rlin~ of•tc•ion 7. s.eclion et~l. >~it>><'<li<>n)( II. ;.ml <h~ ...,~;, 
Ia !Ior flt"~Ci i m; ;rc I)(.IC\ietS )ff~CIIf"llf, Con'IIIICta:" within lhe lllt1lnint·or\hc J\~1. or 11'11'$~ unr:Ji r (:JitOT J't'QCiiCCS QR: WllfPir pruclit'O alli:\:l in~ Cl•mmo:ll.:< ••ilhifl lnc:lnillj! 
pf rl~~: Ac1 o~d th~ l'ostolltcor niz:nion Act. 

On or l37 the above:-11an1td Employer tetmioated me because of t.:onccrtetl aclivity I 
engaged in I made about the terms and conditions of wor~ including r;Jising concerns about 
the company's failure t~ pay minimum wage to its drivers1 including to me • 

. 4 Add IS . ml 
(b) (6). (b) (7)(C) 

(b) (6), (b) (7)(C) 

5. Full norflr of n~lionol nr inttml!lioool fnbl>t ortanim\ion or ~idl- it is 1111 aflil iotc: or c:onstiiUI:nl unit (lo be ft Uecl in ' vhto CN!p: j, lila! by ~ labur ortanlt:~~ion) 

Addren: 
S•votll Swidl,., LI.C 
1118 M¥t•on l'i~c Em 
S~~~:it:ty Hill OITitc Par\;, Suite 10 
ChCITy Hill. NJ OJOO! 

Dote: ,June 11.2013 

rArvACV .\crSTATPI£111' 

8 56-6&:5-7420 
ome~~, ifo11y ce11: 

856·685-7417 

e-Mllil 
mmill•r@J"'"""'- Iq;lol.curtl 

5elltkl,t4t~ c' cho-- l!dol'•~Uo_.,..., •hcfwfflt. •~~tlt.V!d•y t,.. fil,ai~IINI hlretlklrl~ .. fNLI'IA).2.9U.S,C:.~ JSl- t' ,..,_ ~ JtlllirlpJtwpofdaehteo...ttoo '' tGessUf,~Jt;,t,~lh:._..._ ,~.._r Ooltlll ,,., ... i.
Otact:.41Jnt ~Jn"'' tabO, Pt'ldlliCI •"" ......... ,~p Of' WliiJ.Ufon. '""'t'Nt'M "'"(Or d,. ftfO,..,._.,fl:tfl &t• fwllf '"' kant\rn tke r~rat ft~J~t, )"l ft'llf.ftt•, ,_,_,7AJ tDrc. IJ, teftj. ~r N&dWI, hillhtt c•pblly 
fN'Jc •Jn MJIOft ""'"'.)\. 0~1 CJf 1Pwa llr_,t,.4\i1Jft .. , ... ute" .. ...,.iffW, ..... I ttrer. fllfliiC ID .. ~ fhl " fvlmcMitm ... fC'.,.Iif:t"c .. UI&Yt CP't d lrt:e lO ~Ill ,lt.-.;ntn. 

TOTRL P.02 



I · NafTtea(~oycr 

Roelrill. Inc. 

SAN ANTON IO RO REGI ON 16 

uPIITEO STATES OS: N.1ER~ 
Noi.TtONAL LABOR RELATIONS EIOARCl 

CHARGE AGAINST EMPL0\1!R 

d. ACdre.sJ (SIIwt, ely. -'llKO, If!l1 ZIP cod•J 
,,670 IH 10E 

I ;:·Employer ,._,;;a;;;~ .. - -

Con~e. Texas 78109 
l Frank RodriQuez, owner . 

I 
I 

. . I - - - - ----

210 472 6143 

I h. T;L Na. 21~7-2,-30 

I e.. Cell ND. ··---
1 

It. Fa No. 
I 

Is-e-M~ 
I 

··----.. . 

i • 

I , 
I ---· - ·--' 
1 h. Number 111 we !'Mrs -Cit~ : 
I I 

.. l _ __ --·· · . ·I 
1, Type OlfSJa~iU,T'~ri(fltiiCifY, • . Nl-;;ei:J 1j:-ldrmfr prii\CipalllfOdud or IRIVU 
construction services I foundation drilling 1 

•· :r;·~ove-na,-i'd imploy~J he• II'QIIICII in ~~;~ ;n;aain9 in 1.111~~ IIIIo; p;;~llhln the mear-.n'i ur secsi~~~a,. (t) alld (1&1 '1 

subaectl~ flf !he NatiD"•I Labor Rr:lltioM Act. aflcllhue Ul"'ftir leobOr I 
I 

ptadlca ara practic:81: .llloefll'l9 eommtr~ 1111111i11 Ole mNIIIIlg ol the Act or tl'ae vnfail Iabat prtalicec w ullbir pn~ctl-~110 CDIMI8fC6 1 

• tthln !he lllflillling cfh lid ar>d !he Pasbd Rtorvaniz•l1on Ad.. -· ___ I 
2. ~llffle l'orftlad!!lflti-.1CIW/x,.IWIIWII~flratl lll»r~•J ~ 
0" or the above employer discriminated &uspendlngiiJin retaliation fat l 
arotecteCI concerted acl.illlties, ' I 

·-
(b) (6i. (bl.(i )(C) 

(b) (6), (b) (?)(C) 

5. f \J. IIai!IC vtnaU~I orinlemallonalilrllet ors•nidt»ll of W!11Gh Ills art aiiiDale 01 ~t\Jellt Uftl\ (tD C:e (illed ltllflflelt ~IIIM!dlly• ,_, 
orp~lz:Jittlll) 

o. OECLAAATIOIII ---r:r;;( No. 
1 di!diil thlll l have read tile abo-e chllllle a(IG 01111 tilt s!Jiem£1lts 11t ~ 1o fit~ o1 my knllllledgt end belit:f, I 

( ) ). lndMdual 

L-. 
I • h • I I • ' 'I 

ib) (61 lbt (7 1(( ) I 

~-·,.d .. cr..._,~.,.J ! FuNo, 

D.£/J.J ilL ~ 
·:-- -. ••. __ , (CI~ l_ . 

IMLLFUl. FAl SE STATEM!NTS Oil TtiiS CHARGE CAN DE PUN ISM£» BY FINE AIID UII'IIUSONIIt:NT (U.S. CODE, TITU 11. SECTION 10011 

PRJVAC1 ACTSTATE~T 

I 

I 
I 
I 

I 
I 
1 -, 

.J 

I 
I 

_J 
I 
i 
~ 
: 
I 
I 

I 
i 
I 

I 
I 

J 

Sardtalal ctb hlomllon or.'* IMn IJ a~ti1QI!Zed j,y fie rqfONf Labor ~W•n• Ad (NIAA), 29 U.S. C. t 151 Ill IBfl. The ptfncjpl! li'e rllhe Wortn~Won 1£ ID alai 

lie !faionll WOr ~· 8o:rd (NLRSI ~ ~ ritit !allot pnu11kaand r8etecl ptOtfll!~;s 11t ' 6alllen. The roullne ua b !he infotll!lllen iiiB My Ill forti in 
lilt Fellleral ~. 71 Fed. Rag. 749'243 (Dec. 13, 2006). The t-ll.RS • VIurtw cpan t1ese usa UJQI r!qU!Sl Disdaslll't G! elis iriormBII ID Ire Nl.fiB ie 
valunJary. ~.failure 11:1 '"'lilY llletnfnr~on ~I Cal1t1 1111! NLR8 ~ deelrre to ~om it&~. . 

TOTAL P.02 
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Form NLRB ·SOT l'!-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

817 978 2928 P.e2 

6/13/Xl13 

792-8646 

Since on or aboutlllill2013, the above-named Employer has interfered with, restrained and coerced e:;f'f:vees 

in the exercise of ~tected by Section 7 of the Act by discharging employee because · 

engaged in protected concerted acti\lity and in order to discourage other employees from engaging in protected 
concerted activities. 

(b ) (6), '(I) ) (7)(C) 

<4e. Cell No. 

No. 

4e. 

(b) (6), (b) (7 )(C) 
or •ntemational • : ~ • .,.,., T; ,,.T y 

,.._, the above charge and that the staterntms are true to the befit of (b.) (6). (b) (7)(C) 

WJLU1JL FALS£ STATEMENT'S ON THIS CHARGE Ct\~ PUNISHEil BV F1NE A~ll IMPRJSONMENT (U.S. <:OOE, TITLE Ill, SF.:CT10!'11 IU(II) 

rRIVA(:Y ACT STAT£MEJ'IIT 
Solicitation or !he information on thi~ form !s Rulhori l.td by the Naional Labor Rclllill'ls Ael (NLRA), 29 U.S.C. § IS I et seq. 'l"hc: pri~cip"l ~or lhe informallun es to 
RS~i~l the Nmionallllbor RclatinMDoard (NJ.RB) in pro~:euinc unfair labor praetlc;c Mli:l rel ated proc:cc:!lln(;$ od itie,11tion. The routine usc~ for U1e intbrmation arc fully 

set forth in the Fedcrlll Resister. 71 Fed. Re&. 74942-43 (Dec. 13. 2006). The NLRB will funhcr cxplainlhcsc usc~ upon rcq~~t;l!. Disclosun: of this 

NLRB is voluntlll)'; howeYer, fllilun: 10 supply the infbrmatlofo will cause the NLRB to ckdinc 10 invokc it-5 pri)CCSSCS. 

TOTAL P.02 
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INTERNET 
i'Oitlo! NLR8·50l 

f2·lllll 

FORU EliEIAPT UNOE1144 I.I.S C 3512 

~SH5~f!:E!~ i"T~:~~;~:~;~:~ce ---j 
~:.!!!.~l!!!!!~!!..!!!~~~~!!!:'!!:!'!:.'P"~. ,..Iori In .mtch thaallegeG unfair laiiOr PQCtiCt oecurtecf or I& occumnsp. 

... -· ···--·...,---,--------1~.~MP\..Q'(~8.~~1NST 'NHOM H GE IS BROUGHT 
a. Name of ~oyer 

--------.. . - i 

b. Tel. No. 214-379-7207 ··-·J 
Gemini Light Sound Video !--,...,..,..,--- ----·-·-· . ·l 

c. Cell No. i 
! 

-------..---:----::---~ ------; f. Fax No. 214-341-9363 , 
d Address (Sirt&t cify, #are, (J{ld ZIP~~ e. Employer Repms:entativG ___ . -·1 
10218 Miller Road Kathy Holder g. e-Mail ; 

Dallas, TX 75238 kathy@geminilsd.com 

h. Number of worker.~ emploved 
100+ 

f. Type ci&tabiishmel'lt(lacfoty, mine, Whofesaler.-.-et-c.-J-·· - - . "j.' ktentitv pnndpal produa or saM~· - · .... · · · · .. · · 

I 

I 

Pro<ioction Company Lighting and Sound services 
t . me aoove-namet~ empro;&7ttas e~ge:d"ina'nd is engaging in unfair labor l)raClla!swithin ttl& meanin.g ofseaion 8(a). subsettiOIIS (1) and (hst-- · .. 

pro~c;es are practlces ai'ledlng co"'"'erce within ll'le meaning of the Act. ortt1ese unfair labor pr8CIJ<l8s are unfair practices affecting commerce 
wilhi~ t11e meani!lg of !he Act and the Postal ReOJganizalion Ad. --· --- ....... ; . ' . ' .. . ··---·----.. ..-·~--... - ..... ~,._ .. __ .._.._ --··----·····----······ 

lotltt a t;;~uT and CCKK;ise. stalemefll of lhe fads oonsdftllirrg 1t1e al/!JgtJd .unfair labor praCfiaes) 

3. the above--named Employer, by its officers. agents and representatives, terminated its 
retaliation for. protected and concerted activities. 

(b) (6). (b) (7)(C) filing charge (if laW'Organ;ia~. give full name. including local n!J(IIe and numberJ 

4b.Tei.No. (b) (6). (b) (?)(C) 
(b) (6), (b) (7)(C) 

4<:. CeM No. 

Ad, FllliNO. 

4e.e~il 

tl. Fun neme of natrona! or international labor org~~~aikin-of ~hich It is an affiliate or c:onstrtuentunit (to be fille<l in when charge is fil8d by a,;;;;;--. ' -~ 
Ol'g~Ztlliofl) 

-·--------··· .............. ' ... . . 
Tel. No. (b) (6), (b) (?)(C) 

to the best of my knowledge and belief. 

··--·--- .. -1 
I 

I 
' 

WILLFUL FALSE STATEMENTS ON THlS CtiARGE CAN BE f'UMSHED BY FINE I;:OOE, TITLE 181 SECTION 1001) 

PRIVACY ACT STA"'r::••u::OJT........_ ----~ 
Soltt~ation of file information on this form is eutnortzed by the National labor Re!alioll' Ac! (NLRA). 29 U.S.C. § 15f «seq. The principal us~ ol the it'lformalion is to assist 
the National Labor Relations Board (NLRB) in processing ullf!Jir ·labor Jlr!ICb and~ proceedings or litigation. The rQuline uses for the infol'lllaliOn are fully set lolth in 
the Federal RegiSter, 71 Fed. Rsg. 74942-43 (Dee. 13. 2006). Tl'le NLRB wiA further explain these uses UPOil reQuest Disclosure of thiS informatoo to the NLRB rs 
110\untary; however, failure to supply the infomlation will cause the NLRB to decli11e to invoke lt9 pr-oee$ses. 

TOTAL P.02 
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~STATE'S Of'~ 
NATIOHAL lA80R IEl..ATION$ 80fiRO 
CHARGE AGAINST Ellfll.lJYER 

817 978 2928 P.02 

16-<:A-100515 7/3/'XJ13 

,,, orll'loe 

(b) (6), (b) (7)(C) 

W1U.J'UL FAJ..SK S'tA~ 01'11 T1D!I CAUCJ: C\N Ill& ruJ'ti!JiiD BY f1NC AND D41'1t'l80l'fJIW'f'r (U3. COlle. Tin.&''-~0.- tlll11) 
rtaYACY ACT SY'A.2b4SNT 

Sdic:iNJoh nFft,: ~:.,.,...,.,.;. r- ~........,..loy doe~ t..l~Gr~ ~('NUl\). U U.S.C. t lSI 11' "'- 'nlc ,._.,..,_ vC11lc ~Oft Ill liD 
...,._u.~ ~ ~ Rc:hri-.o ~(1\ltlt8);.. J" · t lllflitlllloP~ 1M~~ • ., H~ Th -w.e-for lli~!Jftii"D- Pt"t rolly 
Rlf'llrtlliAII!ePtdml~. 1111:'al 'Rq. 7~7A)('I)& IJ.141D&). T'lleMJlBMit~~tkR-.,_"ftJirat. Dl""'-l'l'dll. 
Nl.U;. -r..t.,.; ~.(.,"'ocR II> onwtY doe,.._, .. ,_~~ lk Nt..IUtlo da:li~r to lft....ac il. ~ 

TOTAL P.02 



FORM EXEMPT UNDER 44 USC 3512. 

INTf.RNET 
FORM NLRB-501 

(2-<JS) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case 

16-CA-108742 
Date Filed 

7-8-2013 

File an original with NLRB Regional Director for ll'!e region In which tile alleged unfair labor prac;t:;=lc:;:•::;o~cc:;:u:.:;;rr:=;ed:-o=-=r~ls=:o::.:c::_:c;;=;um:.:.:.::Jng;t:.. _____________ 
1 

1 EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Tel. No. 281 .292.2600 
Five Star Quality Care, Inc. d/b/a The Forum at The Woodlands 

c. Cell No. 

1----- -------------------------.----------------~ ( FaxNo. 
e. Employer Representative 
Kendra D. Lawson 
Property Executive 

d. Address (Street, city, state, and ZIP code) 
5055 West Panther Creek Drive 
The Woodlands, TX 77381 

g. e-Mail 

h . Number of wor1<ers employed 
+/-150 

~----------------------------+----------- - ------------~L--------------------1 
1 Type oi Establishment(factofY, mme. wholesaler, etc.) J. Identify principal product or serv•ce 
Senior Living Community Senior Living Care 
k. The above-named employer has engaged on and Is engaging in unf<~ir labor practice~ w-l-th-in-t-he_m_e-an-in_g_o_f_s_ect--io_n_S_(a-).-s-\Jb_s_e~Cti-.o-n_s_(1_)_a-nd-(/t-.st----l 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affechng commerce witlliri the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Ad and !he Postal Reorganization Act. 

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting tne alleged unfair labor practices) 

Within the last six months. the above referenced employer has retaliated against employee 
engaging in protected concerted activities in violation of tne Act. 

(b) (6), (b) (7)(C) 

On-2013, employeetEJJG)&IB&as terminated for engaging in protecte~ concerted activities. 

or 

Within the last six months, the above referenced employer has maintained overly broad policies in violation of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

N/A 
4a Address (Street and number. city, stale, and ZIP code) 4b. Tel. No. 

(b) (6), (b) (?)(C) 4c. Cell No (b) (6). (b) (7)(C) 

4d Fax No. 

4e. e-Mail 

(b) (6), (b) (7)(C) 
5 Full name of n<~llonal or internal•onallabor organ1zallon of whoch ills an affiliate or constituent unit (to be filled m when charge is filed by a labor 
organization) N/A 

6. DECLARATION Tel No. 
I declare Ulall have read the above charge and that the statements are true to the best of my knowledge and belief. 
(b) (6). (b) (7)(C) 

(b) (6), (b) (?)(C) An Individual 
• I • . I ; ~ t 

(b) (6). (b) (7)(C) 

(PnniJiyp& name and tJtle or office, 1f any) Fax No. 

07/08/2013 
(date) 

e-Mail 

(b) (6), (b) (7)(C) 
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, nTLE •s. SECnON 1001) 

PRIVACY ACT STATEMENT 
Soliolation of the mformation on this form is aulhon~ed by the NatiOnal Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
lhe National Labor Relations Board (NLRB) 10 processing unfa.r labor practice and related proceedings or litJgalion. The routine uses for the information are fully set forth in 
the Federal Register. 71 Fed. Reg. 74942-43 (Dec 13, 2006) The NLRB wiR further explain these uses upon request. Disclosure of this infCKmation to lhe NLRB is 
voluntary: however. fauure to supply the information will cause the NLRB to decfine to invoke its processes. 



JUL-23-2013 12=32 NLRB REGION 16 817 978 2928 
I r-Ill< 16.:.CA.: 109 /lttr .. I LI•R" ntn 

P.02 
z.:.z3-20l3 

I. l:MI'LO\'l:R AGAINST \\/HOM CH,\ROE IS BEIN(j BRUlJCH'I' 
u. N"'n~ or t;mplorcr: h. 'f~l. No. 

Arnold Transportation Services 972-3 J 3·6042 

I--~-~---~----~-~-----------------~----------~-------------~ l:f~tNo. 
d. Alklrr::ss IStn:tl. cily. mtt. Qtld Zn• ttlllc) e. CniOiotn Reprcsrnlatlvr 972·3 tl-Q9S I 

3375 High Prairie Rd Todd Smith 
Grnnd Prairie, TX 75050 

9523 Florida Mining Blvd. h. Nu•n~M:ror .vorhrs 
cmplo~·cll 

Jacksonville, fL 32257 20 .. 
i;T;·pc nl' F.Hubii,7h-nt-c-nt-:(•rQ-I::-Iu-l)-'.-lll-:im:-·.-"7'h-o:-lt..")-"-;k-r-. -c,-~,:-~-----+-:-j.-;1...,.1.1&:-·n""ti:-:~-. p-n':"'·,-JC-:-ip-o-=-1 -,,-od-;1-IC\~D-r s-_.~-.,..,-:i,-~c-· ______ .._....:._ ________ -i 

TnJcking company Transportation 

II , ihc ~bo"c Mf'll<ll ~'""'''YI.'~' h11.• C"UJICd in an II is l!flllO&inc ill unfmir bblll Pllltticcs ''illtinlltc rnc••ninc or ~"C\.'ti11n 7. n•ctinn Ill:~). subs«lions II}. 2nd •hcsc unf:.ir 
lubor pr:~ctlcc, ou: pr~ctit~., ~fTcCiirta;. cumn1.:r'~ with~ tht -in~ ortl~ :\c1, or ct1n1: unr:~ir l~bur j'!roc:tkrs ar~ unr:.ir prnttitcl uiT~clif'l coml"c= within nu:~U>in~ 
ur the ACI :~nd tkr I"Oslallh·ur•~ftiZ~IiC'In AC1, 

On or 20J3~ the above-named Employer telltlinated me to prevent me from engaging in 
protccled conccncc activity after l made complaints about the tetms and conditions uf wurl~. jnduding raising 
concerns about the company's failure to pay minimum wage to its drivers, in~ludiog to me. 

(b) (6). (b) (7)(C) I • 

lf>mdc) 
(h) (6).' (bl (7)(C) 

4d.fel'l No. 

(b) (6), (b) (7)(C) 

S, full IIIIIT\C or nlllia"~l Of [niCfll.ationollabor 01!!~1\ir.Jiion or '"hic:h il iJ II\ tlffill;(\t: Ill" c.()Mtitucnl unit (to be filh:cl in \Yhen Cl•rucc i.~ filed by II Juhnr or~llllizDtion) 

1\cldrcn: 
S•~ S1vidler I.I .. C 
1878 ~lurlton Pili~ E:lil 
Sociq y Hill orro,c Park, Suite 10 
Cllmy Hill. Nl 01003 

Dore: Jvlyn.20t3 

rntv-'I;Y ,\et' n'., Tv. biT 

856-685-7420 
OITicc, if tny 'el l: 

856-685-74}7 

C·Mllil 
mmiii~\<Ml- ll:f:ll.com 

.sok,lbllet~ '"'""• tM'•tm.ttiOII\o-\ftl;fel"'h•~rt-tkcd l'f ~flfiUeMt LaltNfllilll-.t.ior'll.lniNla&l. UU.S.C..IUI.ttlt" 'fll•aMd~1 -.w. .. r•t• "'-1Prflla11attble •-''"' "" ltiJ~••th:tlll:ll'l,l•._.. ao• .. '"""'"' 
fl'•oc.•uen, ul\btrkbo• ,...,,q •"-~ 'f:LMN ttete,tltr!tt•' r,,rl£64:1-. Tha '""~uau .,,,,_ ,,_...,.,.,., .rc fwflw •••••nil I"''" rC'.Olnt ~"','"'•ll '~· ••c. 14'94Z .. )IDn..1>.~1.1'tlt N\.•o ..,,),",v....' • •O'I•t.. 

..... ~ U\f' WDGft ,., .. .,,, Ollcl•"'" •• UN ifllvtPM\left t•l•t tJIIItGIIII"'I--. hawblft .. hY..,. Ul J.U~ tht rnr·~"'" •JIJ (a\ftt l"t JJLAt 10 ~.c.•t-• ~ ~'· .... • , •• »t .. 

TOTAL P.02 
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Form Nl.RB • 501 (2-08) 
UNITED STATES OF AMERICA 

NAT10N"L. LASOR RELAnONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 
16-CA-110063 7-29-2013 

the Employer has interfered with, restrained, and coerced its employee-
""mn~numonr because of-rotected, concerted activities. · 

(illt>Of by II lltOOr 

t~ll h;ave reild ti'!V a bow c:hariJO a"ttl that the etahriYlel'lts ar11 t.ruo to the but of· . ... . ~ . 
(b) (6). (b) (7)(C) 

pe making tharge) 

Date: 

WIUJ'tii.FAI.Sl::STK1'~1.:~·rs ON lltiS ClfARG~ CAN nE rU~SJIED 11\' I"'N&.\M.t IMfRISONMIWl" (tJ.S. COD~. 'H'I''-1~ ''' SE{1'1()N lOIII) 
l 'RWACY ACf S'fAT€Mf':N'I' 

Soliciul!iUol or the infot!'llalion 0\1 ellis tbmiiS mdloriu:d by the N•ioiiDIIAbor R.ehlictlt Acl (Nlltl\), ~9 u.s.c. § l s j (I ~q. The ltcittcij)"' ~or a,c infOtllt~(ion is (O 
·~~isl 1he Nlllion~l L~~c.rll.el~lio~' ~td (NI,RB) i" t~roccs~lo,g t•&f~ir lnbor lf~ee l'lld t~:l~ttd proue.dings or IIUgRiiOtl Tile rou!l11: ust-• tot tile iutbrntariOtl ''~ full>• 
:ct forth itt llu: l'c•lcnl R.qist~r. 71 Fc4. R.'l. 7'1911:2-1) (~.D. ZOOCi). Tlte Nt.R3 wil further cxt•l&lllll\1!$1: tl$e' ltpotuc~ucst D•sclo$lm: of this 
Nl,!ll3 is voluntory~ 1\0"'¢\ICl'. 1':\ilure ll SUIJI)Iy the 'in(omt41tioor. will cause ~1e NLRO 10 dccli1•c lo involo:e its pro ruses. 

TOTAL P.02 



Form NLRB • 501 (2·08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RElATIONS BOARD 
CHARGE AGAINST e.MPLOYER 

7/30/2013 

o. 

ot3 

WrLUUL liALS.E ST ATEMENJS ON THlS CHARGE CAN Dt PUNISHED BV fiNE AND IMI'IUSONMENT (U.S. CODE, MLE 18, SECTlON 1001) 
JI>RIVACY ACT STATEMENt 

Solicitation of llle iJiform&liOII on ellis fonn b i\llhoril.ed by tile National labor Relations Act (NLRA), 29 U.S.C. § IS I t1 s1q. The principal use ottlle infonnation is ta 
wist die Nalional LaboJ Relations Board {NU~S) in procwing Ullfair labor pracUcc and rclltc4 proceednlet or lilig&Clon ll" routine ll$eS tor the mformarlon at~:- fully 
tel fontl i11 lhe FeduaJ Rcgis~er, 7l F~. R.ea. 74942-43 (Dec. I l , 2006). T~ NLRB \0/ill f\lrthe.- explaift llle~ usos upon requc:st D•sdosu1e of this 
NLRB is voluntaJy; hOwever, fallur4: to $11pply me ~fo111111ion will uus~: lbc; NLRB •o dedille to inYOko irs -prousses. 

I 'd 6l66 '0N J ~~OJ~ 



JUL-30-2013 12:00 NLRB REGION 16 

Foon NL.RB • 501 (2.Q6) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

817 978 2928 P . l32 

7- 29-2013 ' 

Bob Avrett 

tsbor 

read the <Jbove dtarge and that the statements are true to the be&t of 

(b) (6). (b) (7)(C) 

(b) (6), (b) (7){C) 

WILLf\11, fi'Al.Si STATEMENTS ON THIS CHAStG.E CAN BE PUNISHED BY FINE AND IMfRISOI'I 
PRIVAcY ACT STATEMENT 

SolieitatiOII of the infonnatiOII Oil this form i&llltlllorized by !he Na!iOft~ll.;!bor J<.dutiom Act (NLRA), 2!J U .s.c_ § 151 et.<Ctf. The princil'f'l usc ofthq lnfonnation is to 
anist tl1c Natico11l Labor Rclaiiom ~rd (NI.R.8) in proGe-uin' unfllit 13bor pra~tige •nil fdt~ted proccedingli or lit~ution. The routine UILCll fQC' d~e infonnatiOII are fully 
~ct forlll in the Federal f!egi,ttr, 71 Pe(l. Reg. 7494'2-43 (Dee. 13, 2006). The NLkB will filrllter c:tplain "''* IHC8 upon roque'!. t);s:clt1'\II'U or this 
NLRB ~ volunwr; howovor, failure lo supply the infonn~tion will ~a"" the NLRS to decline 1.o invoke it~ proc:e~Jte.•. 
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SAN ANTONIO RO REGION 16 

UNITED STATES OF AMeRICA 
NATIONAl lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

210 472 6143 

INS-mUCTtONS: 
16-CA-110758 August 6, 2013 

Within the past six months, the above named Employer, through its managers, supervisor and/or 
representatives has interfered with, restrained and/or coerced employees in 
Section 7 nghil harassing and issuing disciplinary wamini!,lo its employee, 
retaliation for protected concerted activities. including -participation in 
collective action lawsuit 

of whlcfl Il ls an af!lliate or constituent unit ( /o 

(b) (6), (b)(7)(C) ' the statements 11n1 tn.te to the beat of 

(b) (6), (b) (7)(C) An 

' . 
AddTess: Same as 4a 

WI LLflJL FALSI: ST A U:MENTS ON THIS CHARGE CAN Bl: BY FINE AND IMPRISONMENT (U.S. CODE. TITLE 18, SECTION 100 I) 
PRIVACY ACTl:I'Ti\TEME:rn' 

Solicitation of llle infonnation on th1s fonn IS authoriud by the National Labor Relations~ (Nl.RA). 29 U.S.C. § I 51 f!l seq. The principal use of the information Is to 
~i" the Nutiollill Labot- Rcbtiua.'l Bo!Kd (NLRB) in proce5>ing wtf01ir l:.bor pnaw~:e und rdoltcd proualings or liti~:~~Uon. The: lt)UtJnc: user; ror the: informllrion an:: fully 
s\ll fDI\h in the Federal R.l!gistcr, 71 F\!d. Rq. 74942-4.3 (Dec. 1). 2006). 'T1Kl NLR8 will filftherc~l~itl these uses upon Nquest. Ois:.:losu~oftllis 
NLRB is volunlaly: buw~a. failun: tu supply the infolllllllion will CIW5C IJ1c: NutB ID decline 1o invoke il~ pr!ICCSS~ 

TOTAL P .02 



form NLRB · 501 (2.08) 

INSTRUCTIONS: 

UNITED STATES Of AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

16-CA-111116 8-13-2013 

5. Full name 
organization) 

Greg Doran, President 

or oonslituent unit 

Date: o0 :1/z o IS 

. . ' ,, : . ' . ?. ' a 

o. 

WJLLFUL FALSE STA TEMEN1'S ON TlflS CRARGE CAN BE PUNJSHED BY flNE AND lMPRISONMENT (U.S. CODE, TITLE lll. SECTION l001} 
PRlVACVACTSTATEMENT 

Solicit.ation of the mform,tioo on til is Conn is authorized by the National labor Relations Act (NLRA), 29 U.S: C. § 151 eJ seq. The principal use of lhc informatioo is to 
8S$ist the National Labor Relations Board (NLRB) in processtng unfa1r labQr practice: and related proceedings or litigation. The. rou:tine uses for the informatiOn an: fuUy 
set forth in the Federal Rcg~ster, 7 J Fed. Reg. 74942-43 (Dec J 3, 2006). The 'NLRB will further explam these use~ upon request. Disclosure of Lhis 
NLRB ts voluntary; however, f,ailure to supply the information wtll cause the NLRB to dedrne to invoke its processes. 



Aug . 14. 'lO I} j;i)f~M NO. I )V'! r . ) 

rom.. J:l(I',IPl V~H A~ 0.$ C' a$12 

tNTCilHCJ 
ro~M Nl RQ.EOl 

(1.-00) NATIONAL I Atf()R REtATIONS DOARO 
UNITEO'STATI:S Of: AMERICA ~ DO NOT WRITE IN THIS SPACE --l 

CHARGE AGAINST EMPLOYER ~ale Ftlod 

-. 1113_00 8-_14-2013 
INSTRUCnONS: ----
FIIo M ori81ftlll wllll HLRBIIIeglotlll Dlrtotor fDr Ute regbn In willch t110 allDI!fd unfair It bOt' P!fJC\li:e OGC!trrod ~'I& otcurrlng. 

1 .. EMPLOYE8 AGAINST WHOM CHARGE IS BROUGt1T•--,---
a. Namo of Empbyer b. ·ret No. 972-082-8490 

Austin Professional Dental 
c. Cell No 

e. Employer Rapte$erllalive 
- ---l f. Fax No 

d 1\ddross (Sire&l, c:ily, ~lllfe. (lm/ ZIP code) 
5400 LBJ Freeway 
Sulle 944 

Dallas. Tel<as 7&240 

- --If----- -----
1. Ty119 of l:91t!brrshn'IE!flt (1rlcby. nino, t~llolesE$!. elc.) j. ldlllllify principal product or sorv1ce 
Dentists' Of11ce Dental Work ---- --· . 

h. Number of WllfkllfS etnployed 
approximately 100 

k. The Rbove ·nt~med employt:r hlls Ot'9il!letl ln end is eng:~ging In unfair labor practices Wllhm tho me"nlt!IJ ol section 8(a). sub$Ccllons (1) ~tlli (list 

suiJsocllons} ~ ollho NatlorrAII ttbor Relations 1\cl. and these till lAir labor 

pr8ctices are pr;ld!ccs alfccth'9 commerce wilhln tiC mo:~nl•'9 or the Act. or these unfair labor f)ladlces are onlarr prncltcos allecilil!f CX>IIIme'rre 
wllhln th~ meanlnrJ of lhe Act and ltle Postal RllorgAnl1.8tlon Act, 

/iJrlh a c:fo,.,. ,111d OOttel~ 41atemcnt of tiro f<~cfs oonslitulingthe eUcgr:d unfo/r l~lx>r tlf8Cti~s) 

the al>ove·named Employer. by its officers, agents and representatives, discharged its 
oe<::au:>elllengaged in protected and concerted activities." 

--~---- - -o (ff l~bor Of911flizstion. giVe fl.l/1 113111(1, Jnclllclif!a local .name and 11urnuor) 

4(1 Address (Street 800 nualbor; c«t. slllte, BncJ ZIP eo<Je) 4b, Tel No~ \b) (6), (b) (7)(C) 

(b) (6). (b) (7)(C) 4c. CcUNo. 

4d. F<111 No. 

4e. c-M<Jll 

- ---------
5. Full n:JA1C or tlallon~l or lrlletnl'tlonlll l~bor org:~nlmllon of whlcn it is fin oflilialc or constl\ttel\l Ul\il (lobe frRecJ in wl•ot• charge 111 f•IB<I by a 1/Wor 
O"if'Bnkalron) 

Tel. No. 
512-474-7677 . . . : 6. DEClARA.liON 

I dedare lhatl ~~ rc~o_;b6w·,. iuy~~ lhatlhe st3lcmonts ;uetrue to U1e best or my ~novAodge llm1 belieL 
/ / I . " ·-; - .~ 

/
, .. ~-· ./ .. . · 1".1/r.'/ v· 

.',.." I . - I t /.' / ~ 

I' ,.f._ ~-= ':J'/../·/J ~-· 
Bv • 'r---l -,~ ". ,; 'l/'1 ,r~ . 

(slgn~ltlfP.ki ,~.»~ta~ ,. ~m.vldng c"-tt,ll:} / /',·:1' .,,. ; 
/: r 

!/ 
/A 104 San Antonio Street. Austin, Texas 78701 

Mdtot•'_ _ . _ _ . - ·---::==..:._ __ 

Jonathan Sandstrom Hill 

e-M11il 
8/14/13 

(<Sate) _ __.~,_io_r_'a_than@rosslawgroup.com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

$dicitf11ion o11he ln!ormelloo on dlis loon is aulllOilzed by the Natlon<JI Lllbof Rel?.bons Act (NlAAt. 29 U.S.C. § Hi1 ct seq. The pril1dp~ US(I of the inlom~aiJonls to assist 
the NilliOOCll l;rtJor Rei allons Board (NLR8) In prDCOSSing unfair labor practice :rnd rolatod ~ings or rn~tlon. Yho rovtine lJS&S ror Ule ltll()ro\3liof1 <lfO fuMy $191 forth 1n 
file Federal Registtr, 11 R3d. Reg. 741942-43 (Dec 13. 2008). The NLRB will futlher c~pl~in these uses lJJ)O(I requesl. Di~clo~•ro o1Uus Information to the Nli~B i~ 
volv11iary; ~owever, failure 1o ~upply lh~ inlorma!Jon IMI cause the NLRB to decl1ne to mvoke 8s ptOC:e$5~. 



~s/tS/2e13 12:21 7135868863 DC HOLMES LAW PAGE 63/El3 

UNITED STATES Or MERICA 
NATIONAL 1..1\BOR RB..ATIONS.BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

Case 
16-CA-111377 

Oate Filed 
8/ 15/2013 

a. Name of Employer b. Tel. No. 281-866-0500 

Champions Lodging Group. LLC d/bla Holiday Inn Expres.s- North Spring Area 
N/A 

1------------------.r--::------,,...----:-::-------t f. Fax No. 281-866-{)599 
e. Emplo~r Repnwnt..M d. AOdru& (Street city, .stele, end ZIP c:ode) 

44l4 FM 1960 Road W. Raju Narayan g. e-Mail 

Houston, Texas 77068 

1. Type of EstBblishmenl (factwy. mine. who/eseler, etc.f 
Motel · 

j. lclellllfy pcinclpal product or service 
Lodging 

esnarayan@gmail.com 

11. The •bove-1111med employer 1111~ eng ~~Qed In and is ellgtlglng In unfair labor practices wiUlln 1lle mean!~ of sacdon 8(a). sutiSactiOn& (1) and (liSt 

subBeCftons) . ............. . ___ _ .... .. . . . ............. --· __ ··----·----. -·-·--··-·· oftha N<,lonal Labor Relaflooa kt, al'd tlleee unfair labor 
prec:lioes are pmctices a'!rectiog oom merce within lhe meaning of lt1e Ad, or these unfatr labor pra~ are ul'lfair pntctic:>l5 ~"9 commen:e 
wit!'lirlll1e rneanmg ot the Ad and the Post~ I Reorganization Ad. 

(s~ fOfttl a t;/Hr and oonc:ise m tement of the fect.s oonstiluting the altefled unfalr labor~) 

at the motel as 21 eated bad wor* conditions within the 
(among other things) threatening harsh punishments. 

nr~~~~,.,.!!li (most of whom were did not like 
or:s\;;us:n:~;~ these gr1evances with other employees, 

express the group's grievances. At a subsequent group m .... tirrn 

length about the group's grievances and the work conditions. 
~re~friiy'this little comraderie you all have." ~ld 
--tol hat TelCas is an at-will employment state, and 
engaged in concerted activity protected by section 7, was fired for 

(b) (6). (b) (I}( C)· cmrgg (If labor give fUll name, irtdudint} loe<al nama amf I'IUmtler) 

(b) (6), (b) (7)(C) 

5. Ful nerne of national or inlemationallabor organizati;~n of which II is an allillate or conslltuem untt (ro oe filler! in Wllon ell~ is tiled by a labor 
OITJ~nlzatioo) N/A 

6 OECLAR4TION 
e and that the statements are !1Ue to the best of mv knowledge end belief. 

David C. Holmes 

13201 Northwest Freeway, Suite 800, Houston, TX 77040 06/15/13 
(CIIIte) 

71 3-586-8862 

e-MaW 

dholmes282@aotoom 

WILLFUL FALSE STATEMENTS ON THIS CHARCE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITlE 18, SECTION 1001) 

P~IVACY ACf STATEMENT 
SolialatiOn of lha rtfCITI\31ion on tillS form Is authorized by llle Na~onal Lal>or Reladoos Aet (NLAA). 29U.S.C. § 151 eJ seq. The princCHJI use of the info;mation s to assist 
lhe National labor Relations Board (NLRB) in processing unfair labor pracliCG ar.d mlated proceedlngs or lltlga'&on. The 1'0\Jtine uses for the informalicr! are fully set forth rn 
the Fideral R~iSter. 71 Fed. Reg. 74942-43 (Oec. 13. 2.006). roo NLRB Will fUrther expaln !~lese uses upon reQuest Disclosure of this infonnalion to the NLRB is 
voluntary; hO\Ne\-er. failure to supply lfle rntonnstion will cattse lhe NLRB to decin& _, involle its processes. 



INTERI\E.T 
FORM NLRB-501 

(2-0B) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER case 

FO~ EXeMPTUNCER H USC 3612 

DO NOT WRITE IN THIS SPACE 
Date Filed 

INSTRUCTIONS: 
16-CA- 111788 8- 21-2013 

Fll~ ~n or1gln~l wJth NLRB R eglon11 Director for the region In which tha .:~llegad unhlr 13bor pnellce oecurrad or Is oceunlng. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a Name ol Employer b. Tel No '7Jv ~ "'i<PY. f7{pJ' 

S 1-zv hv c.k.s 
c. CeiiNo. 

I Fax No 
d Address (street, c1/y, sf ale, and ZIP code) e. Employer Representaove 

)uY\ MA-~ h("t-
/q IJ fN. PxJf'1 , Pl 

w .£.~ l/LCD 7Y. 7 F! 0 t_, 
I 

(d(kv+ h1 "'1~ 
~~~q t2-otv~w- 0 h Number of wor1<ers employed 

)DO-+-
1 Type ofEstablishment(factory, mme, wholesaler, etc) J ldenbfy pnnclpal product or service 

(l.uhv ,.... p;.,.. +- C. o fVU cl (J 1v\ J,.v t., ,; 
k The above. named employer tlas engaged 1n and 1s engaging 1n unfall' labor practices w~thln the meanmg ci sectloh 8( a), subsections (1) and (!Jst 

subsections) . of the Nattonal labor Pelattons Act. and these unfa1r labor 

practtces are practtces aftecttng commerce Wlttnn the meMmg of the Act, or these unfair labor prac;t1ces are unfair practices affecting commerce 
Wlthfn the meantng of !lie Act and the Postel ReorganiZation Act 

2 Basrs of the Olarge (set forth e clear end conCise statement of the facts oonslltutmg fl'le alkaged unfair labor practiceS) 

3 

[ b.eflf.,'f I tNtd .f<,.,..;n.,'-l~Atu/ C:Ject<..v}..(J Cf¥. vefAfr'ttft~ bVJ ~-~ 

(b) (6), (b) (7)(C) ~ I wo.J (cJn. .f) VI v CJ v.sl VJ d. (.J Cyt'/.-t tne:.. Cad a. CJV! 

<rtc YY\'1 r-ex ~ 0( CttVN I c,vC..J' Uifl -h~:t.ll'7 (\ lr/~i . .!~ btuvt~ .''· ( 4lij/IJ 

r;,J.vc> c~~d r,,... ~u +w p~rr r11 f'k.e. J/v--! ec'-;vu+ hov ~'1 / fvu
1 

w~--~ 

fftc;. -Qp VI\ fA;r-f'? ~ 

(b) 1£5i. (b r (7)(cr • · · · · · • · • amzaflon, give full name, mcludmg local name and number) 

4a Address (Sf reel and number, cdy, slate, and ZIP coae) 4b Tel No 

5 Full name of nat1onal or tntemational labor organization ofwhtch 111s an afflhate or constituent unit (to oe filled 
organizallon) 

6. CECLAPA11a-l 
liE ·(b) (6). (h) c7)(c) ... · ch:r~ arxHhat t~ staemeres cre t11.1e to the best ctmyla'ICM!edge em baJef. 

(b) (6), (b) (7)(C) 
By 

( ~ J • • • r • r ~- on making charge) IP fj • ~. II • iT. 

(b) (6), (b) (7)(C) g.(!l·l~ 
AdOres (date) 

(b) (6), (b) (7)(C) 

1 1 1 ., : t 'a •• 1 J J: ~ : I f 

Tel No 

(b) (6), (b) (7)(C) 
Otti .. ;; ~ - . 
Fax No 

(b).(6). (b) (7)(C) 

• • • ' , • :'! -~ .. • .. I ~ :• .. I , - =· : . WILL INE AND IMPRlSONMENT (U.S. CODE. 11TLE 18, SEC110N 1001) 

PRIVACY ACT STATEMENT 
Sdidtaticn d the ilfamaion on tlis rorm is a.ttaiZed by the Nciiooa L<D:r RelaiCfls Ad (N.~). 29 u.s c. § 151 Et .seq. The fXln:ipa use d the lrtcmaim ls to assist 
the 1\lotlcmi Leber R.el~lms Boaltl (l'lR3) In process1rg t.rlalr Iaber pradlce aoo r~aed proceedngs or Vtig;tion. The rol.tin& usesra the irfomaloo are ftJ~ sa forth In 
the Federal Register, 71 Fed Reg. 74942-43 (I:lec. 13. 21Xl6). The N..R3 'Mllll.lrther expan these uses 1.4XJ'1 req.JeSt. OsdOSlJre d tlis ll'fcmleficn to the 1\lffi is 
wh .. rlary; hov.ever. f<Jk.re to SLpply the Jrftm'l<jlon Y'A.I cause the 1\l.R:l to decline to II'Mlke fts processes. 



08 tZ212013 10 !06 FAX E'NC JfARSHALL 

UNITED STATES OF AMERICA 
NATIONAl lABOR ~ELATIONS 801\RD 
CHARGE AGAINST EMPLOYER 

O;tc: 8-Z 

(b) (6), (b) (7)(C) 

(b). (6), (b) (7 )(C) 

6) , (b) (7)(C) 
WJUStJJ.FAt-9.!>"TAU~ONT10SC11AilCt: CAl'C 8!: rtOOSRXD n JJN£ ANn IMPJUSONI\IJDIT (ti.S. COOt:. rrTI.P: Jt, st:Cl'IO~ lGnt) 

I'RIVACY ACT STATl:1llflt!ilT 
Solioil.oli- are.~: irofon!l.ttiCII\ Oil ..... r-. ~by doc No&i-1 ....._ Rdeii""S /\.X ()oll.RA). 291),S.C. § 151 n " '9· 'lhc ,. .... ir-1- of tile mfgm,.-iGD. 10 
..,ist Ilk N~all.llbv Jtclli6lllll a-d (1'-1 .RB) II\ pr~ .... r- labc>C"pnatioe....t ~ proc=dinp ~ lillitlllion. 1'11c roulitt• ".~ for du inf'antlliOft .c &lly 
•d. f~ia tl>o F'*"'l 'Re,Ut<r. 11 feel R.:a 74!U2_.3 (l)a:o. 13, 21106) Tho l'i!UUI...;I\ fuMcr Q(l)!Ain lh....: ·- Upcnn:quca~o t)...,rcr .-ot!M 
NUU! il \'ohw•l.wy; I•OI!IOC'·'U', r.a.n: I&> talppl) •• iafonn~ wtl '*11C dtc ~R lO doc:linc \0 i••t<tli:&: ito I'I'OCCIIICI. 



0000000000 

INmuiET 
FORN N'..RB-501 

Q .ol} 

INSTRUc;noftiS: 

UNITED STATES Of AMERICA 
NATIONAL l.A80R RE!.ATIONS SOARD 

CHARGE AGAINST EMPLOYER 

16:20:02 08-28- 2013 2/2 

f'lle •n Otlalnal wllh NUI8 Rt11iCNI Director for tto. r.glan In wtlldl ltle 111181811 unl'alr II aor prectice occumd or Ia oc:~11rtlng. 

_::._-_~·=-~-~==~-:--~ .. _ .1. e~~pvE:~ . .A.~ru~s:r: W!i9_~ ctiAFiG"~Is ~Ro~GHr --·-·-·------ --
a. Name of Emplo~ar - ~ b. Tel.' No. {713~ 529-32;6·---
Burger King (a francnise of Houston Foods, Inc.) 

j~- --- --- -
d. Addte~s (Sft&e~ city, ~~~ and ZIP code) - --'f;.;~mv:r6R9PreSentSdve . - I ' · F~ ~:- ------'-

'·~ f r ...... , ----------,002 Westheimer Road ·I; 
Houston. Texas 77006 _ 

. h. NYmber or wo.ic.ers employed 
1 approx. 20 

- - - . . - --- - --. .• • - ---- . - - ·- --- .. . L - - .. - ---·-· 
i. Ty~ cf Estabhttrnent(factOQI, mrile. WholestJier, ere.) j. ldenllty pmdpal proctud a servtle 

Fast Fo~_Restau':!~----- .- . . ____ ... _ j Fas_!!~od·-·- __ --·---·-.. · _ _ ___ _ 
k. The above-named employer hn engaged In and 1s engaging in unfair labor {ll'~icos Within lt\e meaning r:J sectiOn 8(a), !!!Obsedlons ( 11 aro (ll!l 

subsections} aU ____ ot the Na~onll( Labor Relations Ad, 8lld these unfair labor 

practic;e$ are prac~ces 8ffacting CO'mmeroe within the meaning of the /ld, or these unfair labor practices .arc oorair practices. affecting comma~ 
wnhin the meaning of the Ad and the Postal Raorganlza!ron Ac1. 

' ·-- - "-· -~~ ··--·· ----- ---- ' ' --- .. ----· ---
2 , Baeia of the Cllarga (set (orlh a cJnr end CIOt'lcise ststement of the facts consliruting the alleged unfair labor p!l)Clices} 

Since August 2Q13, the employer, through its agents, Interfered with, restrained or coerced employees In the exercise or 
their rights guaranteed in Section 7 of the Act. On or about August 19, 2013, the unlawfully interrogated 
employees about their participation in protected a.nd concerted acittvty. In addition, 3, the employer 
uolawfUIIy discriminated against an employee in retaliation for the participation in protected concerted activily. 
Specifically, the employer issued an Indefinite suspension discourage. and other employees from 
participating in a strike, 

3. Fuli name o1 p~ ~ling ~~-ge (if labor org;nlzaiion, gllffl full n;me: l~cJudlng tocatmm~ end numbetJ 

Houston Workers Organizing Committee 

4a. Addra&S (Sirllel and number, city, state., and ZIP code) 

438 Nortt'l Skink&r 81\ld. 
St. louis, Missouri 63130 

4b. T$L No. 617-620..2831 

4c. CeU No. 617-620·2831 

4d. Fa~ No. 

4e. c-Malt 

5. FuM f\8f'T1EI of naliooal 01 inlernationallabor organization of which it Is an affiliate or constKYenl unit (to be fined ill wherl cJrerge Is filed by a labor 
orgttniz~ttion) A project of the St. Louis Workers Organizing Committee 

6. DECLARATION 
charge and Ill at ltle statements are 11\Je 1o ltte best of my 1\nowledge and betief. 

I ___ _I 

W1U.FUL FALSE STATEMEI\iTS. ON THIS CHARG£ CAN BE P\JNISHED BY FINE AND llfPRISONMENT (U.S. CODE, TITL£ 18. SECTIOM 1001) 

PRIVACY ACT STATEMENT 
Solicitation at the in!onro~~tion oMh~ !orm Is au~ by the Nat:<:lNI Labor Rela~~s .AJ.t (NLRA). 29 U.S.C. § 151 sl seq. The princ;fpal 1.1!111 ~tile information is to assis1 
the Nallonal L8bo: RelaUons Board (NLRB) in processing unfa1r labor Pfac1ice aru1 ""ated proceedings or IIQgation. The rou~ne uses for the ifi~ ate fully sel forth in 
th& Federal Regisler, 71 Fed. Reg. 74942-43 (Dec. t3, 2006). The NLRB will furlher explan lhese us&s upon request. ['Asdosura ot thiS infDmlalion to the NLRB is 
voluntary; howe Yet, failure to supply the lnformatior] wiD cause the NLRB to dedine 1o invoke its proces.<>es. 



08-29- 13;04 :20PM; # 1 I 

FORMEXEMPTUNOEII4.1 USC M12 . ' 

INTEitJIEl 
fORM N~RB•501 

(2.()0) 

UNITeD STATES OF AMERICA 
NAilONAl.I.A60R REt:ATIONS SOARO 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 
1&-<:'A-112448 8/29/Xl13 

f'llt an or(!!lntf wltn NLRB R•~fonal Olroc.tor for lh • 1'8gfon Ill whleh tllv alleged unfair labor pr..cUco occum~d or Ia oc~un1ng,:.... -----------, 

J---- ---------'1'-'-'. ~.MPL.OXE.8_~_Gh.!t:LSl'.Mi9J.1 CHA.B.C>.EJ.S_B.B.O.U.GJ;IJ,_-r.-=-~-------l 
a. Name of Employer b. Tel. Net. (361) 987·6167 

~leo a 
e. Cell No. (361) 935.0297 

1-----------------.-~:--------·----1 f. Fax No. (361) 987-5882 
d. AddresS' (SiffJil, city, statt, and ZIP codl) e. Employer Repre&entallve 
P.O. Box 101 Howard Jamieson g. ~Melt 

Point Comfort. TX 77978 . howard.jamleson@alcoa.com 

l. Type or Establishment (factory, mine, who/euler. eta.) 
Alumina Refinery 

j. Identify principal product or service 
Alumina 

h. Number of workers employed 
450 

k. The ebov<>named employer has engaged In and Is engaging In unfair labllr practices within the meaning of sedlon &(a), sub&ecllo~ (1) and (list 

~ubsec(fons) 3 of the National Labor Relation$ Act, and the~e unfair tabor 
pradlces are practices afflicting eommeree within the meaning of the Act, or ther.e unfair labor praetlcer; are unfair praclioes effecting commerce 
within the meaning or the Act and the Postel Reorganization Acl. 

2. Basi' !lf the Charg'Y:f;: clsar a:.nd concfss $tatemant of the facts constituting !he alleged 1.111fair labor practices) 
Since on or t 2.013, the above named employer nas discriminated against its employee, 
because · and because of- protected and concerted activities. Additionally, the above named 
employer denied uest for Union representation . 

By the above, and other acts. tne above-named· employer has interfered with. restrained, and coerced 
employees in tne exercise of their rights guaranteed ln Section 7 of the Act 

3. Full name of party 1ill1111 charge (if febor organ/rei/on. glvo full nsmo, Including local name end numbon 

Un[ted Steelworkers Local4370 
4a. Address (Street and nvmber, city, slste. snd ZIP coda} 

United SteelworKers 
Local4370 
1109 Hwy 35 South 
Point Comfort, TX 77978 

40' 'Tel. No. (832) 556-0370 

<4c. Cell No. (832) 373·9754 

'id. Fax No, (832) 556·0378 

<lc.e·Mall 

blilie~feld@usw.ors 

5. Full l'latne or naoonal or fnternatlonal labo( orgeniz:ation of which it i5 en llffiliale or constituent Ullil (to be filled in when chsrpr: /$ filed lljill lsbor 

organ/zatron) United SteelworKers 

6, DECLARATION 
I declete thetl have te the above charge and that the statements are true to the be!t o! my knowledge and belief. 

~-. -· -of~p~·,~sn~~~~~~~~-- Ben Lilienfeld Sub-District Director 
{Pn'nV/ypa nsmo end bl/s or of~r;e. If BIIY} 

1300 Rollingbrook Dr .• Suite 504, Baytown, TX 77521 
Ad4reu (dtte) 

8/29/13 

Tel. No. 
(832) 556-0370 

Office. If any. Cell No. 
(832) 373-9754 

Fax No. (832) 556-0378 

e·MaH 

blilienfeld@usw.org 

WILLFUL FALSE STATEMENTS ON THIS C~RGE CA~ BE PUNISHED. BY FINE AND IMPRISONMENT (U.S. COO£, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT . 
Solicitation ot lha inlormaUon on this form is authori~ed by the National Labor Relations N;t (NLAA). 29 U.S.C. § 151 et seq. The prlnolpal use of lhe lnformeiion is to assist 
tile National Labor Re!a~ollt Board (NLRB) In processing un1alr labor practice and related proceedings or IIUgaUon. Tile routll'le uses for the information are fully set1orth in 
the Federal ·Register, 71 Fed, Reg. 74942-43 (Dec. 13, 2006). The NLRB will funher explain these usea upon request. Disclosure of this iniOfmallon to t~e NLRB is 
voluntary; however, failure lo supply \he in1ormabon will causa the NLRB to dectinato invoke i\5 processes. 



Fonr> N~RB • 50 I (2.08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

(siTeet. oty. slate ZIP code 

7854 Seymour Hwy, Wichita 
Falls, TX 76310 

• nursmg nome. 

Donna Dale 
Donna Chester 

j, PrinCipal Produd or 

2 a cJear anri conc1se 

DO NOT WRITE IN THIS SPACE 
Case 

16-CA-112471 8/l:>/2013 

A. Within the last six months, the Employer has interfered With, restrained , and coerced its employees in 
the exercise of their Section 7 rights by promulgating and maintaining a policy against discussions between 
employees about the terms and conditions of work. 

B. On or about - 2013, the Employer has interfered with, restrained, ~nd coerced its employees in !he 
exercise of their Sect1on 7 rights by discharging because . engaged in protected concerted 
activity and because. violated its policy described in paragraph 2.A above. 

C. Since about- 20 13, the Employer has interfered with restrained, and coerced its employees in the 
(b) (6), (b) (7)(C). exercise of their Section 7 rights by interfering with ccess to employment with other 

employers. 

I. II I • 

(b) (6). (b) (7)(C) 
arge 

·- ~ ...... 
(b) (6}, (b) (7)(C) 

ber. c1ty , ZIP code) 

(b) (6), (b) (?)(C) 
fsSlF~lJ;jjll-;;f\aiam:n:eeOt-;;n-a-a \(;;IO;;;O~al-;:0;;-r ;-;;,('!;(;;( emm~a;j;tiO;;;f\;;;al;tala:b'bo;;;r:-;:o;;;rg;;a;;:;n~IZlla(i;';IOmf\tOJr ;;;whoh!Zich~l;j"l iiSsaann'affi;i;i'i;Q;:c(ffisiWu;~u~li\,jltTtC( IO be filled /J! when charge oS (ifed by a-1:-a:-b0-(---1 

organaabon) 

' . . .. . . Tel No. 
that I hav~ read the above c:harge ~nd that the statements are tru~ l o the best of (b) (6), (b) (7)(C) 

d d t> r t 
1-----''--'--

By 
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) 

. . - . -.. . Prjnl Name and Title 

ibooO>>biaxc,( b ) (6), (b ) (7)(C) 

Address Date 08/30/13 

\'¥'1 l-LfUL ~·-'-LSI:: ~J'ATt:Mt:YI"I' ON THII\ CHAilCI!: CA ~ Bli: PLNISHIW liY ~'INK ANU IMPitii\ONMI!:'I/T (U~'\. COOt::, 'ITtL-t: Jl!.,.c;~CnON JOOJ) 
J'RJ\'AC\' ACT ST A TEll tENT 

S<'licHsrinQ nfrbe inf(ltlll!lll' ll> ••o tb•• Curt~~ 1• aU1bnnzed b~ the Nati<'nal La!> or Relat1<101< Acr (Nl.RA). 2Q lJ .S.C. ; lSI ~t So!IJ. Tbe f'doeipal use nf rht rnfor1NUPD Is \u 
~~.,,;<\ lbt Nalit11ld L.nt..1dY:I:l1h,'M BOArd (NLRB) in prnce<:<mJ ulllair lanor rrrtUte aud relaled prn.:eed111~ (If lilfgation. Til~ tnuuo_c~:_< ~t>r ~· tr.ln..,....ll~llllre full~• 

""' i1>rrh 11J the feJeral Reg~<ler, 71 feci R~i; 74942-.0 (1:>«.13~ 2oo6)."~Nirui~~ll~;tber-c~pi;;';ibe,~ u•e< IIJ'llln 1equex1, 01sclt""'e e~l thl" 
NLR H i• l'(llunl.lry, hmvever, 1a1lure to stl.f'f'ly llle tn.A•rm~li\JO II' til ou.~e IUe NLK H to decline to 1111·n~e 11s pr\•ee.«es, 



89/86/2813 83:85 12189221216 

Form HIAB ·eat (2·08) 

INSTRUCTIONS: 

UNITeD STATES OF AMERICA 
NATIONAL LABOR RE!LATIC1NS BOARD 
CHARGE AGAINST EMPLOYER 

JOE LUNA. OWNER 

PAGE B2/B2 

Within the past six months, the above named Employer, through its mana~ers, supervisors an~lor 

representatives has interfered with, restrained and/or coercerd employees rn the ~ ~ 

Section 7 rig~y harassing and issuing disciplinary wa~s to its employee, rn 
retaliation for-protected concerted activities, including-participation in an a 
action lawsuit. 

name, 

48 u. . ' • • 

(b) (6), (b) (?)(C) 

WIU,J'tlf, FAt.C\e STATEMENTS ON TI-llS CUAII:Gii: CAN n~ I'Vto~lSaED BY FINE AND IMPRISONMI:NT (U.S. CODI, TJTT.F. {8. StOlON 1001) 
PRtvACY ACTSTATEMEJIT 

Soll,illlticn o!lhc inlbrmation on thi~ ronn is Nlltorl~d by lhe Nntionall.abor ~ciMions /l.et (NLI:.A), 29 ti.S.C.: f 1 s 1 11 lt'..IJ, T~c prillcip:11ttse or !he Information ts to 
.. 'ssiA tha Nt~~;onal ubor Rcl.t~ion~ G<>11r(! (NtRS) in prcoo:cuiniiJ unfAir labor J)'~etico nnd reJOlcd p :occcdlnRS or lltil'!3tion. The routine nsfJ lbr the ln~atlon •re ntlly 

'···-~ct fonh in th~: rcder~l Rtti,ltr, 71 Fed. Rq. 7oi9~2-<t3 ~Dee. 13. 2006). 'rhc NI.R~ willl\lrtller ~plnln lh~c v~~ llt'OII fcq\JCSt.Disclo~urt orthia 
NbRR '' voluntnry: 1towe11er. l'rliturc to ~UJIIIIY lh.: in(ornmion will cau~ th~ Nr_r:~B 10 decline to iotvokc it.s prooeues. 



I 

r AX No. ZUL n~ I HU3 f. UU3 

Form NLRB • ~ (2~8) 
UNfTED STATES OF AMERICA 00 NOT WRITE IN TI-llS SPACE 

NATIONAl. lABOR RElATIONS BOARD Case Date Filed 
CHARGE AGAtNST EMPLOYER 

INST!tUCl'lOt.IS: 16-CA-113037 9/10/2013 
Fire an orQmlll of tllis c;harge wittl Nl.RB Regional Director in which the al~ u~ir laoor !1fllcliee occurmJ or Is occ:urring, 

1, EMPLOVER AGAINST WHOM CHARGE IS BROUGHT 

or SONIC& 

General merchandise and ceries 
1. The above-named employer has et\8&ged in and is engaging wfair labor practices within the meaning of section 8(a), subsections (1} 
of the National Labor Relations Act, and these Ul1.fait labor practices are practices affecting commerce within tile meaning of the Act, 
or rbese unfair labor practices are unfair practices affecting commerce within the meaning of rhe Act and the Postal Reorganization 
Act. 
2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the unfair labor 
pracrices) 
. Since about.rlzo 13 Wal-Mart has unlawfully interfered with, coerced and restrained employees in the exercise of right 

protected by Seaioo7 of the Act, whcJC it bas otherwise adversely impacted the 
No. 5781 (Chicago,1L) No. 1102 (Baker, l.A) employees 

No. 5334 (Aurora, CO) Store No. 3533 (Denver, CO) emr11ov~~c 
Leandro, CA) 3411 (Port Angeles, 

Frt:ltnOrtt CA) "'"'"•lnv••~> 
silutatod, unnamed employees who partiCilf)att:d 

participation in tllat strike. 

~Cilltllllnatl, OH) employee 
berweE~ ~ay 26 and June 14, 2013 

Charging party OUR Walmart seelcs immed.i.aie investigation and action betause Walmart continues these egregious retaliations 
that have a $triou.s chilling effect on Associates who eJtercise their protected right!. We request the Board ttl handle this charge on 
an expedited basis and to seek a Section 1 00) injunction requiring Walmart to reinstate the fired Associates with back-pay. to 
rescind and to end fetali.ation. 

3. Full name of party charge lobor organuatiott, name and number) 
The · for at W a1mart 

P.O. Box 66536 
Washington. D.C. 20036-6536 

TeL No. 
1 declare that I have r-ead the above charge and that the statements (202) 466-1539 

best 
Joey Hipolito, Assistant Office, if any, 
General Counsel 

Date: September 10, 2013 e-Mail 

l'lUVACY ACTSTAT£M£NT 
Sohcitation oflhc mfbnnllioo Oil this ronu is 111tborizcd by 1tlc Nai011al Labor R.ctati011 Ac1 (Nl.R.A.), 29 U.S.C. f lSl er seq. The prilltlpal ux oClhc information is to 
assiSl tht Nt.rio11al labor R.ei&U~ So~ (NUtS) in procusillg w1fatr labor prac:Qcc 111d related pro~dias• or lifi&lllion, The routine "'" fDr the infornlauon are fully 
stl foM 111" FtdcBI Rcpstcr, 71 fed. Reg. 74942-43 ~- 1 ), 2006). Tile NUtS will foflhef etpl&tll the~ u5llS \lpOO request. D~osun: of !hit 
NUta ic "oiunllt)'; ~. Jilll~ t> su,.sr 1111: illtarmati011 wiiJ cause lie Nl.1lS to clc<:I1IIC to i!lvo«e ib.poce~. 

I 



form NLRB · 501 (2-08) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
INSTRUCTIONS: 

d. Address . state code) 

14400 HOLLISTER RD. HOUSTON, 
TX 77060 

, nursing home, 

r:::11 •ououov"'' Representative 

BILLY BIBLE 

j. Principal Product or Service 

Electrical services 

. ~ ··• :.. :~ · •• • u• : ' .. :. . t• • • .. •= 
(b) (6), (b) (7)(C) 

5. Full name of 
organi~a/10n) 

16-CA-113267 9/ 13/2013 

{1) of the 
Act, or these unfair labor 

by a labor 

Tel. No 
read the above charge and that the statements are true to the best of 

(b) (6), (b) (7)(C) 

Print Name and Tille 
Date: 

• I • ,· t : t.: 
(b) (6). (b) (?)(C) 

o. 

WILLFUL FALSE STATEMENTS ON THJS CHAR G.£ CAN BE PUNISHED BY FJNE AN() IMPRISONMENT (U.S. CODE, TITLE IS, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infnm1ation on this fonn IS authorized by the Nruiunal Labor Relat1ons Act (NLRA). 29 U.S.C. § I S I cl seq. The pnncipal u.se of the infonnat10n IS to 
ass 1st the Nat10nal Labor Relations Board (NLRB) in processing unfair labor practice and related proceedmgs or htigllllon. The routine uses for the mformation are fully 
set forth in the Federal Register, 7 1 Fed Reg. 74942-43 (Dec 13, 2006). The NLR.B will further explam these uses upon n:quest Disclosure of this 
NLRB 1S voluntary·. however, failure to supply the information will cause the NLRB to decline to mvokc. its processes. 



. UNITED STATES OF AMERICA llfTE~NET 
FOAM~OI 

(2AI) NATIONA.L lABOR ReLATIONS BOARD 
CHARGE AGAINST EMPLOYER 

a. Name of Emplo~r 

At&t 

.. ·--------------
d. Addres& (Street city, state, end ZIP code) 
6500 West Loop South, Bellaire, Te,cas 77401 

i. Typ;~ Es18bllShment(fact:liY. rrine, Who/8S:Jier, eiC_) 
Telephone Company 

e. Employer Representative 
Jeannie Higgins 

j. -Identify p~c:ipal product "or service · . 

Telephone and lntemet services 

b. Tel No. 713 567-2280 

c. Cell~ ··--- -·--

, __ No:/13 5~:1----==::....:.=-i 
g. e-Mail 

jh9581 @attcom 
h. of wortcerS·-e~-m-11)1-oyed-·

above5000 

k. The abOve-named ~--pt-oy-er-ha~ engaged'i~ and Is on~if\g In unfair labor p~ within the -~~nlng-;:;~dion 8(a), subsectioU (1) ~nd (list 

sub!e<:SOI'!S) ---·- -- of the N:rtlonal Labor Relations Act, and these unfak labor 
practiees are practices affecting co111meroe wit !lin tho meaning of the Act, 01' tttMe unfair labor practiceS are unfair practiees afl'ec:ting commerce 
within the meaning of lhe Ad and the P~l Reorganization Act 

- ... . -·---- ----· . ----·· ---
2, Basis of\he. Cllerge (:let fottll a cltlar and concise stetement of the f8c:ts constit!Jffing the allllged urmr labor prac(ice.s) 

On or 13 above employer suspended retaliation for.roteeted concerted activities. On 
3 above employer terminated retaliating and discriminating against-
protected concerted activities. 

ch.,Se (If l&boroo.;onttetlon, gMJ full n8me. lnclucf'mg Jocel name and number) 
' 

.4a. Address (Shet and flllt'ilbef. city, $lalie, and ZIP code) 

(b) (6}, (b) (7)(C) 

5. Fufl name of naliona' or international labor orgen.lzation of which It Is an affiliate or constituent unit (lobe NIBd In wllen cheJ9e is liJed by a labOr 
orgsnllstion) 

·~-:-:-~--·-- .. ~-------·----! 
TeJ. No. (b) (6). (b) (?)(C) 

(b) (6). (b) (7)(C) 
{f'riflfAype name ettrl Nflp 01 Q/fiCf, if ar,y-r---- . ___ , __ _ 

Fax No. 

09/1212013 

~~~~~~~~~~~~~~~~~~~~==~~~~~====!~~--- .. . ·----~ 
WilLFUl FALSE STATEMENTS ON THIS CHARCE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. COOE, TITLE 18. SECTION.1001) 

(b) (6), (b) (7)(C) 

PfWACYACTSTAT£MENT 
Solb'tatlon d file information on this form Is autho!izad by tie Nsllonal Lal:lor Relalloos Act (NlAA}, 29 U.S.C. § 1 51 et aq. The principal use of tt-e informallon Is to asslst 
tho N::>linn:ol I :>Mr t:b>l:>fil'\1'1 .. Rt-.:>rtt INI t:fRI in nm~-.;,, ttl\folr l:~t.M ~;,._ ~rvl l'llbtM n,.,.,...IIII'IIMt 1t,r ljtj.,!)i;IY\ Tt!A IN 111M 11-fnr f .... infnnft"'lnft ,,.. fuiju -.t fnrtl'! In 



09/25/13 09: SZAM HP LASERJET FAX 

Fom1 NLRB • 501 (2.()8) 

INSTRUCTIONS: 

UNITED STATCS OF AMERICA 
NATIONAl lABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

or inlf!mationaltabor 

9724421882 p. 02 

16-CA-114131 9-25-2013 

. . 
I'Qd the above ~:hllrge and that the st•tements are lnle to the best of (b) (6), (b) (?)(C) 

(b). (6), (b) (7)(C) 

WIU.fl)l I'Al.Sf: STA TF,MENTS ON THJS CHARGE CAN BE PtJNISIU'.D BY fiNE A.:."''D IMPRISOl'IMF.NT (U.S. CODE, TITLE ll, SECTlO~ lOOt) 
PJUVAC'\" ACT ST.HEMliNT 

Solicitation oflhe 1nfomu11on on this form is JUlhon21:d by lhe National L:Jbor fl(lations Acr (Nl.RAJ, 29 U S.C. § 151 t:l :t'<I. Tltc: princ1p~l usc of the infonnatioo is to 

as.~ist til<: Natioll<ll Labor Relations Board (l'llltB) '" process1ng unfair libor pno;:i.:c and rclatc:d proceedings oc ba&lllion. The routine uses for tile infutTnation ar: fully 
set fortb in the Federal RtiiSiet. 'll Fed. Reg. 7494.;.-43 (Dec. 13. 2006). The NLRB 1\'tll further expl.lin 1"-: 11scs upon request. 01sclosure of rhrs i. 
NLRB is voluru.ary~ '-ow~. fail~ to Slip ply the infomuliOJI wrU c~ rh" NLRB to decline to tnvlllc~ it$ prOCCiSC$. 



Foon NLR8 · SOl (2.o8) 
UNITED STATES Of AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INSTRUCTIONS: 
10/17/ 2013 

Skillets Restaurant 

d Address 

500 East Commerce Street, 
Brownwood, TX 76801 

(b) (6), (b) (?)(C) 

e 

General Manager, Lauren Howey 

J. Pnnctpal or ServiCe k 

Breakfast Serv1ce 35 

practtces Within the meanrng section 
ora.~hc;~s. affecting commerce withtn the meantng of the Act, or the$e unfair labor 

Act. 

has interfered~.· , restrained, and coerced its employees by 
n retaliation for rotected C<?ncerted activity. Specif ically, 

n protected conce e activity on- personal Facebook page. 

gtve full name. mcludtng local name number) , 

. ' ,,. 4b . 

4e e-Matl 

organiZalton of wh1ch 111s an or conshtuent un1l (/o be when chargfl tS a labor 

read the above charge and that the statements are true to the best of 

(b) (6). (b) (7)(C) 
• I • f • • • 

(b) (6). (b) (7)(C) 

Fax No. 

Date. e -Ma il 

WILLFUL FALSE STATEMENTS ON T HIS CHARGE CAN n.: PUNISHED llV FINE AN D IMPRISONMENT (U.S. CODE, TITLE 18, Sl:CTION 1001} 
PRIVACY ACT STATEM ENT 

Solic1llltion of the information on th ts fonn 1s authomed b~ the National Labor Relations Act (NLRA). 29 U S.C § IS I et seq. The princ1p~l us.: of the mformauon is to 
as5JSI the Nntionat L11bor ReiJtions Board (NLRB} 111 processmg unfa1r labor practtce and related prO(cedmg,s or hug~! ion. The routine uses for the 1nformat1on are fully 
set fonh an the Federnl Reg1ster, 71 F.:d. Reg 74942-43 IDee. 13, 2006) The NLRB w1ll further txptain these uses upon request. D1sc:losure of this 10 
NLRB IS voluntary; howe\'er, failure to supply the tnlbrmuttOO Will cause the NLRB to decline to tnvoke Its processes -



p 2 

FORM t:.\.CMPT UNDEJt 44 U..S C l512 

UNITED SlATS OF AMERICA 
!IIA.TIONAL lABOR REI:ATlONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT \VRII'E PI THIS SPACE 

1.6-CA-115086 10/18/2013 

L'ISTRlCilON'S 
File 111 oriJ:I"aJ and 4(:opiu eflbis ctt.rce Ma Nl.JOI flelional Dinrlor for 
tiw' ion >• ...tlic~dlf all t1l•&.dair lamr tic« OKili'T'£•eT is occ•rri . 

I. EMPLOYFlt ACAINST WHOM CHARGE lS BROUOO 
3 Nam: <>f fnvloyer 

Htl lshire Farms 
c A.dd~ss (stn:el, city, staee..ZJP code) 

3900 Meacham Blvd, Haltom City, TX 76117 
d . ~Ioyer Repcescocatil:e 

Mr. Bob Tawut 
Plant Mana r 

b Numbe; of-..ari.m ~loyed 

A rox. 650 
~. Tc!~:phonc No 

Tel; 817-427-7700 
Fax: 817-427-7771 

f T)•pe ofEstablishrtl!nt(~c:ory , ~e. u.-holeulcr. etc .) g. (denufy pnncopal j)roductor !CIVOce 

facto · Meat Processin 
h. The above-named employer has engaged in and Ci engaging in unfair labor practices within the meaning of section 8(a), 
subsections ( l) and (3) of the National Labor Relations Act, and these unfair labor practices are wtfair practices affecting 
commerce within the meanin of the Act. 

~. &sis oflhe Charge (set foc1h a cleu and conci;e statement oft!~ facts coostiluting the alleged Wlfaii' ~bor practites) 

! .On or 13, the above-named Employer, issued (b) (6). (b) (7)(C) a write-up because oriiJmion activities 
and Or prc1tected o.:um:t'n'"' adivities. 

13, the above-named Employer tetminated (b) (6), (b) (7)(C) because otfllmion activities and or 

Due to the company's willful disregard of the NLRA. pervasive and egregious unfair labor practices of such a nature that the 
coercive effect continces to interfere with employees rights under Section 7 of the Act, the union is requesling the Region take 
immediate action by way of in.iooctive relief under Section I OG) of the NLRA. 

By du~ Rbove and other acts, the soove---d elllpJoyerhiiiS iatcrfered witb, restnt.illcd, and c:oc~ed employees ia the cxc:~i" oftbe rights 
uar:lJI1ccd in Section 7 oftbt Att. 

J Full nail"£ of party filing cllarge (lf ia~Of orp11ilat'Mln, g!Ve full nalfC, including local 111111: and nlJ!Wer) 
UFCW Local 540 
4a. Addrc$s (slm:i aa;t number, city, s tate and ZIP code) 

17780 Preston Road, Dallas, Texas 75252 
-lb. Teleptlone No. 
Tel: 214-328-3515, Fax:. 214-327-66 14 

4. f ull name ofnUicn~l or intematior.all..!.bBto(&aaiZltton of \lob ICh it is an amli~te or consric.uefll unit (to be fi~al in~ en Cllarge is rued b) s 13b<lrorg.QI:IJ1.:btlon 

UFCW, AfL-CIO 
6 DECIAAATION 

f<leda~ t.hal mC.3hove CkliJl:C and thai tile State...,nts •re !(Ue lOth" best of my lr:nowkdge tlllo belirf 

( ~ ~ "" Di...:to.-ofO..,.izilli! 

~----~------------~--~~~~~~~~------------SJgnatllreof~pres~n>ill!Vt or penon tr11i(J(g char Cesar Calderco 
Addte$S Tele.phone No. .O..k 
Same as above 214-6 74-7269 October 18, 20 !3 

WUU\JLFALS EST A'l'nf~NTS ON TAIS CHARCE Cl\1'1 B£J'W'ISH&D BY FIN£ AND IMIRJSON~ 
(U.S. COOl, Trrl..E 1&, SECTION 1001) 



fORM EXEMPT UNDER 44 U S C 351 2 

INTERNET 
FORM NLRB-501 

(2·08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

r-- - - 00 NOT WRITE IN THIS SPACE 

INSTRUCTIONS: 

a. Name of Employer 

Vantage Parkway Hospitality, LLC d/b/a Quality Suites 

JCase 
16-CA-115202 I 

Date Filed 
10/21/2013 

b. Tel. No. 281-372-1444 

c. CeliNo. 

l---------- --- - - -----,-----=-----:---::-- ----- ---1 f. Fax No. 832-775-0650 
d. Address (Street, Clly, state, and ZIP code) e Employer Represenlahve 
15321 Vantage Parkway East Tara Wagner g. e-Mail 

Houston, TX 77032 General Manager 

f. Type of Estabtishment(factory; mine, wholesaler, etc) 
Hotel 

J. Identify principal product or service 
Hotel 

h. Number of wofl(ers employed 
20 

k, The above-named employer has engaged' in .and is engaging in unfair labor practices w1thin the meaning of seclion 8(a). subsections (1) and (list 

subsections) of the National labor Relations Act, and tnese unfair l;~bor 

p1actices are pr<Jctices affectmg commerce Within the me<Jning of lhe Act. or these unfair labor practices are unfair practices affecting commerce 
within the mean1ng of the Acl and the Postal Reorganization Act. 

---·------------------------1 
forth a clear and concise statement of the facts constttuting the alleged t,Jnfatr labor practices) 

On 13 the above-named Employer discharged for having made a concerted cortWiaint 
with a coworker regarding failure to pay overtime. 

filing charge (iflabor organization, gNe full name, includmg local name and number) 

4a. Address (Street and number, city, state, and ZIP code) 

(b) (6), (b) (7)(C) 

I 

4b. Tel. No. (b) (6), (b) (?)(C) 

4e. e-Mail 

5. Full name of national or internahonal labor organization or which it is an affiliate .or constituent unit (to be filled in when charge is filed by a labor 
organization) 

Tel No. (b) (6). (b) (7)(C) 
are true to the best of my knowledge and belief. 

10-21 -13 
e-Mail 

(b) (6), (b) (7)(C) 
====---_::(cf<~te) Addres 

WILLFUL. FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT • 
Solicitation of the inform a lion on this form 1s· authorized by the National labor Relations Act (NLRA), 29- U. S.C. § 151 el seq. The principal use of the information is to assist 
the National Labor Relations Board (NLRB) in processing unfair tabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in 
the Federal Register, 7l Fed. Reg. 7494243 (Oec 13, 2006). The NLRB will further explain th.ese uses upon request. Oisdosure of this information to the NLRB is 
~oluntary, however, failure to supp.ly the 1nformati01'1 will cause the NLRB to decline to invoke i\s processes. 



2013-10-21 04:23 HEB_235 2106816208 » 

Form HLRB • 5ll1 (2.()8) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
~TIONAI. ~RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

210 472 6143 p 2/2 

16-CA-115473 10-21-2013 

b. SIGMA MECHANICAL CONTRACTORS; AND 

c SKANSKA 

a. 2028 E. Ben White Blvd., 
Surte 500 
Austin. TX 78741 

b. 5936 E<Sen Drive 
Fort Worth, TX 78117 

a. Orlando Torres 
Project Manager 

b. Randy Harrell 
Superintendent 

c. Marcus Rul% 
Head Superintendent 

WlLLJiUL JIAI.Sl!. S"l',Hf.MP.NT11 ON nns CJLUG£ <:AN tll: 1'\JNtSRJ.D 8Y FINI.\ND lM.l'JU~NMfllNT (1!., CODE. mu IJ. Stt"l'IO!'i lCIIt I 
PIUVACY ActSTAl'E~t:N'I" 

Soolirillllm •• rw iof.onwlicm on 'Ibis runn ~ l~&d~Mridby 111c Nlltlmll J..lllnrllct.aiiJM JW <NLRAl. 29 u.s.<.:. t ,,, "WI· '1'-< ~ ue orliK illfomltlioft isao 
...,.;4 tho! Nlliooal LAbor Kdai•m~ flclaril (NI.JlD) ill ~smg unt.ir labor pl\l'tic:e and ldl«4 pt~!;!l ur li~ 1bt toutinc UJCS far the inlill'lftilli<lllll't tully 
s=.lb!m ifl chc llcdmlllegj$\l!r, 11 Fed. Jloa. 74¥42~3 (l)a. 13, 2006). nc NUU\ ,.;u fllflha· QJJMin O!ele _, 1IJICII rcoqucat. Di..:"-t ofiiUI 
N I.KII j, woluntary; ~Cf, lililllt'C 10 surrlr the infotmatiocl wiU ansc iho: NIJtB kl tlee.lillt to illvelct liS~ 



INSTIWC11DNI: 

UNfTBl STA'TES OF AMERICA 
~'T1CINAL ~QR REI.A110NS BOAAD 
CHARGE AGAINST EMPLOYER 

~ VU 1/U{.I I 

16-CA-116581 11 /7/2!J13 

WfU:PlSL FAU& STAlUII!.N'I"S me TR15 CKAIICE CAN H PUN1SRED BY J1llw. AND ttwr-.150NM&NT (IJ,S. COuto. llTl.t; It, 5«<t01'4 1011) 
PRIVACY ACTSTA~ 

Soliailllion of 1lla iRfilnllldae a dtiJ. fllml ia 111ttvaoi by tK NllillniJ Labor Rl:lalivnt Aet (NLlA). l9 U.S. C. f lSI d ftiJ• 1'1lo princ:ipllliiC of lhc lorammciOe litO 
•Itt 1!111 Nllti-s Laber ldDdals eo..d ~llB) la pc'OCI08Iillg 1111tllir l•bw ,_-... d nol~ ..-.&as• 01 UliJtUDfl. Tho tv~~lioo uaeJ fiW die 14!01'1Mtlollacel\llly 
IIICI belt in \he Ftdltll RIIJi*r. 1l fed.lt.q. 74Ml-4J ('Dec. 13. 21106). ne NUUI will filrtllrr uttllill !lag~; 1111:1 uponttqullt 1)jJd~ Df dill 

NUlB Ia ~;llo""'"W.111ihft 111 11apply lite In~"""'- dlo NLRII 10 deoUno 10 l~W~~IIella p--· 



tu :IXOU\y ltQ~O \"--UUl \ 101 I:JfOL:ILOI 10:~3 1111~11~ LJI r~ J"~ 

Form NLR8 · 501 (2-08) 

INSTRVCTIONS: 

UNITED STATES OF AMERICA 
NATIONALLABOO RELAnONS BOARD 

CHARGE AGAINST EMPlOYER 

11-15-2013 

resale of tickets, banking seNice to 
tlcket brokers, and software solutions 

1 The above-named employer has engaged ill and el'lgllging unfarr iabor prac:tlces IMthin ll'le mean1ng or sect1on 8(a), subseotrons (1) ol me 
Natrona! Labor Relafions Act, and tnese untar labor practrces are practices affectmg commerce Wlttlin the meaning or the Acl , or these unfair labor 

unfatr commen:.e Wlthrn the o( the Ad and the 
and conow stalement labor 

13. the above-named its officers, !tiit' and representatjves, 
interfered restra.wed and coerced employee the exercise o · ghts guaranteed in 
Section 7 of the Act, by promulgating and maintammg an unlawfully broad n1le and was subsequently 
tenninated pursuant to that rule. 

1 declare that I have read the above charge and !hal lhe statements are true to the best of 
my ~nowledge ind belle!. 

(b) (6), (b) (7)(C) 

making charge) 
Date 
November 13. 2013 

labor 

(b) (6). (b) (7)(C) 

\\'lUFl.:l. f ALS£ ST ATE:\~'TS Ol'i THIS CHARCl CA.-..: B£ l't:";\l~"HED BY FL"'E. A 'iD L'JPRlSOr.."l,JEJ'•T (C.S. CODE, Tlll.:E 18, SICTIOX 100 I) 
.PRIVACY ACT STATI.,ti.l'IT 

SohcnahOJI of tbt utfomlo1h011 on tlus fonn ts authoriZed by {he Nallotl.:ll Ltbor R,elattous Act (NL.JtA). 29 U.S. C. § 151 er seq. Tite pnn.ctpal usr oflhe tnfonnatton 1s 10 
asmt the Nanoruol Labot Rclaticns Boild (Nl..RB) w processing tUI.fair Jabot pncticc and telalt'd )IIQCmlin~ or li!i~ti<lo. TIK routine uses for the mformar:ou ate fully 
Sd fnnh iltthe Fedml Rt!!lstet. 71 fed Re~ 74942~~ tDec D. 2006). The~ will t\U1her expl3in lltese 11~ upon request DisclO$\!Ie ofrhi1 
."'LIW IS vohwraty. nowtver. faJIIII t ro supply the mfonnatiOII \\111 call$C theN~ to dtt1me to mvote us proem~. 



469- 22:9-3006 

I~STRUCTIONS: 

UNITED STATES OF AMERICA 
NAnONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

(b) (6), (b) (7)(C) 
INDIVIDUAL 

Nall'E and Tine 

Date: Jf-Jt{-13 

10:34:00a.m. 11 - 19-20l'3 

16-CA-117352 11-19-2013 

AN 

(b) (6), (b) (7)(C) 

WlLLfl.IL FALSE STAfi:MEN"JS~nus CHARGE CA.N BE r~ISH£D BV FINE AND !AfPRISONMENT (U.S. CODE, TITL£ 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

1 t, 

So\icillllO<t of !he infonnlllion on Ulis t'orDI h aulhori:r:al by die Satlonal La 'Jot & luions Acl CNLRA). 29 U S.C § lSI tl ~eq. The princip&l we oflllc infonnDtion is to 
IISSI$l llle NatiOOII Labor Rcllllions Bo.-d (NLRB) in processinG Wlfair labor ptUtice u.d related proccccli~gs or lilipliol\ The routin~ um for \he informaticn are fiaDy 
!el forth in lhc Fcdenl R:tiskr, 71 fed. Jlca. 74942-43 (Dec. !l, 2006) Tlte NLRB willi'Jrthu c~plaln !hex ~:su upon nf!UC3l Oi.sclosuu. oflhis infn,nl'lllililll 
tn.RB is volunUI.y, howuu, fililun: 10 Slqll! l!lc 111fo111111tion will ~:ause lh: NUB ro 4e~:linc 10 invoke ias pro«sses 



ll/2G/2013 13:58 2813882460 

Foml HLRB • 501 (:Z·D!) 
UNITED STATES OF AMERICA 

NA'Tl()NAL lABOR RELATIONS BOARD 
CHARGE AGAINST EIIPLOYER 

JCR. MARIN PAGE Bl/Bl 

INSTRUCtiONS; 16- CA-117921 11-27-2013 

RON TALBOT 

unlawfully tenninated pursuant to an over1y broad rule, the Employer's Code 
ng) Policy. 

2. Wllhin the last 6 mol'\ths the Emj:lloyer has maintained and enfo~"Cecl an unlawfUl oveffy broad rule. the Code 
of Cot'duct, (Do the R1ght Thing) policy. 

3. On or about May 29. 2013 the EmplOyer interrogated an employee when it asked tM employee how the 
employee felt about the Union. 

4. On or about May 29. 2013 the Employer c:oe. eeod a" employee when it told the employee the employee should not 
be in a mion elec:tion. 

(b) (6), (b) (7)(C) 

Dille: //~~~ /!3 

WU .. Lf'liL fALSii. STATU•fti'ITS Ol'i T JUS CI4AitGt CAN It J'lll'f1Sllt0 1\Y triNl. AND nw-Rr.IDN'MENT (ti.S. COVt:. TTTLE Jt, ST.(TION 1001) 
rRIVAt:Y ACT !rTA'I't:Ml:N1' 

Soli,;imljon o( lhc ;,rom:atio!ICIII 111\s r- is authl'ritall>t l!lc lQOnt~311 A""' Rcblinll< Ae.l (Nt.RAl. 291l.S C §lSI ft ,_,,The principal Ul'>oflht infonnntio'l i\ \0 

~(Si:lt lhc Nllioctal LAbor Jtct.tivns 8wrd ll'IUWI•n Pf'OU:SSIIIC •un111r lllbof PACt~ and n::leu::d ~cs or lllieat~on. The rownc "~' rCif tile tarmmuiBn Ill: runy 
,., f'ot111 in \he FCikral l~l". 71 f'-.1, RIP.. 741142_.:1 (Oee. IJ. 21\M), T1\e Nl,lt~ will ru~ t~~~~Jnm o- """'D!W>" reqwcJl l);xlnsvre o(th•~ 
NLU 15 •olunlary: ~c:r. r111hm: 10 )~pPiy \he mrontlllllcm wil\ ~:~11"' ltlc 1'1Lit8 10 dQ:Ii~ 10 invol.c Its proasses. 



@001 

Fotm NLR8 • aG1 (2-011) 
DO ~T ITE IN THIS SPACE UNITED STATES OF AMERICA 

NATIONAL.l...ASOR RElATIONS BOARD 
CHARGE AGAINST EMPt.OYER 

case Date Filed 

INS~UCltONS: 
16-CA-118190 12-2-2013 

F1le an or!Qinal of \I'd~~ IMih NL.RB Reolonal Diredof In whlctllhe a~ 1.11f11ir labor !J!!91teoecumtd 0( II oceum~. 
1. ~MP\...OYER AGAINST W OM CRARGE 16 BROUGHT 

a.Nimaof~~ b. Tel. No. 

Microseismlc Inc. {I13)39S.2508 
c. CeU f\lo. 

d. Addmt (l!raet dty. Nle ZIP code) e.. Employet RIIJQI«<I31Mt f, Fax No. 
1om Westl'leimer Road, Suite 500, Peter Duncan 171~725-4606 
Houston, TX 77042 g . ... Mall 

~uncanJ~.rnlcrosellmic.com 
h. Dispute Location (CI\Y and State) 

Houston TX 
I. Type of E,.t)Halunent (factvry, nur$ing home, l· Prindpll Produc:l or Servlco IC. Number ol work-. al dlapute locstlon 
hotel) 100 
Corporate Office Seismic Monitoring of Fracking across 

U.S. 
l The ~ed empcyar hn engaged In and Ia engaging In unhir labor prtctlc:a wi\llln lhe INNnblg of aectlon 8(1). s~fdona (1) of ll'le 
NtrUonal Labor Rtllabont Act. Wldlhese unfair lllbor IQCticln are pradlc:n llffedlng commerce Within lhe meaning Of !he ~. or theSe unfalr 1aoor 
or~cUcn ere unfalt practR!t ~ c:orrliMR;e .,...In 118 meanf!3! cA \he Ad and u. Postal Reo~!11Zallon Act. 
2. Buts of tr1e Charve (sat fOitft • t:H• ~ cono. st.temet~t d,. fiiCB ~ ,. degt<J ~- t.bor pnrefbs) 

Since about- 2013 the EmloiJr has interfered with, restrained, and coerced its employees by 

lim· ating its:;ioyeetma:IJ®n retaliation for engaging in protected concerted activities, 
protected concerted activity includes reporting safety violations to OSHA that endangered 

p yees. 

(b) (6). (b) (7)(C) 

(b) (6), (b) (?)(C) 

WU,.Lfllt. F"LSt SfAT&ME:NTS 01'1 THIS CHARGE CAN Dt PllNtsiiED BY nNF. AND JMPRlSO!'fMF.}jT (U.S. CODE, TrCU: 18, S£CT10N 1001) 
MUVACV 1\r.T STAT&MENT 

Sc-1icitalion oflhc inJOrtn.rioll on llws ram~ is au!f,orir.N by the N.riQnll Ubor Ret.tions ~ (NLR-'),19 U S.C. I lS I t1 _, 11lt pri~IIIJO of tlle informoi!Lln,. to 

au r$1 1ht N.aonal Labor ltd~linns Doaftl (NLRB) ill rracc4in& unfair llbof rnclk:tllnd rdeled llfOCecWhi' « liligalion. Thr rwtinc- lbr U!C lnf'orn~.riocl M! fi.llly 
•ct fonll lll lht Federal Jtet•sw. 71 f:ed. Res. 7411Q-4) (Dec. IJ,%006). l1tc NLRS will C~~tlhcr explain these u.M$ Uf'OII ~ucst D...::lutun: of' this 
Nl.Rit is •lllt.llllly; ~. fa1hu'e ID SUpply lllc in(urn>adMwill e&I.L1C the Nl.Rfllll cleclino Ill invuke ial pnx:eao. 



j-Q)( C. IV'tUIVI <:JV 

F'ORN EIIENPT UHCJEfl<j-4 U.S C 3512 

tl(l'ERNET 
FORN Hl.R&.501 

(241 

INS1"RUCT10r.IS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR R.ElAnONS BOARD 

CHARGE AGAINST EMPLOYER ~ 
----·---·- ----·--=] DO NOT WRITE IN THIS SPACE 

caSe -r Dale filed"·---
. 6-CA-118325 i 12-3-2013 . 

File en onglnat Wltll NLRS Regional Oill!(;tM tor thR region in whlc:tt ltlo alleged unfait luar pradic.e oca1rnd or 1$ oc<Wring. 

---·-----~-==--- .1: EMPLO_YER AG~!!'iST WHOM CHAR.GE IS ~OUGHJ_ ---==-~---
a. Name ofEtnPioyer b. Tel. No. 2,0-4985895 
United SeNices Automobile Association (USM) 

c. Cell 1110-:-- - · ------· --

r FaxNo. ···-· ---------·- -1·--- ----·· d. Addren (Street, c;~'l}', stale, end ZIP code) e. Employer Re~ntatiwe 

9800 FredericksbUfg Rd Pamela Bethel 
San Antonio. TX 78288 USAA Attorney 

g. e-Mail 

h-:- Numt;;;"'ot worb.i-iemployed_ ... 
22,000 -------- -- -- .. ·----- ·- -- ---------·- - - ·------ ·----- ------- - - · -

i. TYJ)e of Es1ablishmen\{1ac:fOIY. mine, wholesaler. etc.J j. k1enttY principal prod\d or service 

lnsuran<=e Financial 

k The above-named employer has engaged in and 1s engaging ir1 unfair Iabar practces 'NI!hm the mea~ng of sedlon 8(a). subsediOrl$ (1) and (lisl 

subsections)-- --- --- - - ---· _ _ ... -· . . ·- - . _of tile. National Labor Relations Act, and these 1.11lair labcr 
practices ale pradices affecting commerce vmhin lhe meaning of the Act, 01 the:~e unlalr labor practices arc l.lllfair pradlces affecting c:ommerce 
willlin the meaning of the Act and lhe Postal Reorgan!Ution Ad. · 

2 . Basis of the Charge (sst fol1lr a ctear and CO'ICise ststement ct the facts GOI'Istituting the allegect unfeir Iaber prac;fices) 

On-2013, USAA discrimlnateQ against (b) (6). (b) (7)(C) in retaliation ~protected and concerted activities. 

.. -------· - - - --· - - ---·-- --------
3. ·run name of party fll'"9 marge (if tatJororgenaation, gi'le tu11 name. lneJudinglocal name end number) 

(b) (6), (b) (?)(C) 
----· ---------· , ___ -- - - -------.--·---·--·-- - . --. --

(b) (6), (b) (7)(C) <Ia. Address (SI1eet and nqmber; CitY. stzttt:, and ZJP code) 4b. r et No. 

(b) (6), (b) (?)(C) 4e. CefNc. 

44. FaxNo. 

4e.e--Mall 

- - - -- - ------ --- - ---· .. ---·- ----
l(b ) (6), (b) (7)(C) 

5. Full name or national or tnternatlonaltabor organtzallon of W!tleh it 1s an afflliate or CO'lslituent unit (lo be fiJied In wflen chsrge is filed by a labor 
OrrJiltlintion} 

------- -
-.-D:;=~=M io ..... ~~~"'''"""'"" rl N,_--~ ~= =: .. J 

Office, if any, Cell No. 

-~- ·- · (~,_.niiitte~-ianyJ ·- : Fax"Nil· --- ·- ----

(b) (6). (b) (?)(C) l dei 

(b) (6), (b) (?)(C) 
By 

(b) (6}, (b) (7)(C) 
Oec3,2013 1 e-M~---- - ----·--j 

= ====--=--==-·::.-= .:.:.-: ~~~"!r-l ____ -- ·----~- -_: 
WILLFUL FALSE STATEMENTS ON 1ltiS CHARGE CAN BE PUNISHED BY FINE ANJliMPRISONMENT (U.S, CODE, TITL£ 18, S£CnOIII 1001J 

PRIVACY ACT STATEMENT 
Sdtotation of the infc~oon on this form fs authoriz\ld by the NaliDrlal Labor Rffations Ad (Nl.RA), 29 U.S.C. § 151 et seQ. The principal use of llle irlot!TilltiOn is to assist 
the National Labor Rei;! dolls Board (Nl.RB) in prooesslng unfair labor pracU:e and related proceedings or lldgati:ln. The rollline uses for the infonnalicn 011! fully set fDitllln 
l1le Fa:leral RegiSier. 71 Fed. Reg. 74942-43 (Dec. 13. 2006). The t.t.RB will further explain these uses upon request. Disclosure of this information to the NLRB ts 
vokmt;ry; !lcwevsr, faiure t> supply the information wll cause the NLRB to decine b invoice its processes. 



12/ 65/2013 16:45 2Hl--B21-S b:£1 

UNITED STATES OF AMER.ICI\ 
1\&o\TlONAl.lA&OR R.ELATI~S BOARD 

CHARGE AGAINST e.LOYER 

DO NOT WRITE IN TKIS SPACE 

. c... ' Daile Filed ----.J 
~ 16-0\-.118720 . 12/9/2013 

INSTRUCT10NS: L . ·-----
Ale •" arigl1111 will! HtA8........, ~"" ._ 1111J1Dn 111...,. ._ el ..... ",.,_ir t.bar ptK:tke OCO\Imld 01,. _,"'1\f. 

- · .. · · 1. EMPLOYEFt AGA,.NST w~GHARGE iS' BROuGHT·-··· · 
a. Nwne of Employw b. Tet. No .. (956)3~7140 

ValleV Regional Medical Center' 

d. Add~ (S!nlfilf. Clf)r. Sfafe. and ZIP code) 

1 00 East Alton Gloor Boulevard 
Brownsville, TX 78526 

Susan And~, CEO 

. " -
I. Typed Establllltlment(fOd\':WY, ll'llfll!p, ~ .tc.) j . ICiemiy prii1Cipel product or ltMCe 

Acute Care Hospital . . 1 Heallhcare 

f, FIXI\Io. (95G)35Q-7136 

\1· e-Mail 

It The alJol.oe..llamed etnplover nas enpagect In MCSIJ engaging ill unfair 13))()1' lll':lctlees wllhln file ~~teanlng ot sectiOn 8(a). subsec:ttOns (1) and (list 

:ttJbllectlon$1 (3) 01 the Nat!Dnal I..8DOf Relation= Act, end these unfelr labor 

pr&ctloes ant prae21a!s affc!ctinj:l commetce wilflln ite meaning Of 111e Act. or tnese unfair Iabar ptac;tk;es ara unfelr Practk:eS affeCting commerce 
-.ljhln the me;111ing of lhe Ad and the ~ Reorpnlmllon Act. 
- . - ·--- -· . .. ··- ---- -----

2. BAlls of the Charge (evf b1h o doer and COf1dw ltefemt1nt ~ tn. faCts CQI.sM'uftng t/Je fllleged Uflfair fllhor ~) 

Wlt11in the si~t monthS. the above-named empiO)'er. by its officers, agents and representatives, has terminated 
~l,;~jt:: of.support for and activities on behalf or the NNOC· T~NNU. a labor organization, 

ei'1CI•ao•Mi in cortcerted adMtles with other emoloyees of the empfoyer for the puf'IX)Se of colledive 
bargaining and other mutual a~ and protection, and In order to diSCOurage membership 111 said labOr organization. 

Within the put six months, the aboVe-named employer, by It$ officers. agents and representattves, has Interfered with, 
restrained, and coerced its emplOyees in the exerciSe of the rights guamteed in Sectio11 7 of the Act. 

- . 
3 F~u name of party lil"g Q1arga t rl16bor orvenlzeliOtl. J1w full MrY~e, tndll(/(ftll /oct/1 ~ aoo nurnoe" 

NNOC-TexasiNNU 

4a. Addrau (Streef llltd ttumber. dry. ~. Mfd ZIP 00«/J 

321 Texan Trail, Suite 230 
Corpus CMsti, TX 78411 

40. Tel. No, (361 )006-2044 

4(;. Cel No. 

~. Fax No. (381)8()6..2162 

4e. e-Mall 

. . ~ · . 
5. Full name ol nahansl or lnfllmeeioniJII8bor c»rgenlzallon of ..nictlllls an aflll~•te or constltuenlunll (rD bill tm.d in llitJ9n en.,. is flltld.by •lllbor 
org.JIIi~etiott) AFL-CIO 

6. DEClARATION 
I decla~e !hall hOM IUd 1te above ctl.arge and lhat lie st.llllments are true to ltiiJ bf,:;t or my knowledge and belief, 

(h fl.~ ~ Julie Rogers. Labor Representative 
By ~tl.ft,;f'.,.~OI'(Jll1fWfl~~~ ·~IIIIIT .. trllt;., or~:tiftrl 

321 TeAan Trail, Ste 230. Corpus, Christi, TX 78411 
... dd.- . 

1215113 

Olf'JCe. If art(, Cefl No. 
(210)416..0156 

Fa!c No. (361)806-2162 

1-e--~~-~--,- ---- ---· - -
jrogers@nationalnursesunlted .o 

. . ' 
WILLFlJt. FALSE STATEJIIENTS ON THIS CKA~GE CAN B6 PUNISHED BY FIHE AND IMPRr.IQNMSNT (U.S. COOE, T1lU! 11, SECTION '0011 

"''IVACY ACT STATEMENT 
Solicillllion of lhe infolma!A?n on ll1is lcnn i.s euthorlmd by lhe Nadonal LatJor ~elarlor!S Al:t (M.AA), 29 U,S.C. § 1S1 et seq. The prfnelpel UJtt oi 111e informallon is to aS&i5! 
!he NiJtlonal Labof Relallons Board (NLR8} in processing unfa( labor priiCtQ! a11d ,.,al8o1 p,II)Ceed•ngs or lltigek!n.lhe 10U1ine VRS few lhe lniOimallon ara ""lly set fc1111tn 
!he Fuderal RegiJiar, 7f F'ed. Reg. 74942 ... 3 (Dec. 13, 2006). h NLRB wiN fu~ •1Xj)Celn IIese IlleS Upoll request o;sQ)&ure of IN& lnforrna!Gn 10 the ~LRS " 
lo'Oiur~lary; hO\IIellll(, f'aflute ill suppy the infonrlaeoll wia C»Use lle NLRB lo dedirte to inlot•W Itt l)ltiCeC$(!S. 



U~l,; I 0 I v V I .'1vf1 

Fotm NLRB - 501 (2-411) 

INSTRUC'TlON~ 

UNITED STATES OF AMERICA 
NA TIONAllABOR REl.A TtONS BOARD 

CHARGE AGAINST EMPLOYER 

code) e 

421 0 W. Airport Freeway 
Irving, n< 75062 

Penny Scales 

1 Type of 
hotel) 
Hotel 

01 Service 

!). I 

16-CA-119290 12-18-2013 

I. The above-named employer taa~ engaged WI and is engaging in unfair labor practices within U'le mean111g of sectic.n B(a), subsections (1) of the 
National labor Relations Ad. and tf1ese unfair labor practices are practices affect~~g commerce Within~ mea rung of lfle Act, or ltlese unfair labor 

IMUiin the past six months. the abo~M-named Empfoyer (Employer) has marntained unlawf 
ufly overbroad Sllciaf media poriCies and has enforced its social media polioes in an uniawfully overbroad manner. 

retalla11on for.rotected concerted activity and In Srnce or 2013, the Employer discharged ils ~>mfllo•~""' 
order to u o,<XJ, ..... ,1~< P'rotE!Cfe!<l eonoerted adivily. 

3, tile Employer discharged its employee 
an ovel'bfo.ad man..,er. 

r~ame. 

I labor orga~zation 

name ana numf)ef) 

the sblemeniS are 1~ to Hie bl!.st of 

(b) (6) (b) (7)(C) 
An Individual 

(b) (6), (b) (?)(C) 

WlLLT'UL fALSE ST.<\ T£MENTS ON THIS CU..UCECAN 8£ PUNISHED BY FlNE AND IMPRlSO:-I'MF.NT (tl.S. COO E. TJTLE 18, SECt' ION 1001) 
rRIVACYACT SIATEMZ.NT 

SphciLation oflhc informalion on tbi3 form IS ~riled by the National Lab« Rela1io11s .'l.ct (NLRA), 29 U.S.C. § IS: et .seq. The priac.ipal use oflhr: informalion 1s to 
usiS1 the!\ aion.:li Wor Rc!Jliofls Board (NJ._RB) in procc:ssio& unfair labor prllCUte and ~ta1.e<l proceedings or litigation. The roUilnc usn [or Uu: Information are fully 
scr fonll rn 1M Fu!ctal R~gista, 71 Fed_ Reg. 7494l-4J ~· 13, 2006). The NUtB \'t'ill funlxr e:rplain these uses upon rcqlli!Sl. Disclosure oftlus 
NLR.B is ..o!uDIMY. bOO\'CVCT, f.ulurc 10 $upply lhc Ul!onNtioa '"'ill cause lhc NLRB 10 Ike line 10 invoke i iS PfOCtO:U~s. 



Dec 18 13 11 :22a 

Farm NLR8 • 501 12·08) 

UNITED STA"':"ES OF AMERICA 
NATIONAL LABOR RElATIONS BOARD 
CHARGE AGAINST EMPLOYER 

INS TRUC TIONS• 

<1. Address (stteet $fat.e ZIP code;. e 

4 

2406 DAWN DRIVE 
GEORGETOWN TX 

. .! • • . • It t II t 

• Hrslng nome. 

(b) (6), (b) (?)(C) 
fly, state. a 

I declare that I hllve read 11'11! above charge and that the 

• 
(b) (6). (b) (7)(C) 

tat k ctl e) . . . 
(b) (6). (b) (7)(C) 

Address: 

\\ ILLn'L 1',\LSE ST,\ "t 1::;\ll: l''r.; OH rHIS Cll.\ llGI; {" \N llt: 
rtt 

Solic tteucn of L'tc itlloronJlrLJn 1111 llu, r<,nn u a~tlhoritlt.llw th.: Nati,;·,. 
3~'"' rh<· :-.J.nional Labor ~daho:~:o 9u"ro.J (NL lll3t lro pn1~~~•ng ,,nf.,lt 
wlnrth t ft th~ I'Cikrdlll<"£1Stcr. 71 F~J R.:::; 749~:-.1:; IOo:c. 13. !(It)(, 
!VLRB rs vulunt;ory: IIOI'<v:r. f~rlurc lu )Upply the info1nn:uio·: "'".;. 

p, I 

1 2/18/~13 

~1<"1 51l t.l) ll\ 1'11111.:: AKO li'l1 1'1liSO~~It:N·r Cll-'\ . 

. \CY "'·r sr " ' t:.\l t:NJ 
1,-rill.r fl.tl:l .h~l> A:l ("'I.RI\l.2tJ l. s r ~ 151 f'{ ,•eq Th~ prmCJpal U\t of lllt lill~mtauru r~ lO 

1'""-llt~ .uHI r~lut<d rrnccc<lms$ nr hlit;atoon fh • roulin< us~ for the on fQ!ltl~l""'"': lull: 
1\l .llll "'" luql~r .:~piJtn Ot~'Se t l:i<'S upon o<:qtrcst Disclosure or litis ;n 

tloc 'II H !3 I•• J~d:l\0.: Ill ""'"~" rls pr~css.:s 



Fcrm NLRB - 501 (2-08) 

INSTRUCTIONS: 

UNITED STATES OF AMERJCA 
NA"riONAL LABOR RELAYIONS BOARD 
CHARGE AGAINST EMPLOYER 

16-CA--119442 

2013, the acove-named Employer terminated 

. . 

12/~/2)13 

engaging in protected 

a labor 

(b) (G) (b) i 7)(C) 

WU.l.F\JL t'ALS£ STA1'tMliJifl'S ON 'J' IiiS CRAJtCt CAN Ot: I>UNISU£1) BY l'I.Ni: AND IMJ'IllSONMEI\T (lUi. COD£. TlTU 18. SECTION 111\11) 
PRJYACY ACf ST A1'a;MENT 

Sohciwtiun ufiiN 1nformu.uo~n on Ill it CaiTil is authori:r:w by 1lW NUICnai L.\bor Rl;lalloll~ Act (NI.IlA), 29 U.S.C f I Sl ., Mil· Tltd prtneopal u.r llfl!ta otlfnrmuu..u is to 
nsoJI chc Nul~"tl Lablr Kti!UIOI\5 BDa<\1 (lo(LllB) i!l pc.xcssi110 umwr labor p<acbc.; and l'tiar.d pr-tWoC,S Of liligtdool\ '(j,j fOIItl...: ~fur 1M Ulforma!ioll ure tUI~')' 
set IOruo in 11-c F~0-111l11U:euur, 71 Fed. kL't 71\94:!·~3 (Do:. 13, 2006). The !'ILitB will r.l.onlwt ~~lllln lheSot ~ upoa fOI~>tSl OisciOIIUrt o(tbis 
NLIW o.:1 volo.1111111)', t.uwe ..... ·, fil.tlun: lol iupply !he iD(Ot iDJ IIOA will CIIU$e lbo Nl.R.B tu ~bne Ill ift,.,U II>~ 

re 38'ii'd 9lUJ 3JI.:!.:l0 X3<I3.:1 



F'O~M EXEMPT UNDER 44 U S C 3512 

IN"TERNET 
FORM NLRB-SJ1 

(2-08) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

INSTRUCTIONS: 16-CA-119571 12-23-2013 
File an onglnal With NLRS Re lonal Director for ihe region in which the all ed unfair labor practice occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Health Care Service Corporation 
b. Tel. No. 972-766-6900 

c. Cell No. 

r-~----~----~----~~~-------------.--=-~~=-----~-------------1f F~No 
d. Address (Street, city, state, and ZIP cod_e) e. Employer Representative 

1001 E. Lookout Drive -' 
R_ \ch.o./ o So f\ I IX 

l. Type of Establishment(factol}', mine. wholessfer, etc.) 
Health Insurance Provider 

0 . Keith George 

j. Identify pnncipal product or service 
Health Insurance 

g. e--Ma11 

h. Number of workers employed 
500+ 

k, The above-named employ~r has engaged in and is engagmg in unfa1r labor practices within the meaning of section 8(a), subsections (1) anef (list 

subsections) of the National Labor Relattons Act, and these unfair .labor 

practices are practices affecting commerce Within the meamng of the Act, or these unfatr labor practices are unfalr practices affecting commerce 

Within the meanmg of the Act and the Postal Reorganization Ad. 

2. Basis of the Charge {set forth a dear and concise statement of the facts constituting the alleged unfair labor pradices) 

(b) (6). (bl (7)(C) was making complaint about the working conditions fo.and.co-workers, "'"~'"'"'"' 
supervisor's treatment of employees. given a PIP for these statements. 
resignation whichlllthen attempted two days later (while still working). The decision was 
decision whether to allow .to revoke and enfed it becuase of the concerted activity 

engaged in 

(b) (6). (b) (?)(C) 

4a. Address (Street and number, CJty, state, and ZIP code} 

do Justin G. Manchester 
Rob Wiley, P.C. 
1825 Market Center Blvd., Ste. 385 
Dallas, Texas 75207 

4b. Tel. No. 214·528-6500 

4c. CeU No. 

4d . F~ No 214-528-6511 

4e. e-Mail 

jmanchester@robw11ey. com 

5. Full name of national or tnternationallabor organization ofwttidl it is an affiliate or constituent untt (to be filled in when charge is filed by a labor 
organization) 

~----- 6. DEClARATION 
e read the above charge and t the statements are true to the best of my knowledge and belief. 

Justin G. Manchester, Rob Wiley P.C. 
(PnntAype name and title or office, tf any) 

1~/Jfi/J.:J 
(date) 

Tel. No. 
214-528-6500 

Office, if any, Cell No. 

Fax No 214-528-6511 

e-Mail 

jmanchester@robwiley. com 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY ANE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solidtation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The prindpaf use of the information is to assist 
the National Labor RelaUons Board ( NLRB) in pr()(fessing unfair labor practice and related proceedings or litigation. The routine uses for 1/le information are fully set forth tn 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is 
VOlUntary; however, failure. to supply the information will cause the NLRB to decline to Invoke its processes. 



Form NLRB- 501 (2~8) 

INSTRUCTIONS: 

5. Full name of 
organization) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

have read the above charge and that the statements are true to the best of 

(b) (6), (b) (?)(C) 
individual 

Name and Title 
Date: 

an 

J )-.· ~ 'D • ")_f) I 3 

December 30,2013 

of 

by sendinglll 

WILLFUL FALSE STATEMENTS ON TIDS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001} 
PRJVACY ACT STATEMENT 

Solicllation of the information on Ibis fonn is authorized by !he Natiooal Labor Relations Act {NLRA), 29 U.S.C. § 15 1 et seq. The principal use of the information is ro 
assisrrhe National Labor Relations Board (NLRB} in processing unfair labor practice and related procm:lings or litigation. Tile routine uses for the infonnation arc: fully 

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006}. The N1..RB will further explain these uses upon request Disclosure oflbis i 

NLRB is vol untary, however, failure to supply the information will cause !he NLRB to decline to invoke its processes. 



Form NU~B ·SOt (2..08) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAl LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

December 30, 2013 

by terminatinglll 

1::, 
WILLFUL FALSE STATEMENTS ON THJS CHARGE CAN BE PUNfSHEO BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION JOOJ) 

PRIVACY ACT STATEMENT 
Sohcilai!On of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The princtpal use oftfle informatioo is to 
ass1st the National Labor Relations Board (NLRB) in processing unfair labor practice and rellted proceedings or litigation. The routme. uses for the information 111e fully 
set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,. 2006). The NLR.B will fllrthc:r explain these uses upon request Disclosure of this 
NLRB is voluntary; however, failure to supply the inform;ttion will cause the NLRB to decline to mvoke its processes . 

... 




